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• If you have $50 million of revenue, you could generate $105,469/year!

• If you have $500 million of revenue, you could generate $1,054,688/year!

• If you have $1 billion of revenue, you could generate  $2,109,376/year!

Philip Wilson is part of the Blue Coast Savings Network, the largest consulting firm in the country.  
Savings illustrated is based on average client savings. Individual results may vary.

Give us 15 minutes to show you how much we can add to your bottom line  
through free cash for just paying your bills. How much do you want to save? 
To schedule a 15 minute introductory call, call  Philip Wilson direct 205-745-3948
or email pwilson@kpaccountspayable.com or visit www.profitproducer.org 
for more information.

• No cost  • No change in systems or software

• Very little time involved • Improve AP efficiency

• Improve AP security • Reduce AP expense

Learn little known secrets of how companies
 convert Accounts Payable to Profit Centers

instead of a Cost Center. GENERATE up to
$150,000 on every $10 million of AP spent.
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Welcome to our annual Business and Industry issue of CONNECTIONS 
magazine.  We enjoy directly addressing what’s going on in the lives of 
a huge number of our members.  Members who, just like the CPAs on 
our staff, work in corporate or non-profit settings.  

Many of you are the only CPA at your organization and it may seem 
as though you speak a completely different language from your 
colleagues.  We know it’s a challenge to speak clearly and concisely 
about increasingly complex accounting topics, but help is on the way!  
Take a moment to read Jennifer	Elder’s	article on making an effective 
presentation on page 22.  It’s a great reminder of how you can 
“translate” what you do to help your organization grow and prosper. 

We’ve got an increasing range of professional	education	options for 
members in business and industry, too.  You can see them on pages 
18 and 19.  

BOARD OF DIRECTORS
The board of directors met in late January and welcomed back ASCPA 
Chair Marc Hamilton.  During the meeting he told the board about a 
cybersecurity breach which happened very recently at his company, 
CDG Engineering.  It is a compelling story, and really brought home the 
disruption such an event can cause.  It’s no longer an abstract concept 
for Marc! He generously shared his experience in the Cybersecurity 
Case Study on page 14. 

ALABAMA LEGISLATURE
We ask that you read the weekly summaries in each issue of the ASCPA’s 
Tuesday digital newsletter.  We rely on you and your	relationships with 
members of the Alabama House and Senate if we get in a tight situation 
with legislation that we’re either supporting or NOT supporting.   As 
an example, please follow HB 384 by Representative Rod Scott.  This 

legislation is a collaborative, 
legislative effort with the Alabama 
Department of Revenue and the 
business community to solve the 
five-plus year issue of tax credits 
awarded pass-through entities 
for tax paid to another state.  As 
of press time, the House bill is 
moving through its house of origin 
but could become a challenge once the Senate considers and debates 
the bill.  

An annual courtesy, the 2017 Legislators’ Tax Guide was delivered to 
Alabama House and Senate members last week and will be a useful 
resource as you prepare 2017 returns for your legislator clients.  Get 
in touch with us if you need a copy or find the PDF version at www.
ascpa.org.

MEMBER PROFILE 
It’s never a surprise to me that our members lead interesting and 
diverse professional lives.  We’re delighted to bring you the story 
of Elizabeth Roberts in our member profile.  Retired from more 
traditional CPA roles, she has flourished while running a successful 
small business with her sister in Birmingham’s Crestline Village.  

ASCPA’s 100 YEAR CELEBRATION 
We are buzzing with ideas and want you to be an integral part of the 
ASCPA’s centennial.  

● Tell your stories – How did you become a CPA?  What are some great 
clients you had, maybe ones who made a big impression on you?  Who 
was your mentor and professional guide?

Share your experience working for, or serving on, the board of an 
amazing non-profit.  Do you know of a CPA who has memories of the 
“early days” of the Society?  Please send us their name and contact 
information so we can learn more from them.  Dr. Jan Heier continues 
his history of the ASCPA on pagew 16 with a discussion of a pivotal 
moment in the profession’s development. 

● We’re starting a series called 100	Days	of	Gratitude and want 2-3 
sentences about why you’re grateful for the career you’ve had.  Be 
specific and acknowledge an educator, a fellow CPA or anyone else 
who inspired and motivated you professionally.  Send your statements 
of gratitude to Diane Christy, dchristy@ascpa.org.  

● Lights!	 Camera!	 Action!	 	 We	 know	 that	 members	 in	 public	
accounting	are	working	especially	hard	right	now.	Please share brief 
smart phone videos of how your firm handles busy season.  Ask tax 
season interns or your social media superstars to document these 
moments and tag the ASCPA on Facebook, Instagram, or Twitter.  We’ll 
be using select clips in our centennial video and other clips on ASCPA 
social media. 

As	always,	we	appreciate	our	members	and	thank	you	for	sharing	
your	professional	milestones	with	us.
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Jeannine 

MESSAGE FROM JEANNINE

ASCPA 2018

CEO Jeannine Birmingham, Alabama Secretary of State John Merrill, Amanda Hines, 
Elizabeth Finley and Scott Grier at the annual Bankers and Attorneys Luncheon.

Thank you to members who recently voted in response 
to proposed changes to the ASCPA by-laws. 

This was a process vetted by the ASCPA Board of Directors 
before it was presented to membership. 

The amendment passed with a 91% favorable vote and the full 
language of the revised by-laws is available on the ASCPA website.

mailto:dchristy@ascpa.org
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MESSAGE FROM THE

CHAIRMAN

Iam especially thankful to be able to 
deliver this message to you to share 
my thoughts on the ever-evolving 
importance our profession plays in 

business and industry roles.  During 
my 25-year career as a CPA I have been 
blessed to experience public practice, 
working with both Deloitte in Nashville 
and then with KPMG in Atlanta and 
Birmingham, before I ultimately found 
my niche in corporate finance.  For me, 
the appeal of the corporate environment 
was driven by my core CPA knowledge, 
my understanding of business processes 
and my unique fit as a change agent.  
As I gained broader exposure to other 
corporate and operational functions, my 
knowledge and understanding grew and 
strengthened my confidence as a trusted 
advisor.  

Statistics indicate that roughly 40% of 
CPAs now work in business and industry 
roles.  These jobs are not just corporate 
accounting and tax accounting roles.  
Corporate America is very aware of the 
critical thinking and decision-making skills 
that CPAs possess and is eager to deploy 
these skills in various functional roles 
and C-suite positions.  In my opinion, 
the evolution of the CFO role to one of  
primary strategist derives from increasing 
numbers of CPAs in not only CFO positions 
but also throughout business and industry 
organizations.

The recent joining of the AICPA and 
CIMA, and the introduction of the CGMA 
designation, is a game changer for business 

and industry.  The CGMA Competency 
Framework, which was developed based 
on research with leaders of over 300 
worldwide organizations, defines the skills 
employers are seeking from management 
accountants.  It is underpinned by the 
need for objectivity, integrity, and ethical 
behavior and includes a commitment 
to continuously acquire new skills and 
knowledge. Obviously, this coincides with 
the underpinning of the CPA credential.  
Clearly, credentialing  these management 
accounting competencies broadens the 
perception of trust that our profession 
offers.  

The CGMA designation provides a means 
to differentiate the level of professional 
aptitude that holders possess, creating 
an alternative professional path that is 
attractive to many accounting, finance, 
or systems graduates.  Managing the 
regulation of the new credential and 
adoption without negative perception, 
or impacts to the public, will not come 
without challenges.  However, the idea 
of growing the ranks of credentialed 
accounting professionals by allowing 
variation in the technical areas of expertise 
is a concept gaining attention beyond the 
arena of management accounting.

We are moving quickly to our 100th year 
as a Society in our great state and as far 
as we can determine from the historical 
records, I am the first business and 
industry member to serve as ASCPA Chair.  
Only one in 100 years, which is clearly 
not representative of our membership!  

As we strive for diversity in all aspects 
of our profession; sex, race, age and 
geography, let’s represent the diversity 
of CPAs in business and industry, too,  in 
leading our profession.    Speaking directly 
to members in corporate life, while your 
needs and perspectives are different, 
and you may not see the immediate 
value in participation, I assure you that 
our thoughts, ideas and leadership are 
very important and welcomed.  I strongly 
encourage you to get involved in local 
chapters and ASCPA leadership.

In closing, to our brethren in public 
practice, best wishes for closing out 
your “busy season” and go easy on us in 
business and industry with those invoices!

Marc
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Whatever happens in 2018, we apparently won’t 
be hearing it from Matt Lauer, Charlie Rose or 
Bill O’Reilly. The winds of gender politics in the 
workplace will no doubt continue to blow and 
might even factor into the the governor’s race, 
where Kay Ivey will run for re-election to a full 
term.

Specifically, will there be any male politicians 
with a clean enough record to face her? And will 
her tacit support of Roy Moore help or hurt her 
campaign?

Also up for election are the offices of lieutenant 
governor, currently vacant, as well as other top 
state officials and U.S. House of Representatives 
posts.

Patient court watchers have long awaited 
movement in the Federal Deposit Insurance Corp.’s 
multibillion-dollar lawsuit against accounting 
giant PricewaterhouseCoopers regarding Colonial 
Bank Group. The FDIC argued last October that 

Colonial, which failed in 2009, did so because PwC 
didn’t discover a long-running fraud between 
Colonial and its largest customer, Taylor Bean & 
Whitaker. A federal judge in the case signaled in 
the fall that she was behind schedule on deciding 
the threshold question of liability. Court observers 
believe the case, if it comes to a verdict next year, 
would decide important questions of auditor 
liability in fraud cases.

The New Year also found us awaiting decisions 
on two major opportunities that loomed large 
in 2017: A $1.6 billion Toyota-Mazda plant (we 
got it!), as well as a plant proposed for Tuskegee 
where Italian aircraft builder Leonardo would 
make the T-100 next-generation jet trainer for the 
U.S. Air Force. 

In Birmingham, a similar mega-prize is on the 
table in the form of the Magic City’s bid for the 
second Amazon headquarters. The bid for HQ2, 
as the media dubbed it, inspired giant Amazon 

cardboard boxes in front of the newly revived Pizitz 
building. While Birmingham wasn’t considered 
a frontrunner for the headquarters, which could 
eventually employ 50,000 people, making a solid 
bid was itself considered worthwhile for showing 
off the city’s long list of new and refurbished 
addresses for both retail and residential use.

In Mobile County, Wal-Mart and Amazon should 
have their large-scale product handling operations 
online next year, creating hundreds of jobs in the 
retail support industry. Humans, likely, will still be 
driving trucks in and out of those facilities, though 
Elon Musk recently revealed an electric tractor-
trailer rig that might offer self-driving technology 
in the future. The Wal-Mart facility, in particular, 
will rely heavily on truck movement between its 
Theodore location and the Alabama State Port 
Authority.

Honda Manufacturing of Alabama plans to 
finish an $85 million expansion at its Lincoln 

WHAT’S COMING IN 2018 
A Governor’s Race, Major Auto Expansions, Robots on Combat Ships by Dave Helms
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manufacturing plant, meant 
to improve manufacturing 
flexibility and strengthen 
logistical efficiency. Putting 
paid to President Donald 
Trump’s recent suggestion that 
Japanese automakers build 
more things in the U.S., Honda 
churned out 369,538 vehicles 
and engines at the plant in 
2016. The company will also 
ponder more electric options 
and is said to be working on 
an EV capable of getting a full 
charge in just 15 minutes by 
2022. 

Likewise, Mercedes-Benz will 
not only be wrapping up an 
expansion that took shape in 
2017, it will also break ground 
in 2018 on a $1 billion electric 
battery plant. It puts Alabama 
on a rare footing. The battery 
plant will be only the fifth 
one created by Mercedes 
and will put the state well on 
the road to building electric 
SUVs in Tuscaloosa. The 
Daimler expansion will actually 
stretch into 2019, when a 
680,000-square-foot global 
logistics parts consolidation 
center being built by Gray 
Construction is expected to 
come online. Toyota will carry 
out a $106 million expansion 
at its engine plant in Huntsville. 
We’ll find out if rumors are 
true that Hyundai, which built 
up its supplier base in 2017, 
will add new models for its 
Montgomery plant.

The retail apocalypse, as it’s 
come to be known, will march 
forward in 2018. Kmart is 
scheduled to close its last store 
in the state, in Albertville, in 
January. It had operated for 
more than 30 years.

On a happier note, Montgomery Regional 
Airport expects to see direct flights to and from 
Washington’s Reagan National Airport in June. 
The latest U.S. Navy budget proposal calls for 

three new Littoral Combat Ships in 2018, and 
some of that work should land at Austal USA in 
Mobile. 

Wallace State Community College, the city 
of Oneonta and Blount County recently 

broke ground on a new 
2 0 , 0 0 0 - s q u a r e - f o o t 
Wallace State-Oneonta 
facility that will bode 
well for education and 
job training. “By 2020, 
62 percent of all the jobs 
in Alabama will require a 
postsecondary degree or 
certificate. Today, only 37 
percent of our workforce 
have such a credential,” 
Gov. Kay Ivey said at the 
event.

Also looking to the future, 
Tuscaloosa will continue 
work installing technology 
and collecting data, in 
partnership with the 
University of Alabama 
and Alabama Department 
of Transportation, which 
will eventually be used to 
guide self-driving vehicles. 
It’s the first project of its 
kind in Alabama.

 Not to be outdone, 
Auburn University this 
spring will begin its 
new online Master of 
Engineering Management 
degree that will support 
the state’s multibillion-
dollar manufacturing and 
technology industries. 

Robots, as always, will 
be in the news. They’re 
expected to help clear 
dangerous mines in 
shallow waters as they’re 
deployed from Littoral 
Combat Ships in the 
near future and will have 
a bigger role in health 
care as they’re used in 
surgery suites and to keep 
hospitals clear of germs 
and bacteria.

Dave Helms is an editor at Business 
Alabama and the article is reprinted 

with their permission.
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meet Elizabeth
Elizabeth Roberts is co-owner of Lamb’s Ears, LTD 
in Crestline Village in Birmingham.

Where	did	you	grow	up?
I grew up on a small family farm in McCalla, 
Alabama.  My parents and 5 siblings lived on a 
piece of property with my grandparents, and had 
wonderful times gardening, horseback riding, 
raising cattle along with numerous pets.

When	did	you	decide	on	accounting	as	a	career?
Not until college, but I have always loved math 
and anything to do with organizing.  It just took a 
while to get to accounting.  I initially wanted to be 
an early childhood educator.

Did	you	have	a	mentor	in	high	school	or	college?
It may sound corny, but my parents were my 
mentors.  My father was a small business owner 
and a state senator.  My mother basically ran 
her own business by managing a house with 6 
children.  Both were very industrious and creative 
in their own ways, but their honesty and integrity 
is what I aspire to most.

Tell	 us	 about	 your	 undergraduate	 experience.	Where	 did	 you	 attend	
college?	 
I attended Auburn University for two years and finished my degree at UAB.  
I had a fun college experience, but I always worked while I was in school.  I 
liked putting my education to practice in the ‘real world’.

What	did	you	do	following	graduation?
I worked at Lehmann, Ullman & Barclay, a Birmingham CPA firm.  I married 
my husband, Evan, and continued to work at LU&B until we had children.  
We have three children and I feel blessed that I had the option to stay 
home with them.  

What have been the biggest changes in the 
profession	during	your	career?
The world has become so much more complicated 
and accountants are expected to help make 
sense of it all.  Certainly there are the traditional 
areas of audit and tax, but now accountants are 
expected to know business processes, technology, 
compliance, business risk assessment and more.

And on a very basic level… my daughter, Mary, 
recently passed the CPA exam.  Seeing the amount 
of information that candidates are required to 
know is overwhelming.  It’s a good thing I became 
a CPA over 30 years ago.   I’d never pass the exam 
now!

What are the biggest challenges facing the 
profession	right	now?
The changes in the tax law and the uncertainty of 
the current political climate.  

What prompted you to join your sister at Lamb’s 
Ears?
My sister, Julie Howell, is probably most like our 

entrepreneurial father than any of us.  She has always owned her own 
businesses, and I’ve admired that she’s never been afraid to strike out on 
new ventures.  Lamb’s Ears had been in business for 18 years and was one 
of her favorite stores, so when she heard that it was for sale, she called me 
to see if I was interested in buying it with her.  I quickly agreed, not totally 
understanding what I was getting into.  It certainly has been challenging.  
Owning a business requires juggling a constantly changing “to-do” list and 
staying on top of the details.  My accounting background has been an 
invaluable resource.  Working with Julie has taught me so much, and our 
relationship as sisters has just gotten closer and better.

Elizabeth Roberts
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MEMBER PROFILE

What	prompted	you	to	become	a	member	of	the	ASCPA?
At the time I joined, it was just what you did when you gained your CPA.  
I didn’t realize how much I would enjoy the camaraderie of membership 
when I was a practicing CPA.  I continue to enjoy the informative 
publications and updates.

How	does	membership	benefit	you	as	a	CPA?
Not having been in practice for many years, it’s difficult to say that I am 
currently benefitting from my membership.  However, I consider it to be an 
asset nonetheless.  I know that at any time, it is a great resource for finding 
the right answers and the right persons if the need arises.

What	keeps	you	inspired	and	motivated	each	day?
Trying to make my husband and children proud, never letting my sister 
down and providing a good product/service for customers.  Retail is far 
more difficult than I realized.  Especially right now, having a brick and 
mortar store is a huge challenge.  As a small business, we can never 
compete with the Amazons and WalMarts of the world when it comes to 
pricing.  What we offer is real customer service.  When a customer comes 
into Lamb’s Ears, they expect and receive help to find what they want, 
whether it’s the perfect gift or a beautiful lamp for their home.  We are 
inspired by the customers to keep the store fresh with new merchandise 
and give them what they can’t get with the click of a computer key.  

What	do	you	do	to	relax	away	from	the	office?	Hobbies?	Travel?
I love to travel with my family.  My husband and I recently went to New 
Zealand to see our son who was there for a year on a work visa.  Last year, 
my daughter and I spent two weeks camping in Iceland. 

I’ve always loved to cook, and with the children gone, my husband and I 
are having fun cooking together.  So much fun, in fact, that we’ve started 
a side business making granola.  He’s the taster, and together we refine 
the recipes.  It seems to be going well… we sold 500 bags of granola in 
December!

Tell us about your family.
Evan and I have been married for almost 31 years and have three wonderful 
children.  Our son, Owen, just got back from a year in New Zealand.  It was 
an amazing experience for him, and he’d love to move back there on a 
more permanent basis.  He has an interest in craft breweries and learning 
what makes them successful or not, but his real passion is Ultimate Disc.  
He plays with BUDA (Birmingham Ultimate Disc Association) and is an 
assistant coach with the UAB Embers.  Our older daughter Mary is a CPA 
with Crowe Horwath, LLP in Nashville, TN.   She didn’t know that accounting 
was the right path for her when she began.  She has a degree in history, 
but then received her accounting degree from UA and has never been 
happier.  Our youngest child, Eleanor, is manager of artistic administration 
for the Nashville Symphony.  She loves her job and the diversity it brings 
her every day.  Her degree in music business from Belmont University took 
her to Nashville and I think she’ll never leave.

What	keeps	you	up	at	night?
With my family as my number one concern, what keeps me up at night is 
wanting my children to be safe, happy and satisfied with their lives.  As you 
might guess, worries about my business certainly can bring some sleepless 
nights as well.  However, my husband (who never has trouble sleeping) 
often says ‘I hope you sleep as well as I will tonight’.  And I usually do!

Visit Elizabeth at Lamb’s Ears, 70 Church Street, Crestline Village, 
Birmingham,  www.lambsearsltd.com



10

CYBERSECURITY 
CASE STUDY

It’s no longer  an
abstract concept

for ASCPA Chair
Marc Hamilton
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We have all gotten one.  A funny looking email that says, 
“click me” or maybe one that looks like it really came from 
your bank, but you weren’t expecting anything.  I want to 
share a true experience that I believe each of us as CPAs 
will appreciate.

On January 18, just as I was getting the 2017 year-end 
closed, I received a frantic call from our IT department in-
forming me that all our systems were being brought down.  
Further discussions informed me that apparently someone 
had “clicked” on an email or in some other way a malicious 
ransomware had penetrated our system security.  Later 
that day, we met to discuss our situation and BOOM!  The 
reality of cybersecurity became very personal!

Before getting to the story details, let me share some his-
tory.  In early 2017, our company had a transition of both 
of our IT staff.  Our new employees have done great work 
facing some  challenges.  Early in our discussion of these 
challenges, a rebuild of our IT infrastructure, cybersecurity 
and disaster recovery were identified as priorities.  After ex-
tensive analysis, but not a complete cybersecurity review, a 
well thought-out transition plan, with a significant capital 
investment, were approved for the 2018 budget.  The con-
tract to order the equipment and implement the IT infra-
structure and cybersecurity transition plan was being final-
ized with the vendors on January 18.  Timing is everything!

In our meeting later that day, the IT folks informed man-
agement that the ransomware had deployed a program 
that had encrypted all the files on our local servers.  Un-
fortunately, this malware had also somehow encrypted our 
backup servers!  We were also informed that IT consultants 
had been retained to assist in recovering the files but that 
until they could assess the issue further, all systems and all 
data would remain offline and unavailable.  Needless to say, 
not only were all administrative efforts at a standstill, but 
also our production was impacted.

After a couple of days of working with various IT consul-
tants, it was determined that we would only be able to re-
cover our files if we gambled on the honesty of the hacker 
(such an oxymoron) and paid the ransom for the decryption 
program.  We contacted the hacker and received a demand 
for payment, in Bitcoin!  

Securing Bitcoin in today’s markets is an interesting story 
on its own, but I will not digress into those details.  Suf-
fice it that, after a bit of research and a drive to the Florida 
panhandle with a pocket of cash, I was able to obtain the 
necessary Bitcoin in a Bitcoin wallet and successfully made 
the transfer payment to the hacker.  And then we waited to 
see if he would respond.

Thankfully, after about 12 hours, possibly because the hack-
er was on the other side of the globe, we received the de-
cryption key program and our IT guys began running the 
program to get our data back.  Upon completing the pro-
cess, we found that in fact 9 separate people, we assume 
when they logged in that morning, had executed the virus 
and that we actually had 9 separate sets of encrypted files 

of which the key only decrypted one set.  Back to Mr. Hack-
er to get more keys which meant getting more Bitcoin, an-
other trip to the panhandle and another test of the hackers’ 
honesty.  We ultimately received all the necessary keys and 
were able to decrypt our server and its critical data.  I’ve 
never seen Excel files excite so many people!

We then turned our attention to the decryption of our SQL 
server where the databases for our enterprise resource 
programs were stored.  These included all the ledger and 
subledger data and the employee, client and vendor data-
bases, essentially the entire transaction history of our com-
pany.  Our collective breaths were held as we awaited the 
outcome.

Early the following day our IT team met again with manage-
ment and informed us that the program had failed as the 
decryption program execution had corrupted the SQL data-
base file and it became unusable.  My newly-repaired heart 
sank!  With a feeling of desperation, we engaged additional 
consultants and obtained sophisticated SQL repair tools to 
try recovering the files.  We now truly held our breath in 
search of a solution.  Unfortunately, the files were deter-
mined to be unrecoverable.  On the positive side, while we 
worked on recovering the database we recovered an offline 
backup that we had established for a development project 
late in October 2017.  While it was not a current data set, 
it was an incredible relief that we would not have to start 
from scratch!   Using year-end transaction tables that we 
store in Excel, as well as administrative AP and billing doc-
umentation, we are very confident in the rebuild process.

Ultimately, our IT team was able to purge our system of 
the malware and implement some additional safety pre-
cautions pending our deployment of the IT infrastructure 
plan.  Our systems are back online for February while our 
accounting team and administrative staff is working fever-
ishly to rebuild November, December and January transac-
tion records.  The contract for our IT infrastructure upgrade 
is signed so that equipment and new cybersecurity process-
es will soon be deployed.  In the end, the story will have a 
good ending.

From a very personal perspective, I encourage everyone to 
recognize the reality of today’s cyberworld and the impacts 
that can will occur.  In recent years, cyber-attacks have 
closed the Port of Mobile and portions of Montgomery 
County operations.  As CPAs, we have a unique opportu-
nity to help companies recognize the cyber risk and pro-
vide appropriate tools to assist in managing these risks.  A 
thorough audit assessment of the risk exposure and current 
insurance coverages are invaluable in identifying the prior-
ities to be addressed in minimizing risk.  Don’t be caught 
holding your breath hoping to get your files back! 

[Editorial note: The ASCPA learned of this cybersecurity 
crisis in January and felt that walking through the details 
would be of assistance to members. Thank you to the entire 
senior management team at CDG Engineering for their per-
mission to share this story.]  
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HIGHLIGHTS OF THE
 TAX CUTS AND JOB ACT
If you are like me you have begun fielding 
questions on the new tax law.  At this 
point there are a lot of questions that 
will need to be addressed in future 
regulations. I thought I would share 
with you some of the questions I have 
been asked about the new Tax Bill.  I also 
wanted to highlight areas I believe are 
of interest to our clients.  My caveat to 
the reader is that what I have written is 
subject to change in future regulations.   

INDIVIDUAL PROVISIONS OF INTEREST
The initial goal of legislative writers was to 
make the Form 1040A the norm instead 
of the exception for the majority of 
individual taxpayers.  To accomplish their 
goal the writers eliminated the personal 
exemption and doubled the standard 
deductions and kept the extra deduction 
for taxpayers over 65 & blind.  

The legislative writers slashed or modified 
Itemized Deductions (Schedule A) and 
these changes will certainly impact our 
higher income clients.  I have placed 
revised itemized deductions in the order 
they appeared on the 2017 Schedule A.  

Medical Deduction
The tax bill keeps the familiar categories 
for the medical deduction and returns 
the deduction floor back to 7.5% (not of 
concern for most of our clients).  

State & Local Tax Deduction
The state and local tax deduction is now 
capped at $10,000, leaving our clients 
with their choice of any of the traditional 
tax deduction categories in prior law up 
to their $10,000 ceiling.   This presents 
an opportunity to our clients to take 
advantage of the Alabama Accountability 
Act, “AAA,” tax credit.  The AAA is a state 
credit for Alabama income tax purposes 
and a charitable deduction for Schedule 
A. The AAA program is run through the 
Department of Revenue where $30 
million of state tax credits are available 
annually on a first come first served basis. 

Taxpayers must go to the Department’s 
website to secure their allotment of $30 
million, and then contribute to a qualified 
scholarship granting organization from 
the approved list for their allotted credit.  
The AAA credit allows the taxpayer to 
offset up to ½ of his Alabama income tax, 
freeing up some of the $10,000 limit.  
Individuals may reserve up to $50,000 a 
year only one $50,000 for MFJ returns but 
up to $100,000 if filing MFS in Alabama.  
The credit, once secured, can be used for 
purposes of Alabama estimated taxes. The 
credits are going fast, so if interested, go 
to the Departments Website under the 
Alabama Accountability Act section.

INTEREST DEDUCTION
Home Mortgage Interest
The new tax bill lowers the mortgage 
principle for new mortgages to $750,000 
of acquisition debt for the home mortgage 
interest deduction.  Home mortgages 
(acquisition debt) in force at 12/31/17 will 
be grandfathered at the $1 million cap. 
The home equity interest deduction is 
revoked beginning in 2018. The consensus 
of tax community I have polled is that 
home improvement equity interest will 
be deductible up to the $1 million cap 
for pre-2018 and $750,000 for 2018 and 
forward. 

Investment Interest
Investment interest deduction remains 
unchanged.

Casualty Losses
Casualty losses will be limited to 
presidential declared disasters. 

MISCELLANEOUS ITEMIZED DEDUCTIONS
Miscellaneous itemized deductions 
have been cut out entirely including 
unreimbursed employee expenses.  The 
only planning I can see is to recommend 
a travel and entertainment accountability 
policy be instituted if one is not in 
existence

CHARITABLE DEDUCTION  
Charitable deduction limit is increased to 
60% of AGI. 

AGI Reductions in Itemized Deductions
The AGI reduction of itemized deductions 
under prior law including the 3% claw-
back is eliminated effective 1/1/18.

Other Changes affecting Individual 
Taxpayers Under the Tax Bill
Net	Operating	Losses,	”NOLs”
The NOL deduction beginning in 2018 is 
limited to 80% of taxable income.  This 
new NOL limit for pass-through entities 
is determined at shareholder/member 
level. The amount of NOLs not allowed in 
the current year will be carried forward 
indefinitely. NOL carrybacks are now 
eliminated except for farming losses.  

The Obama care mandate penalty is 
revoked.

Alternative Minimum Tax, ”AMT”
Though promised, AMT was not 
eliminated, for the individual taxpayer 
instead it was modified by increasing the 
exemption limit and related phase out. 

Alimony Changes
Alimony and separate maintenance 
payments under the new law will have the 
same treatment child support payments 
under present law (nondeductible to the 
payor and tax free to the recipient). The 
impact of this change is delayed such that 
it application will only affect agreements 
entered into after 12/31/18.  All alimony/
separate maintenance agreements in 
place prior to 1/1/19 are grandfathered 
under the old rules.  Changes to 
agreements after 1/1/19 will not change 
grandfathered status unless electing to be 
cover under the new rules.  

BUSINESS PROVISIONS
20% Qualified Business Deduction
Income from pass-through entities & 
sole proprietors may qualify for a 20% of 
qualified business income tax deduction.  

ZOEBELEIN ON TAX

Tom Zoebelein, CPA
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The 20% deduction is not for AGI but 
is deducted from taxable income (AGI 
less itemized/standard deduction). The 
deduction has a ceiling based on 50% 
of wages or 25% of wages plus 2.5% of 
the original cost of fixed asset acquired 
in the last ten years (included for real 
estate companies).   The deduction is not 
available to most of our service business 
clients and businesses without W-2 
wages. 

The exception is for taxpayers with taxable 
income of $315,000 or less (all other filers 
it is ½ that amount) which remove the 
limitations above. 

Temporary 100% Expensing/§179
Temporary 100% Expensing
The tax bill provides for 100% expensing 
of certain business assets placed in service 
beginning 9/28/17.  The 100% deduction 
applies to both new and used property 
place in service 9/28/17-12/31/2022.  

§179 Expensing
§179 expense limit under the new tax law 
is $1 million with the phase out beginning 
for assets placed in service exceeding 
$2.5 million. Effective 1/1/18 qualified 
real property improvements (component) 
consisting of roofs, HVAC, fire protection, 
alarms/security now qualify to elect §179 
expense treatment.  

Small Business Exception increased to $25 
million
The small business exception” has been 
increased to $25 million from $10 million. 
The small business exception exempts 
qualify businesses from mandated 
accounting methods including accrual 
accounting, §263A UNICAP-inventory 
rules, and percentage of completion 
for contractors, and includes the new 
business interest limitation (below).

Business Interest
Business interest deduction is now limited 
to 30% of adjusted business income. 

Partnership Changes
Technical	Terminations
Technical terminations for sales of 50% or 
more of a partnership interest (§708) is 
revoked effective 1/1/18.  

Built in Loss Rules Expanded
The built in loss rule is expanded to 
include transfers of partnership interest 
as well as liquidation distributions 
under prior law. Will now qualify if the 
transferee would be allocated a loss of 

$250,000 or more from a deemed sale 
of the partnership assets on the day of 
transfer.  

OTHER BUSINESS CHANGES OF NOTE
Repeal of the Domestic Production 
Deduction effective 1/1/18
Like Kind Exchanges
Like kind exchanges under §1031 are now 
limited to real estate. 

Entertainment Deduction
The tax deduction for entertainment, 
recreational activities & facilities are 
no longer deductible. The new tax bill 
also removes the charitable deduction 
portion for athletic ticket preferences on 
contributions the schools such as Tide 
Pride and Tigers Unlimited.  Business 
meals stay deductible at 50% including 
employee meals exception special 
functions. 

Corporate Provisions
Corporation tax rate is reduced to 21% 
including personal service corporations 
and corporate AMT is eliminated.  
Dividend received deduction is reduced to 
65% and 50% starting this year.  

MISCELLANEOUS ITEMS
Rehab Credit
The rehab credit is now limited to historic 
structures. To be a historic structure the 
building must be on the national Historic 
Register, with the rehab overseen by the 
local historical society.

Estate and Gift
The last promise broken was the 
elimination of the estate tax, however, 
the floor for filing an estate tax return is 
increased to $10 million for both estate 
and generation skipping transfer tax 
purposes.

I hope you find this quick summary of 
some of the tax bill provisions helpful 
in answering your client questions on 
the new tax law.  Regulations will be 
necessary to clarify areas of confusion.

Tom Zoebelein is Pearce Bevill 
Leesburg & Moore’s Director of Tax 

Research.  He is a regular contributor 
to CONNECTIONS magazine.
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003 Employee	Benefits	Workshop
Thursday, May 31, 2018 
8:00 AM | AA:8
Montgomery
Instructor: Various

006 Business and Industry Roundtable
Tuesday, June 19, 2018
8:00 AM | MGMT: 4
Gulf Shores
Instructor: Various

007	Fraud	Basics:	Protecting	the	
Company Till
Tuesday, June 19, 2018
12:30 PM | AA: 4
Gulf Shores
Instructor: Gregory Clark

009	Cybersecurity	Risk	Management	
Program:	What	You	Need	to	Know 
Tuesday, June 19, 2018 
12:30 PM | MGMT: 4
Gulf Shores
Instructor: Marc Hamilton

012 Controller’s Update: Today’s 
Latest Trends
Wednesday, June 20, 2018
8:00 AM | MGMT: 4Instructor: Gulf Shores
Instructor: Brent McClure

015	Employment	Law	Update:	Reducing	
Employer Liability
Wednesday, June 20, 2018
12:30 PM | MGMT: 4
Gulf Shores
Instructor: Brent McClure

017 The Changing Role of the Controller: 
Advancing	from	Tactical	to	Strategic
Thursday, June 21, 2018
8:00 AM | MGMT: 4
Gulf Shores
Instructor: Brent McClure

020	Risk,	Cost,	and	Cash	Management	
for Controllers and Financial Managers
Thursday, June 21, 2018
12:30 PM | MGMT: 4
Gulf Shores
Instructor: Brent McClure

023 Analyzing a Company’s Financial 
Statement
Friday, June 22, 2018
8:00 AM | MGMT: 4
Gulf Shores
Instructor: Brent McClure

026	Financial	Forecasting:	Planning	for	
Success
Friday, June 22, 2018
12:30 PM | MGMT: 4
Gulf Shores
Instructor: Brent McClure

028 Business	and	Industry	Workshop
Friday, June 29, 2018
8:00 AM | Other: 8
Montgomery
Instructor: Various

056 Accounting	and	Auditing	Update	
for Small Businesses
Tuesday, August 21, 2018
8:00 AM | AA: 8
Huntsville
Instructor: Mike Brand

065	Employment	Law	Update:	Key	Risks	
and Recent Trends
Wednesday, August 22, 2018
8:00 AM | MGMT: 8
Pelham
Instructor: Jennifer Elder

067 K2’s Business Intelligence
Wednesday, August 22, 2018
8:00 AM | TECH: 8
Huntsville
Instructor: TBD

069 Risk	Management	-	Disaster	
Recovery Planning
Thursday, August 23, 2018
8:00 AM | MGMT: 8
Pelham
Instructor: Jennifer Elder

073 K2’s Small Business Internal 
Controls,	Security,	&	Fraud	Prevention	
and	Detection	
Thursday, August 23, 2018
8:00 AM | AA: 8
Montgomery
Instructor: TBD

077 Guide to Payroll Taxes and 1099 
Issues
Friday, August 24, 2018
8:00 AM | Tax: 8
Montgomery
Instructor: Pamela Davis-Vaughn

079 From Hiring to Firing and 
Everything	in	Between:		Healthcare,	
Retirement,	and	Fringe	Benefit	Tax	Issues
Friday, August 24, 2018
8:00 AM | Tax: 8
Montgomery
Instructor: Pamela Davis-Vaughn

080 The	Value-Added	Controller
Friday, August 24, 2018
8:00 AM | MGMT: 8
Pelham
Instructor: Jennifer Elder

082	Real	World	Fraud	in	Today’s	Small-	
to	Medium-	Sized	Entities
Friday, August 24, 2018
8:00 AM | AA: 8
Huntsville
Instructor: Mike Brand

084	K2’s	Advanced	QuickBooks	Tips	and	
Techniques 
Friday, August 24, 2018
12:30 PM | TECH: 4
Montgomery
Instructor: TBD

087 Current Developments and 
Best	Practices	for	Today’s	CFOs	and	
Controlllers
Tuesday, August 28, 2018
8:00 AM | OTHER: 8 
Mobile
Instructor: Brent McClure

092 Accounting	Six	Pack:	Revenue	
Recognition,	Leases,	Cybersecurity,	
Business	Combinations,	Accounting	
Standards	Board	Update,	and	Private	
Company	Reporting
Wednesday, August 29, 2018
8:00 AM | AA: 8
Montgomery
Instructor: Ray Thompson

BUSINESS	&	INDUSTRY	CPE	SESSIONS
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097 Cybersecurity	Risk	Management	
Program	Essentials
Friday, August 31, 2018
8:00 AM | Other: 8
Montgomery
Instructor: Marc Hamilton

098 Annual CFO Spotlight: 
Managing	Risk 
Thursday, September 13, 2018
8:00 AM | Other: 8
Montgomery
Instructor: John Levy

100 Predicting	the	Future:	21st	Century	
Budgets	and	Projections 
Friday, September 14, 2018
8:00 AM | Other: 8
Montgomery
Instructor: John Levy

103 The Changing Role of the 
Controller:	Advancing	from	Tactical	to	
Strategic
Monday, September 17, 2018
8:00 AM | MGMT: 4
Pelham
Instructor: Brent McClure

105 Controller’s Update: 
Today’s Latest Trends
Monday, September 17, 2018
12:30 PM | MGMT: 4
Pelham
Instructor: Brent McClure

109	Lean	Accounting	and	Management:	
Saving Money by Streamlining 
Operations
Tuesday, September 18, 2018
8:00 AM | MGMT: 4
Pelham
Instructor: Brent McClure

115 Risk,	Cost,	and	Cash	Management	
for Controllers and Financial Managers
Tuesday, September 18, 2018
12:30 PM | MGMT: 4
Pelham
Instructor: Brent McClure

121	K2’s	Implementing	Internal	Controls	
in	QuickBooks	Environments 
Wednesday, September 19, 2018
8:00 AM | TECH: 4
Pelham
Instructor: TBD

122	Understanding	and	Implementing	
Lean Six Sigma
Wednesday, September 19, 2018
8:00 AM | Other: 4
Montgomery
Instructor: Earl Blackmon

143	Ethical	Considerations	for	CPAs
Friday, September 21, 2018
8:00 AM | AA: 4
Pelham
Instructor: Mike Brand

144 Controller/CFO Update:  Hot Topics 
Facing Today’s Financial Professional
Friday, September 21, 2018
8:00 AM | Other: 4
Huntsville
Instructor: Amanda Snead

149	Gaining	a	Competitive	Advantage:		
Critical	Skills	for	CFOs	and	Controllers
Friday, September 21, 2018
12:30 PM | Other: 4
Huntsville
Instructor: Amanda Snead

152 Guide to Payroll Taxes and 1099 
Issues
Friday, September 21, 2018
12:30 PM | AA: 4
Pelham
Instructor: Deborah Phillips

153	Practical	Tax	Tips	and	Techniques
for	Closely-	Held	Businesses
Friday, September 21, 2018
12:30 PM | Tax: 4
Montgomery
Instructor: Gregory Carnes

156	Fraud	Workshop 
Monday, September 24, 2018
8:00 AM | AA: 8
Montgomery
Instructor: Tommie Singleton

162	Data	Breaches	&	Other	Cyber	
Frauds:	A	21st	Century	Risk	to	Your	
Organization
Tuesday, September 25, 2018
12:30 PM | OTHER: 4
Mobile
Instructor: Tom Newell

169 Gaining	a	Competitive	Advantage:		
Critical	Skills	for	CFOs	and	Controllers
Thursday, September 27, 2018
8:00 AM | MGMT: 4
Mobile
Instructor: Brent McClure

170	Fraud	Basics:	Protecting	the	
Company Till
Thursday, September 27, 2018
8:00 AM | AA: 4
Mobile
Instructor: Michael Morgan

172	Innovative	Forecasting	and	
Budgeting:		Moving	Beyond	the	
Traditional	Techniques
Thursday, September 27, 2018
12:30 PM | MGMT: 4
Mobile
Instructor: Brent McClure

BUSINESS	&	INDUSTRY	CPE	SESSIONS

028	Business	and	Industry	Workshop
As a CPA in business and industry, 
you have an important role in 
maintaining the financial health 
of your organization. Whether 
you work for a small, medium or 
large company, this workshop has 
you in mind, with hot topic tracks 
to position yourself and your 
organization for success.

Topics covered include:
•	 Legislative	and	Employment	Law	

Updates
•	 Lean	Six	Sigma
•	 Blockchain	and	Emerging	Technologies
•	 The	changing	role	of	the	controller
•	 Becoming	“Future-Ready”
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On January 16, 2018, the Alabama Society’s 
Montgomery Chapter held its annual bankers 
and attorneys luncheon at the Montgomery 
Country Club. This professional interaction 
began in the 1950s in order to generate 
cooperation between the state society and 
two other prominent professions, whose 
work often overlapped with that of the 
accounting profession. On one hand, the 
accounting profession’s relationship with 
the banking community appears to have 
been relatively strong over the years with 
a few issues, like bankers’ acceptance of 
non-audit reviews and compilations in the 
early 1980s, causing some relational friction. 
However, as the following article discusses, 
the congeniality between accountants and 
lawyers was not always so, well, congenial. 
Especially during the 1950s when a 
professional war between the two nearly 

erupted over the issue of non-attorney tax 
preparers and the right to read and interpret 
the U. S. tax code. 

According to Hopwood & Hreha, the 
accounting profession’s ability to prepare 
federal tax returns had been a given almost 
since the day that the 16th amendment to 
the U. S. Constitution was ratified in 1913. 
With the issuance of Treasury Circular 230 
(TrC 230) in 1921, CPAs officially had the 
right to complete tax returns for clients 
and practice before the IRS (called enrolled 
agents). It was not until the advent of the 
Board of Tax Appeals (BTA) in 1932 that 
the American Bar Association (ABA) began 
its meddling and initiated efforts to shut 
out CPAs before the tax courts. Actual tax 
preparation, however, remained sacrosanct 
for the CPA, and hopefully would remain that 
way.

Baily, in her history of early years of the 
Society, noted that issues related to an 
accountant’s right to perform tax work 
first appeared in its records in 1939 when 
the ASCPA Council discussed a letter 
from outgoing Society president, and 
Birmingham CPA, J. J. Scarborough. In the 
letter, he observed that “activities [related 
to the] unauthorized practice of law have 
continued to be a matter of some concern 
to practicing accountants.” The letter went 
on to remark that negotiations between 
the ABA and the AIA (AICPA predecessor – 
the name changed in 1957) at the national 
level were underway, but it could take years 
for them to produce lasting fruit. This was 
due to the major impediment in developing 
“broad rules indicating a clear dividing-line 
between the practice of law and the practice 
of accounting in tax cases because of the 

A Tempest in a Teapot or Professional Pugilism: 
The Society’s	View	of	Relations	between	CPAs	and	Attorneys	in	1950s	Alabama
Jan Richard Heier

 This is the fifth in a series on the early development of the Society, with material coming from Society records and minutes, 1950s era Alabama CPA issues, Hopwood and Hreha 
“The Interprofessional Tax Altercation the Accounting Historians Journal, spring 1984 and Mary Baily’s History of the ASCPA 1919-1965.
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interrelationship between accounting and 
law in this field.” As such, it was suggested 
that any “unauthorized practice of law” 
claims should be dealt with on a case-by-
case basis. Apparently, this model was to be 
implemented in New York as a guide to other 
states, but it is unclear if that ever happened.

When the Congress elevated the BTA to the 
status of a federal court in 1942, the judges 
of the new U. S. Tax Court required that all 
non-attorneys must pass what turned out to 
be an almost impossible exam, in order for 
CPAs and others to maintain their privilege 
to practice before the court. This dropped 
CPA participation from about a third of all 
representatives to only a handful. In 1951, 
the U. S. Treasury, in an update to TrC 230, 
gave nearly 90,000 preparers their “IRS 
practice cards” back. This action precipitated 
ABA challenges to make TrC 230 null-and-
void based on the licensed practice of law. 
According to Baily, during this period the 
Alabama Society’s Birmingham Chapter “was 
active in seeking [an Alabama] a solution to 
the situation.” for which the society president 
“congratulated their satisfactory work in 
adopting policies between the Birmingham 
Bar and Birmingham Society Chapter at the 
1951 annual meeting.” 

Despite these cooperative efforts, lawsuits 
were filed in many states. The first noted by 
Hopwood & Hreha was a 1950 New York case 
(Bercu) in which a corporation asked a CPA 
for help in preparing an annual tax return. 
After the work was completed, the company 
refused to pay the CPA on the grounds that 
he was practicing law without a license by 
giving tax law advice!1 The CPA sued for 
the compensation and lost, with the New 
York appellate court eventually upholding 
the original trial decision. In Minnesota, a 
CPA was also found guilty of practicing law 
without a license with the court holding, 
“That in order for a person to aid and assist a 
taxpayer in making out an income tax return 
presenting problems properly in the field 
of law … [for] … it is mandatory for such a 
person to have and possess knowledge, 
training, and skill found only … [in a] … duly 

1  There seems to an implication that this was a 
set-up against the CPA profession from the start by CPA/
Lawyer who operated the company.

licensed attorneys-at-law.” It was apparently 
acceptable for CPAs to complete the tax 
returns, but not legal for them to read or 
interpret the law without the guidance or 
approval of a licensed attorney. The most 
egregious case came in 1954 from the Agran 
decision in California. The particulars of this 
case were similar to Bercu, however, the 
end result was that the Supreme Court of 
California ruled that the approval of a CPA to 
represent a client before the Tax Court and 
IRS does not supersede an individual state’s 
regulations as to who can act give legal 
advice. Accountants, at least in California, 
were about to be stopped from giving tax 
advice, and possibly from preparing tax 
returns, unless an attorney reviewed them. 
Well, as in the old saying, as California goes, 
so does the rest of country.

Although all seemed quiet on the home 
front, the Alabama Society was obviously 
weary of events in other states. At its May 
1953 Annual Meeting, the Society voted 
to extend an olive branch to the Alabama 
State Bar Association (SBA) to convene an 
Alabama State CPA-Lawyer Cooperation 
Committee (CC) along the lines of a set of 
principles agreed to by the AIA and the ABA 
in 1951.  The two professions sought to “iron 
out” their differences through negotiation, 
not litigation.2 

At about the same time the Society was 
working on developing the CC, its Legislative 
Committee chair Mayer Aldridge, learned of 
a bill sponsored by the SBA related to the: 
“limitation of practice before certain types 
of Boards, Commissions, and [regulatory 
bodies].” Aldridge stated that if passed, 
“in its present form [the bill] could be 
harmful to public accountants in the state 
of Alabama.” To mitigate its effect, Aldridge 
and Scarborough contacted the bill’s author, 
Henry Sims, a Birmingham attorney, who 
stated that he had no problem rewording 
sections of the bill provided that the 
president of the SBA approved the changes.  

Concerns about this legislation exacerbated 
the widening rift between attorneys and 

2  The AIA was a bit hamstrung on the national 
cooperation committee because the ABA demanded and got 
a provision that said their participation was conditional on 
always having 51% or more of voting power.

CPAs. To counteract its potential impact, at 
the May 6, 1954 council meeting Aldridge 
and Scarborough explained that the SBA was 
contacted about forming the committee, 
but the organization suggested that nothing 
could be accomplished in 1953 because 
they were in the process of transitioning 
presidents. The somewhat duplicitous 
nature of the comment was apparent 
when Aldridge reported that he attended 
the 1953 SBA annual meeting and noted 
that the CC request was never “formally 
presented.” Rather it was referred to the 
committee on the Unauthorized Practice of 
Law. This committee went on the record “as 
opposed to any agreements or statements 
of principles with accountants … until certain 
legislation, then pending, was enacted 
into law satisfactory to it.” In other words 
they wanted the upper hand before any 
negotiations occurred.

Aldridge and Scarbourgh later reported that 
the SBA legislation to “more clearly define 
what constitutes the unlawful practice of law” 
was not enacted during the 1953 legislative 
session but was “in danger” of coming back 
in 1954, and ominously suggested that the 
matter “may precipitate a contest between 
the two professions.” They concluded by 
writing, “Your committee therefore feels that 
our gesture of cooperation was tabled by the 
SBA at the present, we have not pursued the 
matter further as it seemed inopportune to 
do so at this time … Notwithstanding the 
fact that the [relations] have improved at 
the national level, there are repeated efforts 
at the State level to restrict the field of the 
accountant, notably in California.” 

It was no wonder that the leadership of the 
Alabama Society got even more nervous 
when SBA announced in September 19543 
that it was establishing a committee on 
taxation to: 1) advise the Bar as to significant 
changes in tax law; 2) recommend proposals 
with respect to taxation; 3) advise (sic: 
lobby) as to laws and regulations concerning 
taxation; 4) generally act as a committee 
about taxation. The most onerous part 

3   The President of the Alabama Bar in 1954 was 
Judge Walter B. Jones who was instrumental in shepherd-
ing the original CPA law through the Alabama legislature 
thirty-five years earlier in 1919. _________________________

continued on next page
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of this new committee’s charges for the 
Society probably was the third item because, 
considering the lawsuits throughout the 
country, it appeared that the nationwide 
conflict between CPAs and attorneys was 
moving south to Alabama. 

The growing professional concern among 
Alabama CPAs regarding the Agran decision 
was apparent in an article in the October 1954 
issue of the Alabama CPA.  It reported on a 
member discussion about this issue during 
the September 17 Birmingham Chapter 
meeting. Although there was a wide range 
of opinions on the tax practice matter, the 
article noted two overwhelming conclusions. 
First: some concluded that “to help our 
relationship with the Bar”, the profession 
should essentially capitulate and “amend our 
rules of professional conduct to provide that 
no member will engage in the practice of law 
(tax work) unless he is admitted to the Bar.” 
Others felt that accountants were destined 
to lose this war between the two national 
associations and those that wish to retain 
our tax practices should enroll in law schools 
and get ready for the Bar examination.. 
Neither of the opinions was, to say the least, 
very optimistic: It seemed pessimism was 
the theme of the day.

In the same edition of the Alabama 
CPA, the publication’s editor, William H. 
Whitney, presented a rather lengthy (eight 
page) editorial entitled “Simplicity Versus 
Complexity.” In it he wrote that the law 
profession did not become interested in 
preparing taxes until it was published that 
completing the tax return for General Motors 
could earned a “six-figure” fee. He further 
surmised that, “There are few lawyers with 
successful tax practices because of their own 
incompetence. Clients just do not gravitate 
to an incompetent professional man.” He 
further implied that lawyers that cannot 
compete within their own profession are 
now “invading the field occupied by the 
accounting profession” These cynical jabs 
at attorneys’ aside, the editorial concluded 
that most attorneys probably did not want to 
do taxes because the accountant was much 
better suited to the complex computations 
involved.  See the 

Although no action was noted on a bill 
pending in 1954 that would limit certain 
activities of CPAs, the tensions continued. 
By mid-1955 there were, however, efforts in 
most states for reconciliations between the 
two professions. At its July 1955 meeting, 
the Society’s council endorsed the AIA’s 
attempts at reconciliation that included 
1) renewed negotiations with the ABA; 2) 
efforts to get the U.S. Treasury to better 
clarify Circular 230; 3) support for pending 
Congressional legislation to “reaffirm 
the Treasury’s authority to regulate tax 
practitioners; and finally 4) legal action “to 
bring Agran [or like case] involving the rights 
of CPAs in Treasury practice before the U.S. 
Supreme Court”. Of these four items, the 
Treasury soon proceeded to clarify Circular 
230 as to the rights of CPAs and others to 
perform tax work without requiring a law 
license.

Such action by the federal government, 
and presumably the fact that the Alabama 
Bar’s onerous legislation was never passed, 
seemed to create a thaw in the tensions 
between the two professions. This was 
apparent in an article in the January 1957 
issue of Alabama CPA about the Lawyer-
Accountant Workshop on tax law that 
transpired on December 12, 1956 at 
Montgomery’s Whitley Hotel. The article 
noted that: “This is known to be the first 
such meeting … in Alabama and perhaps in 
the United States.” Amazingly, the meeting 
resulted from an invitation extended by 
officers of the SBA to the officers of the 
Society to plan a joint program. It was 
reported that during the meeting little 
or nothing was discussed about the legal 
tensions between the two professions and, 
“by implication there was every indication 
of mutual respect, mutual goodwill, mutual 
confidence, and mutual recognition of a 
duty on each side to give clients the benefit 
of skills and knowledge possessed by those 
on the other side when clients’ interests 
were served by doing so.” After nearly two 
decades, a longterm armistice appeared to 
be possible. 

The professional war, at least in Alabama, 
did not end until 1959 when the Alabama 
Bar and the Society agreed to “a statement 

of principles relating to the field of federal 
taxation comparable to those adopted by 
the [ABA and AICPA].” The Society approved 
these principles at its 1959 annual meeting. 
As Hopwood & Hreha reported, nationally 
the conflict formally came to an end in 1965 
when the Congress passed legislation that 
specifically and permanently granted CPAs 
the right to practice in the arena of taxes 
and tax law.  Well then, who won? Clearly 
the legal profession retained its right to 
prepare returns, and to conduct litigation in 
courts in the case of conflicts in the tax law 
or criminal actions.  At the same time, the 
CPA profession solidified its right to interpret 
tax law, prepare tax returns, and represent 
their clients before the IRS and Tax Court, 
navigating their clients through latest of in a 
string of CPA full employment acts -- The Tax 
Cuts and Jobs Act of 2017. 

Dr. Heier is a professor emeritus from 
Auburn University Montgomery and teaches 

as a visiting professor at Montgomery’s 
Huntingdon College. jheier@aum.edu. 

_________________________
continued from previous page

Summary of the Whitney Editorial 
“Simplicity Versus Complexity.”

•	 In 1913 when the 16th amendment was 
enacted, the legal profession showed no 
interest in federal tax practice.

•	 The simple law entailed the completion of 
complex accounting procedures to have a 
successful tax practice. The law profession did 
not have those skills.

•	 Because the skills needed, there was really 
no rivalry between the practices of “tax 
accounting” and “tax law,” because each 
profession must know their own competencies 
and limitations.

•	 The U.S. Treasury, in completing the 1954 Tax 
Code, relied heavily on the CPA profession for 
inputs into the changes.

•	 Taxpayers can rely on the accounting 
profession to use every opportunity available to 
simplify a complex tax code and help reduce a 
person’s tax burden.

•	 If CPAs no longer can perform tax work, the 
taxpayers would be the biggest losers because 
they would have to pay more in [legal fees] to 
have their tax work completed. 

•	 The CPA profession should inform their 
clients about the issues at hand and ask their 
representatives to support a bill (H.R. 9922) 
before the Congress to “officially” allow CPAs 
and other to complete tax work.  
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The implementation date for new revenue recognition requirements is 
rapidly approaching – what should an organization do if it is underprepared?

Since the May 2014 issuance of ASU 2014-09, Revenue from Contracts with 
Customers (Topic 606), businesses have been assessing its requirements and 
applicability to their revenue models.

“The standard doesn’t discriminate based upon size or scope of an 
organization,” noted Nick Lombardo, CPA, audit senior manager at Schneider 
Downs. “With a year or more before the effective date, some private 
companies are assuming that the ASU may not apply to their operations, 
implementation won’t be a ‘big deal,’ or that they can rely upon the auditors 
for implementation. Ultimately, it’s going to require some work for most, so 
starting sooner rather than later is strongly encouraged.”

The revenue recognition standard applies to most companies that receive 
revenue from contracts with customers, including public, private and not-
for-profit entities, with limited exceptions. In implementing the standard, 
entities need to take the following actions:

• Identify contracts with customers
• Identify performance obligations in the contracts
• Determine transaction prices
• Allocate transaction prices to performance obligations
• Recognize revenue when the entity satisfies 
 a performance obligation

 
The new standard seeks to eliminate variations in the former transaction- 
and industry-specific revenue guidance in favor of a more principles-based 
approach to revenue recognition.

Entities that have not yet addressed the standard need to begin 
immediately. What steps should be taken now?

1. Allocate resources
“Understanding the rules can be time-consuming, and waiting for the audit 
is too late,” said Lombardo. Companies should determine whether they 
have sufficient expertise and resources in-house, or if they need to engage 
a partner to assist them with implementing the new rules. If a company 
decides to undertake the implementation internally, they need to ensure 
they understand the standard thoroughly.

2. Assess applicability
Organizations need to quantify their revenue streams and types of contracts 
to which the standard applies.

3.	Develop	an	implementation	plan
A project plan should be in place up-front, including milestones and 
timelines for implementation. For the organization that’s unsure where 
to start, identifying a good partner might be most critical in the planning, 
rather than implementation phase.

4.	Identify	data	and	technology	requirements
With more robust disclosure requirements, companies need to ensure that 
required data elements are being gathered and systems are in place to 
provide the necessary reporting.

5.	Establish	documentation	and	controls
With more requirements for estimates and management judgments in the 
standard, organizations need to determine how they will assess, document, 
and establish go-forward controls so that the rationale for judgments is 
captured, consistent, and auditable. Determine whether accounting policy 
changes are necessary and develop contract management processes to 
reduce risks.

6. Evaluate impact on other areas of the business
Evaluate whether changes in revenue recognition impact existing contracts, 
metrics, commissions, or compensation plans. Ensure that corporate 
governance and external stakeholders are informed as appropriate.

Challenges
Lombardo noted that some of the more frequent implementation 
challenges entities are experiencing include:

• Collecting the necessary data needed for the new disclosures.
• Assuming incorrectly that the standard doesn’t apply to certain 

environments, like not-for-profit, or a certain revenue stream of the 
organization that is presumed to be too insignificant. While that may be 
true, the auditors will need to see documentation of that assessment.

• Involving all relevant departments in the organization, including 
contract administration and tax.

• Finding the right resources, whether internal or external.
• Recognizing that internal resources need to obtain sufficient training to 

accept management responsibility for the changes. 

“Obtaining the training up-front to learn what everything in phase 1 means, 
dedicating the right resources, and having a well-thought-out project 
plan will prevent problems down the road that could have costly impact,” 
Lombardo said.

Effective	date
The Standard is effective for public organization annual and interim 
reporting periods beginning after Dec. 15, 2017. For nonpublic 
organizations, the effective date is for annual reporting periods beginning 
after Dec. 15, 2018 and interim periods beginning after Dec. 15, 2019. Early 
application is permitted, but not prior to the original public organization 
effective date (Dec. 15, 2016). Entities may elect full retrospective adoption, 
with the requirements applied to all prior reporting periods presented, 
or modified retrospective (cumulative effect at date of adoption,) with 
additional disclosures of the impact in the year of adoption.

CATCHING UP ON REVENUE RECOGNITION 
Laura Hay, CPA, CAE, executive vice president of the Ohio Society of CPAs
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1918	began	in	the	middle	of	a	great	war	and	
abounding	opportunities	for	the	new	CPA	
designation…	so	our	Centennial	Year	begins	with	a	
garden	party	to	celebrate	how	far	we	have	come.	

Join us on Thursday, June 14, 2018 in Montgomery, 
Alabama at the Wynlakes Golf and Country Club for 
a full day of education and an evening of celebration. 
Help us kick-off 100 years of ASCPA with our 99th 
Annual Meeting. 
 
Stay in Montgomery 
Explore the new and growing side of our capital city 
by staying near the conference at the Hilton Garden 
Inn at EastChase. It is conveniently located close to 
major highways, open air shopping, and the newest 
restaurants in town. 
 
Hilton Garden Inn – EastChase 
7665	Eastchase	Parkway 
Montgomery,	AL	36117 
334.244.0101 
 
Book your room by Friday, May 25, 2018 
for rates starting at $119.00 per night. 
Visit www.ascpa.org/AM18 to access the room block.

7:30 a.m. – 8:00 a.m.
Breakfast & Registration

8:00 a.m. – 8:50 a.m.
Professional Issues Update from 
Eric Hansen, CPA, 2018 AICPA Chairman

8:50 a.m. – 10:05 a.m.
2018 A&A Update from Jim Martin, CPA, CGMA

10:20 a.m. – 11:35 a.m.
Ethics & Audit Quality with Michael Brand, CPA

11:45 a.m. – 1:00 p.m.
LUNCHEON & ANNUAL MEETING

1:00 p.m. – 1:50 p.m.
Cybersecurity Update

1:50 p.m. – 3:00 p.m.
2018 Tax Update with Ronald Levitt

3:15 p.m. – 3:45 p.m.
Apprenticeship Alabama Tax Incentives with 
Frank Chesnutt from the AL Department of 
Commerce

3:45 p.m. – 4:15 p.m.
Captive Insurance with Davis Smith

5:00 p.m.
CELEBRATION OF SUCCESS 

Details on student and YCPA sessions 
will	be	announced.	O
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SIMPLE TIPS AND TECHNIQUES FOR POWERFUL PRESENTATIONS
Jennifer Elder
Many people hate to even think about giving a 
presentation, let alone actually give one.  Why?  
Because we have all sat through a horrible 
presentation and you can probably picture it 
right now.  It was the one that started with 
a five-minute reading of the presenter’s bio.  
Then the presenter came to the podium and 
started off by testing the microphone.  And it 
went downhill from there as they droned in 
a hypnotic monotone about a topic that you 
thought you were interested in but somehow 
now you can’t keep your eyes open.  Yes, you 
remember that awful presentation well.  Maybe 
you even sneaked out early on the pretext of 
having to return a voicemail from three days 
ago.  We have all been there and we are afraid 
that our next presentation might be just as bad.  

Well, your next presentation not only does not 
have to be bad, it can be insightful, engaging, 
and impactful.  Become a powerful presenter by 
using these tips and tricks to overcome the top 
six deadly presentation mistakes.

Mistake #1 – Too long
Have you ever sat through a presentation 
wishing that the presenter would just get to the 
point?  They have 50 slides for a five-minute 
presentation and only manage to get to the 
main point on the very last slide.  

Instead, when you are preparing a presentation, 
challenge yourself to cut it down by 20%.  If you 
have 20 slides, remove 4.  If your presentation 
is for 30 minutes, cut it down to 25 minutes.  
Forcing yourself to remove 20% will get rid of 
filler and leave you with only the key points.  
And no one will be upset if you finish early.

Mistake #2 – Monotone voice
Too many presenters believe that they sound 
more professional if they speak in a monotone.  
They may sound serious, but it seriously puts 
the audience to sleep.  No one ever speaks in a 
monotone voice normally - monotone is boring.  
So why should anyone in the audience be 
interested in what you have to say if you sound 
like you are bored with your own topic?  

When speaking, let your enthusiasm and 
passion show.   Let the audience hear it by 
changing up your voice.  Speak loudly, softly, 
slowly, fast, in a high pitch and low pitch.   To 
prepare your voice to be modulated, try 
saying the word “oh” as if you are happy, sad, 
surprised, disappointed, and joyful.  Just two 
little letters can represent so many different 
meanings based on how they are said.  If you 
share your excitement with the audience, 
they are much more likely to join in and pay 
attention.

Mistake #3 – Unprepared speaker
Nothing makes a presentation more difficult to 
sit through than an unprepared speaker.  You 
can be the leading expert but fumbling through 
your notes, or being confused by the content of 
your own slides will instantly kill your credibility.  

If you want to give a professional presentation 
there is no substitute for practice.  Think about 
the last time you gave a presentation, how 
much time did you practice – actually practice 
giving your presentation out loud to a co-
worker, a mirror, or your dog?  Most people 

spend 95% of their time putting a presentation 
together and maybe spend 5% of the time 
reading through it.  

Powerful presenters will spend more than 30% 
of their total preparation time practicing their 
presentation out loud.  Practice in a setting 
similar to where you will be presenting.  If 
you will be presenting to a board of directors, 
practice in the boardroom.  If you will be 
presenting at a staff meeting, practice sitting 
down.  The more your practice reflects the 
actual setting, the more comfortable you will be 
when the time comes to give your presentation.

Set aside the time and get out there to practice, 
practice, practice; and then practice some more.

Mistake #4 – Jargon and TLAs
Nothing will confuse an audience faster than 
using jargon.  One small TLA and the audience 
will stop paying attention to what you are saying 
and try to figure out the acronym – just like 
you are right now.  TLA stands for Three Letter 
Acronym.  As soon as you become a CPA, the 
acronyms start rolling off your tongue – GAAP, 
GAAS, MACRS, Sec 179, Rev Rec and EBITDA.  
And many organizations have their own internal 
acronyms for divisions and reports.  

While the acronyms are easier to say than a 
full title, you may be losing and confusing your 
audience.  Never assume everyone understands 
the jargon.  When using an acronym always 
define what it is.  Then going forward you can 
use the acronym.  I was presenting monthly 
results on a conference call to the CEOs, CFOs, 
and investors of our controlled group and 
said, “EBITDA, that’s earnings before interest, 
depreciation, taxes, and amortization.”  Given 
that the people on the call were sophisticated 
investors, you can imagine my surprise when I 
heard, “That’s what that means!”  

Mistake #5 – Talk at the audience
Lectures, ugh, another bad memory, sitting 
in rows on rows listening to “Charlie Brown’s 
teacher” talk at you as if their words will 
magically enter your ears and cement 
themselves in your brain as knowledge – wrong!  
Talking at an audience is another way to start 
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the snooze button.  Instead, try engaging your 
audience in your presentation by asking them 
questions and letting them ask you questions.

You could start a presentation by asking a question, 
“How do you think our results were last month?” 
or “What department had the greatest increase in 
sales this quarter?”  Asking a question will move 
the audience from passively listening to actively 
thinking.  If you want to ensure that your audience 
remembers a key point, you can ask them to repeat 
the point by asking, “What did I say was the trend 
in government spending?” or “What was the most 
important idea I covered?”

In addition, invite your audience to ask questions 
as you are speaking.  Your audience has a right to 
understand what you are talking about.  If they 
have a question and have to wait until the end 
to get an answer, they will stop paying attention 
to you when the question pops into their head.  
Instead, they’ll start trying to figure out the answer 
on their own and miss the rest of your talk.  Let 
people raise their questions when they have them 
so they can maintain their focus on you.

Mistake #6 – Ums, Uhs, and Ahs
Those little filler words that annoy both presenters 
and audiences – the uhms, uhs, and ahs.   Some 
presenters hear themselves using those fillers and 
some don’t.  The audience definitely hears them.  
If they are too frequent, someone in the audience 
will start counting them and stop paying attention 
to your message.  Telling you to stop using filler 
words is as effective as telling you to stop thinking 
about a pink elephant.  You thought of one just 
know, even though I told you not too!

Paying attention to them will not make the uhms, 
uhs, and ahs go away.  Neither will ignoring them.  
However, you can make them go away if you 
understand what causes them – speaking too fast.  
We can speak faster than our brains can think.  The 
uhms, uhs, and ahs are the way your brain asks 
for you to pause, to slow down, to give it time to 
catch up.  If you find yourself using filler words, the 
simple solution is to slow down.  Your audience will 
appreciate it too – if your brain can’t keep up with 
what you are saying, neither can theirs!

Red Auerbach said, ““It’s not what you say that 
matters; it’s what they hear.” You can be become 
a more confident and powerful presenter that 
people listen to by adding even one of these six 
tips to your next presentation:

1. Shorten by 20%

2. Modulate your voice

3. Practice	out	loud

4. Explain the jargon

5. Engage the audience

6. Slow	down

Jennifer H. Elder, CPA, CMA, CIA, CFF, CGMA, MS works 
with finance professionals who want to ensure they 

have the strategic skills necessary to stay ahead of the 
competition and add value to their organizations.  She 

helps organizations and leaders identify their desired future 
and then makes it happen.  She has conducted seminars for 

the Fortune 500, the US Government, state CPA Societies, 
and CPA firms in 46 states and 5 countries.  She can be 
reached at jelder@sustainablecfo.com 410-231-1881.

Looking to add that “ZIP” 
to your accounting firm? 
Looking to add that “ZIP” 
to your accounting firm? 

Then look no more!

License a name and concept that stands out to clients

Build your practice around this concept

Use this brand as it best fits with your practice

Reasonable royalty and license fee

(844) ZIPPYCPA steve@zippycpa.com www.zippycpa.com

Ms. Elder will be 
presenting for the 
ASCPA at these events: 

052  Construction Contractors 
Advanced Issues
8.21.18  
Alabama Society of CPAs

065 Employment Law Update: 
Key Risks and Recent Trends 
8.22.18  
Pelham Civic Complex

069 Risk Management – 
Disaster recovery Planning   
8.23.18
Pelham Civic Complex

080 The Value-added 
Controller
8.24.18
Pelham Civic Complex 
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Andy Jordan Is Exceptional Sportsman
Ruth Bean
Community contributor

In any discussion about athletics 
at The Exceptional Foundation, Andy 
Jordan’s name come up pretty quickly. 
That’s because he has been a leader in 
the Foundation’s surprisingly extensive 
sports program since the day it opened in 
1993. Andy’s parents, Carmine and Charlie 
Jordan, helped found this nonprofit agency 
where individuals with special needs gather 
daily for social and recreational activities. 
While you might expect The Exceptional 
Foundation to offer participants a couple 
of sports activities, you’d be surprised 
to learn the Foundation participants 
compete effectively in basketball, baseball, 
swimming, volleyball, bowling, tennis, 
soccer and track and field. In 2010 the 
Foundation basketball team traveled to 

Nebraska to compete in the National Special 
Olympics, bringing home fourth place.

It is the enthusiasm and dedication 
of contributors like Andy — who has 
participated in each of these sports, 
plays on the basketball team and will 
play baseball this spring — that has built 
this athletic program in which more than 

130 people participate. Andy will say 
this success rests with Robbie Lee. The 
Foundation’s athletic director, Lee has 
committed his life to ensuring that people 
with special needs have an opportunity to 
enjoy league sports.

“I like that Robbie makes sure everyone 
gets to do every sport they want to and 
especially the way he gets people in 
wheelchairs involved in Special Olympics,” 
Andy says. “He is our mentor. When we make 
a mistake, he encourages us to make it better 
and doesn’t get mad at us. He is kind of like our 
father and we love him.” 

When not at The Exceptional Foundation, 
Andy might be found working, at the movies 
with his friends or family or shooting baskets in 
his backyard. 

Young CPA Cabinet:  
It’s why we serve.
Read the profile of Exceptional Foundation participant 
Andy Jordan, and you’ll know why the YCPA Cabinet plans 
and manages the YCPA Charity Golf Tournament each June.  
Originated by the Birmingham Young CPAs in the late 1990s, 
the ASCPA YCPAs got involved in 2003 and expanded it to a 
statewide event.  

“The money raised through sponsorships and teams is a 
major donation for both the Exceptional Foundation and for 
the ASCPA’s own Educational Foundation.  Many of the YCPA 
volunteers have personally benefited from the scholarship 
program, and we certainly are proud of that. Having EF 
participants at the golf tournament truly brings home the 
importance of our mission”, stated golf chair Jessica Bou Akar.  

The YCPA Cabinet asks that you, along with your firm or 
organization, mark your calendars for the June 8 tournament 
at the Robert Trent Jones Oxmoor Valley’s courses in 
Birmingham.  It’s a full day of golf, food, awards and a killer 
after-party!  

James Howell, president of Advantage Payroll in Birmingham, 
has been a supporter of the tournament since its inception.  

“It’s our way of giving back to the profession, of recognizing 
that our company would not be as successful if not for the 
great relationship that we have with CPAs in our community.  
We’re here for the long haul and this event will always be a 
part of our involvement with the Society”, he emphasized. 

Details about the golf tournament are on the ASCPA website, 
www.ascpa.org.  Contact Amanda Freeman, afreeman@ascpa.org 
or Jessica Bou Akar, jbouakar@dentmoses.com with any questions.  

Photo courtesy of Ruth Bean

mailto:afreeman@ascpa.org
mailto:jbouakar@dentmoses.com
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“There’s an 
app for that!” Educational Foundation 

turns to technology
to improve member access.  

Who knew that technology would provide 
a solution to a continuing challenge for the 
ASCPA’s Educational Foundation?  They wrestled 
with finding a simple method so members 
could make donations to the Foundation in a 
regular and consistent way. 

“We all liked the check box on the dues 
statement, but the problem was that our 
members, especially those in public accounting, 
did not always pay their own dues.  Firms 
left it to individuals to make donations to the 
Educational Foundation”, said Jamey Carroll, 
immediate past ASCPA chair and member of 
the Foundation Board.  “From other charitable 
donations that I make, I knew there was a 
solution out there.”

Carroll himself offered a proposal:  Get in touch 
with application developers who handled the 
automatic donation he made to his church each 
month.  

“I wanted to see if they could adapt what 
they already do to our Foundation”, Carroll 
continued.  

After about three months of development, 
the app has launched and is available free, for 
download through the Apple store and Android 
app stores.  Members will be able to make        
one-time contributions or schedule automatic 
monthly, semi-monthly or bi-weekly donations 
to debit their checking account.  

Carroll suggested ‘Gimme Five’ as a theme, 
meaning that even $5 per month could make a 
huge difference to the Foundation.   

“If only 10% of our members, roughly 600 
people, committed to $5 per month, $60 per 
year, we’d end up with $36,000.  That would 
fund 14 scholarships at $2500 each!  Or the 
Foundation could fund career awareness 
programs at community colleges.  What about 
increasing our high school recruiting?  Or even 
providing support for students who graduate 
with an accounting degree, but do not go on 
to take the CPA exam?  Because that’s exactly 
where the pipeline runs dry.”

Take a moment today to explore “ASCPA 
Educational Foundation” app and sign up today.  
Doing this one time will stretch into the future 
and make a difference to tomorrow’s CPAs. 



26

CONGRATULATIONS

Warren Averett 
announced that Grant 
Cardwell and Reed King 
were named members of 
the firm.  Cardwell serves 
as a financial advisor for 
Warren Averett Asset 
Management and focuses 
on client relationships 
and consults on tax 
planning strategies and 
income maximization.  
King specializes in high 
net worth income 
taxation, tax planning, 
aviation taxation, 
business consulting and 
compliance, federal tax 
and real estate taxation. 
He is also the firm’s tax 
best practice leader and 
real estate coordinator.
___________________

Anglin Reichman 
Snellgrove & Armstrong 
has made promotions of 
the following employees:

MEMBER NEWS

Chris	Cook to supervisor 
in tax advisory services, 
LeAnne Goode to 
supervisor in audit and 
assurance and Andrew	
Labosier to supervisor, also 
in tax advisory services.  
Rachel Bray was promoted 
to senior accountant in 
the audit and assurance 
section. 
___________________

Michael Farris is the 
newest partner at Dothan 
firm McDaniel & Associates.  
He joined the firm in 2005 
and holds the certified 
construction industry 
financial professional 
(CCIFP) designation.  He 
leads the firms’ cost 
segregation department 

and assists business 
owners as they grow 
their businesses through 
accounting systems, 
operational structures, 
tax strategies, business 
consulting and 
more.  Farris has an 
undergraduate degree 
from Troy University 
and his MBA from the 
University of Alabama at 
Birmingham.
__________________

Bri Wright, a manager 
at Dent Moses LLP, has 
earned the Certified 
Fraud Examiner 
(CFE) designation. 
Wright specializes in 
employee benefit plan 
audits, pension and 
profit sharing plans, 
business attestation 
engagements as well 
as tax compliance. 
She is a graduate of 
Samford University 
with undergraduate 
degrees in accounting 
and finance in 2008, and 
achieved her MAcc the 
following year.  Jessica 
Bou	Akar	has been 
promoted to manager.  

She joined the firm as an 
intern in 2012 and began 
with them full-time in 
August 2012.  Jessica 
provides assurance 
and taxation assistance 
for various industries 
including wholesale 
distribution, professional 
services firms and not-for-
profits.  She is a graduate 
of UAB, with both 
undergraduate and MAcc 
degrees.  Bou Akar serves 
on the Young CPA Cabinet 
and is chair of their 
charity golf tournament 
for the second year.   
__________________

Horne, LLP, announced 
that Jason Saulters has 
been named partner 
in charge of franchise 
services.  Saulters joined 
Horne in 2005 and 
has spent his career 
dedicated to the franchise 
industry. He specializes 
in operations consulting, 
accounting services 
and business advisory 
services. He is passionate 
about client service and 
aims to provide the broad 
technical expertise of a 
CPA firm with innovative 
technology solutions, 
fresh industry insights, 
data benchmarking, 
and best practices 
advisory. He earned his 
degree in accounting 
from the University of 

South Alabama and is an 
alumnus of the ASCPA’s 
first Leadership Academy 
class.  

WHAT’S GOING ON 
OUT THERE
Hindsman P.C. of 
Gadsden has merged with 
Barfield	Murphy	Shank	&	
Smith.  Originally formed 
by George King in 1928, 
brothers Scott and Todd 
Hindsman became the 
managing shareholders 
in 1995.  The firm 
provides a broad range of 
accounting, tax, audit and 
advisory services to both 
businesses and individuals 
throughout northeast 
Alabama.  The Hindsman 
brothers will continue to 
lead their 12 person staff 
from the firm’s current 
Gadsden location. 
___________________

JamisonMoneyFarmer 
shareholder Kim Smith 
was elected to the 
Selma and Dallas County 
Economic Development 
Authority Board of 
Directors.  Smith joined 
JMF in 1997 after working 
as a revenue examiner for 
the Alabama Department 
of Revenue.  She is a 
graduate of the University 
of Alabama and serves 
on the ASCPA’s State 
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Taxation Committee, 
American Institute 
of Federal Taxation 
Board of Trustees and 
the Business Council 
of Alabama’s Taxation 
Committee. 
__________________

Michael H. Echols & 
Associates, P.C. has 
admitted Josh W. Taylor 
as a shareholder.  The 
firm will now operate 
as Echols, Taylor & 
Associates.  Taylor 
joined the firm in 2012 

and has acted in a 
number of capacities.  
He is a graduate of the 
University of Alabama, 
is an alumnus of 
Leadership Tuscaloosa, 
and has served on 
the boards of Caring 
Days Adult Daycare, 
Tuscaloosa County 
Diversion Program, 
Leadership Tuscaloosa’s 
Alumni Association, 
Tuscaloosa Exchange 
Club Foundation, and 
the ASCPA’s CPA PAC.  He 
is a past president of the 
Tuscaloosa Chapter of 
the ASCPA. 
__________________

Assistant District 
Attorney Josh Wilson 

has qualified to run for 
the office of Twelfth 
Judicial Circuit Judge.  
This circuit is comprised 
of Coffee and Pike 
counties and for the past 
five years Wilson has 
served as its assistant 
district attorney.  Wilson 
grew up in New Hope 
and attended Troy 
University, graduating 
with an accounting 
undergraduate degree 
and MBA.  He worked 
as a CPA in both 
public accounting and 
private industry before 
returning to school for a 
law degree at Faulkner 
University’s Jones School 
of Law.  He opened a 
law office in Elba before 

joining the district 
attorney’s office in 2013.  
Wilson is a Republican.
__________________

W.	Allen	Carroll,	Jr., 
partner at Wilkins 
Miller, was selected 
as a Mitchell College 
of Business IMPACT 
member.  AS part of 
the Mitchell College 
of Business’s 50th 
anniversary, 50 persons 
were chosen by a 
committee of Alumni, 

faculty and university 
staff for their leadership 
and contributions that 
have been instrumental 
to the growth and 
development of 
the college.  Carroll 
graduated from 
University of South 
Alabama with a business 
degree/concentration 
in accounting.  He 
currently serves on the 
USA Foundation Board 
of Directors and the 
Mobile Chamber of 
Commerce’s Board of 
Advisors.    

Trustmark - AL CPA
8 x 5 - HP4C

Feb

Especially if the way you want
is out of your wheelhouse.

From retirement planning to personal trust, Trustmark’s experienced wealth 
management team can put you on course regarding the management of your 
clients’ personal and business financial affairs. Regardless of your clients’ financial 
goals, one of our professionals can partner with you to offer strategies for the 
accumulation, preservation and transfer of their wealth.

trustmark.com

OPTIONS
TO GROW YOUR BUSINESS THE WAY 
YOU WANT

Call or visit one of our offices today.
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January 17, 2018

Jeannine P. Birmingham, CPA

Secretary/Treasurer

Alabama Society of CPAs

1041 Longfield Court

Montgomery, AL  36117

Dear Jeannine:

The ASCPA Nominations Committee met in Birmingham on January 17, 2018.  Members 

of the committee include Marty Abroms, Tyler Crawford, Brian McLeod, Lowell Broom, 

Jamey Carroll and Marc Hamilton.  Brian McLeod agreed to serve as chair.  

The committee submits the following recommendations in accordance with the Alabama 

Society of CPAs by-laws.  Each nominee agreed to serve if elected.  

OFFICERS:
Chair of the Board of Directors Lynne Bozeman Montgomery

Chair-elect 
Dennis Sherrin Mobile/Fairhope

Immediate past chair Marc Hamilton Andalusia

THREE -YEAR TERM:

Colby Lakas 
Auburn

Sarah Propper 
Birmingham

Carey Rome  
Birmingham

James White, Jr. Birmingham

Respectfully submitted, 

Brian McLeod, CPA

Chair, 2018 ASCPA Nominations Committee 

Members of the ASCPA Board of Directors at their November quarterly meeting. 
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006	Business	&	Industry	Roundtable
Tuesday, June 19, 2018
8:00 AM-11:30AM
Management: MG 4 

004	Current	Issues	in	Accounting	
and	Auditing:		An	Annual	Update
Tuesday, June 19, 2018
8:00 AM-11:30AM
Accounting & Auditing: AA 3  AA 1

009 Cybersecurity	Risk	Management	
Program:	What	You	Need	to	Know
Tuesday, June 19, 2018
8:00 AM-11:30AM
Accounting & Auditing: Other 4

007	Fraud	Basics:	Protecting	the	
Company Till
Tuesday, June 19, 2018 
12:30PM-4:00 PM
Accounting & Auditing: AA: 4 

005 Surgent’s Individual Income
Tax Update
Tuesday, June 19, 2018
8:00 AM-11:30AM Tax: TX 4 

008 Surgent’s	S	Corporation,	
Partnership,	and	LLC	Tax	Update
Tuesday, June 19, 2018 
12:30PM-4:00 PM Tax: TX 4 

015 Employment	Law	Update:	
Reducing Employer Liability
Wednesday, June 20, 2018 
12:30PM-4:00 PM
Consulting Services: AS 4 

013 Auditing	401(k)	Plans:	Critical	
Issues and Annual Update
Wednesday, June 20, 2018 
12:30PM-4:00 PM
Accounting & Auditing: AA  4 

010 Guide and Update to 
Compilations,	Reviews,	and	New	
Preparations
Wednesday, June 20, 2018
8:00 AM-11:30AM 
Accounting & Auditing: AA 4 

011 K-1	Boot	Camp	for	LLCs
Wednesday, June 20, 2018 
8:00 AM-11:30AM
Tax: TX 4 

012 Controller’s Update: Today’s 
Latest Trends
Wednesday, June 20, 2018
8:00 AM-11:30AM
Accounting & Auditing: Finance 4

014 This	Year’s	Top	Tax	and	Financial-
Planning Ideas
Wednesday, June 20, 2018 
12:30PM-4:00 PM Tax: TX 4

021	ASU	No.	2016-14	in	Just	Four	
Hours
Thursday, June 21, 2018 
12:30PM-4:00 PM
Accounting & Auditing: AA: 4 

016 Getting	to	the	Heart	of	Tax	
Reform:  Individual Income Tax 
Changes and Planning Strategies
Thursday, June 21, 2018
8:00 AM-11:30AM
Tax: TX 4 

018 Guide	to	the	New	Revenue	
Recognition	Model	for	All	CPAs
Thursday, June 21, 2018
8:00 AM-11:30AM
Accounting & Auditing: AA 4 

020	Risk,	Cost,	and	Cash	
Management for Controllers and 
Financial Managers
Thursday, June 21, 2018 
12:30PM-4:00 PM
Consulting Services: AS 4 

019 Tax Reform’s Impact on 
Corporations	and	Pass-Through	
Entities
Thursday, June 21, 2018 
12:30PM-4:00 PM Tax: TX 4 

017 The Changing Role of the 
Controller:	Advancing	from	Tactical	to	
Strategic
Thursday, June 21, 2018
8:00 AM-11:30AM 
Management: MG 4 

023 Analyzing a Company’s Financial 
Statement 
Friday, June 22, 2018
8:00 AM-11:30AM
Accounting & Auditing: Finance 2 AA 1

022 Capitalized Costs and 
Depreciation:	Key	Issues	and	Answers
Friday, June 22, 2018
8:00 AM-11:30AM 
Tax: TX 4 

026 Financial	Forecasting:	Planning	
for Success
Friday, June 22, 2018 
12:30PM-12:00AM
Accounting & Auditing: Finance 4

024 Five	Critical	Issues	that	A&A	
Public	Accountants	will	Need	to	Face	
This Year
Friday, June 22, 2018
8:00 AM-11:30AM
Accounting & Auditing: AA 4 

027	Mastering	Accounting	for	
Income Taxes
Friday, June 22, 2018 
12:30PM-4:00 PM
Accounting & Auditing: AA 4 

025 Protecting	Your	Client	and	Your	
Firm	from	Tax	Return	Identity	Theft
Friday, June 22, 2018 
12:30PM-4:00 PM
Tax: TX 4 

STAY AT THE BEACH CLUB
(All rates include tax and fees)

1 Bedroom Unit $279.00/nightly; $1,773.14/five night total
2 Bedroom Unit $342.00/nightly; $2,154.95/five night total
3 Bedroom Unit $445.50/nightly; $2,768.58/five night total

Beginning June 9, 2018 through August 11, 2018, there are arrival and departure restrictions for 
all condo unit reservations at The Beach Club. During this time period, Spectrum does not allow 
for arrivals or departures on Tuesdays, Thursdays or Fridays. During this same time period, all 4 
and 5 bedroom condo units require a 7 night minimum stay from Saturday to Saturday only. Find 
out more about The Beach Club and all of the courses offered at this year’s 2018 Gulf Shores CPE 
Clusters on www.ascpa.org/GulfShoresCPE.
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GENERAL CPE SCHEDULE

001 Understanding the Tax Cuts 
and Jobs Act of 2017
Thursday, May 17, 2018 | 8:00 AM
CPE:  TAX 8 | Montgomery
Instructor: Art Werner

002 The Complete Guide to the 
Preparation	of	Form	1041
Friday, May 18, 2018 | 8:00 AM
CPE:  TAX 8 | Montgomery
Instructor: Art Werner

003	Employee	Benefits	Workshop
Thursday, May 31, 2018 | 8:00 AM
CPE:  AA 8 | Montgomery
Instructor: Various

004	Current	Issues	in	Accounting	
and	Auditing:		An	Annual	Update
Tuesday, June 19, 2018 | 8:00 AM
CPE:  AA 4 | Gulf Shores
Instructor: Gregory Clark

005 Surgent’s Individual Income 
Tax Update
Tuesday, June 19, 2018 | 8:00 AM
CPE:  TAX 4 | Gulf Shores
Instructor: Michael Frost

006 Business and Industry 
Roundtable
Tuesday, June 19, 2018 | 8:00 AM
CPE:  MGMT 4 | Gulf Shores
Instructor: Various

007	Fraud	Basics:	Protecting	the	
Company Till
Tuesday, June 19, 2018 | 12:30 PM
CPE:  AA 4 | Gulf Shores
Instructor: Gregory Clark

008	Surgent’s	S	Corporation,	
Partnership,	and	LLC	Tax	Update
Tuesday, June 19, 2018 | 12:30 PM
CPE:  TAX 4 | Gulf Shores
Instructor: Michael Frost

009	Cybersecurity	Risk	
Management Program: What You 
Need	to	Know 
Tuesday, June 19, 2018 | 12:30 PM
CPE:  MGMT 4 | Gulf Shores
Instructor: Marc Hamilton

010 Guide and Update to 
Compilations,	Reviews,	and	New	
Preparations
Wednesday, June 20, 2018 | 8:00 AM
CPE:  AA 4 | Gulf Shores
Instructor: Gregory Clark

011	K-1	Boot	Camp	for	LLCs
Wednesday, June 20, 2018 | 8:00 AM
CPE:  TAX 4 | Gulf Shores
Instructor: Michael Frost

012 Controller’s Update: Today’s 
Latest Trends
Wednesday, June 20, 2018 | 8:00 AM
CPE:  MGMT 4 | Gulf Shores
Instructor: Brent McClure

013	Auditing	401(k)	Plans:	Critical	
Issues and Annual Update
Wednesday, June 20, 2018 | 12:30 PM
CPE:  AA 4 | Gulf Shores
Instructor: Gregory Clark

014 This Year’s Top Tax and 
Financial-Planning	Ideas
Wednesday, June 20, 2018 | 12:30 PM
CPE:  TAX 4 | Gulf Shores
Instructor: Michael Frost

015	Employment	Law	Update:	
Reducing Employer Liability
Wednesday, June 20, 2018 | 12:30 PM
CPE:  MGMT 4 | Gulf Shores
Instructor: Brent McClure

016 Social Security and Medicare: 
Maximizing	Retirement	Benefits
Thursday, June 21, 2018 | 8:00 AM
CPE:  TAX 4 | Gulf Shores
Instructor: Michael Frost

017 The Changing Role of the 
Controller:	Advancing	from	Tactical	
to Strategic
Thursday, June 21, 2018 | 8:00 AM
CPE:  MGMT 4 | Gulf Shores
Instructor: Brent McClure

018 Guide	to	the	New	Revenue	
Recognition	Model	for	All	CPAs
Thursday, June 21, 2018 | 8:00 AM
CPE:  AA 4 | Gulf Shores
Instructor: Gregory Clark

019 Health Care Reform Act: 
Critical	Tax	and	Insurance	
Ramifications
Thursday, June 21, 2018 | 12:30 PM
CPE:  TAX 4 | Gulf Shores
Instructor: Michael Frost

020	Risk,	Cost,	and	Cash	
Management for Controllers and 
Financial Managers
Thursday, June 21, 2018 | 12:30 PM
CPE:  MGMT 4 | Gulf Shores
Instructor: Brent McClure

021	ASU	No.	2016-14	in	Just	Four	
Hours
Thursday, June 21, 2018 | 12:30 PM
CPE:  AA 4 | Gulf Shores
Instructor: Gregory Clark

022 Capitalized Costs and 
Depreciation:	Key	Issues	and	
Answers
Friday, June 22, 2018 | 8:00 AM
CPE:  TAX 4 | Gulf Shores
Instructor: Michael Frost

023 Analyzing a Company’s 
Financial Statement
Friday, June 22, 2018 | 8:00 AM
CPE:  MGMT 4 | Gulf Shores
Instructor: Brent McClure

024	Five	Critical	Issues	that	A&A	
Public	Accountants	will	Need	to	
Face This Year
Friday, June 22, 2018 | 8:00 AM
CPE:  AA 4 | Gulf Shores
Instructor: Gregory Clark

025	Protecting	Your	Client	and	
Your	Firm	from	Tax	Return	Identity	
Theft
Friday, June 22, 2018 | 12:30 PM
CPE:  TAX 4 | Gulf Shores
Instructor: Michael Frost

026 Financial	Forecasting:	
Planning for Success
Friday, June 22, 2018 | 12:30 PM
CPE:  MGMT 4 | Gulf Shores
Instructor: Brent McClure

027	Mastering	Accounting	for	
Income Taxes
Friday, June 22, 2018 | 12:30 PM
CPE:  AA 4 | Gulf Shores
Instructor: Gregory Clark

028 Business and Industry 
Workshop
Friday, June 29, 2018 | 8:00 AM
CPE: Other 8 | Montgomery
Instructor: Various

183	Audits	of	401(k)	Plans
Friday, July 20, 2018 | 8:00 AM
CPE:  AA 8 | Montgomery
Instructor: Leigh Dykes

029	Upcoming	Peer	Review:	
Is	Your	Firm	Ready? 
Monday, August 13, 2018 | 8:00 AM
CPE:  AA 8 | Pelham
Instructor: Mike Brand

030	Reviewing	Pass-Through	Tax	
Returns:	What	Are	You	Missing?
Monday, August 13, 2018 | 8:00 AM
CPE:  TAX 8 | Pelham
Instructor: Michael Frost

031	Microsoft	Excel	–	You	Don’t	
Know	What	You	Don’t	Know  
Monday, August 13, 2018 | 8:00 AM
CPE:  TECH 8 | Pelham
Instructor: Karl Egnatoff

032 Understanding the Tax Cuts 
and Jobs Act of 2017 
Monday, August 13, 2018 | 8:00 AM
CPE:  TAX 8 | Montgomery
Instructor: Art Werner

033	A	Practical	Guide	to	Trusts
Tuesday, August 14, 2018 | 8:00 AM
CPE:  TAX 8 | Montgomery
Instructor: Art Werner

034	A	Market	Approach	to	
Business	Valuation
Tuesday, August 14, 2018 | 8:00 AM
CPE: OTHER 8 | Pelham
Instructor: Kevin Andrews
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035	Implementing	and	
Maintaining an Internal Control 
System
Tuesday, August 14, 2018 | 8:00 AM
CPE:  AA 8 | Pelham
Instructor: Karl Egnatoff

036 Social	Security,	Medicare,	
and	Prescription	Drug	Retirement	
Benefits:	What	Every	Baby	Boomer	
Needs	to	Know	Now
Tuesday, August 14, 2018 | 8:00 AM
CPE:  TAX 8 | Pelham
Instructor: Michael Frost

037 Understanding the 
Complexities	of	Fraud	in	Order	to	
Develop	Ways	to	Mitigate	Risk	
Wednesday, August 15, 2018 | 8:00 AM
CPE:  AA 8 | Pelham
Instructor: Karl Egnatoff

038	Comprehensive	Accounting	
Issues of Estates and Trusts: 
Fiduciary	Accounting	and	Tax	Issues
Wednesday, August 15, 2018 | 8:00 AM
CPE:  TAX 8 | Pelham
Instructor: Michael Frost

039	K2’s	Excel	Data	Magic,	
including Advanced PivotTables 
and	Power	Pivot
Wednesday, August 15, 2018 | 8:00 AM
CPE:  TECH 8 | Pelham
Instructor: TBD

040 Surgent’s Federal Tax Update
Monday, August 20, 2018 | 8:00 AM
CPE:  TAX 4 | Dothan
Instructor: Pamela Davis-Vaughn

041	Forensic	Accounting:	
Uncovering Schemes and Scams 
Monday, August 20, 2018 | 8:00 AM
CPE:  AA 4 | Dothan
Instructor: Tom Newell

042	2018	Accounting	&	Auditing	
Update for the Real World 
Monday, August 20, 2018 | 8:00 AM
CPE:  AA 4 | Auburn
Instructor: James Martin

043	Community	Banking	Update: 
Monday, August 20, 2018 | 8:00 AM
CPE:  AA 8 | Pelham
Instructor: Wynne Baker

044 AICPA’s Annual Update: Top 
12	Governmental	and	Not-for-
Profit	Accounting	and	Auditing	
Issues Facing CPAs 
Monday, August 20, 2018 | 8:00 AM
CPE: GOV 8 | Pelham
Instructor: James Buckley

045 Surgent’s Individual and 
Financial-Planning	Tax	Camp 
Monday, August 20, 2018 | 8:00 AM
CPE:  TAX 8 | Pelham
Instructor: Michael Frost

046	S	Corporation	Taxation:	
Advanced Issues 
Monday, August 20, 2018 | 12:30 PM
CPE:  TAX 4 | Dothan
Instructor: Pamela Davis-Vaughn

047	Data	Breaches	&	Other	Cyber	
Frauds:	A	21st	Century	Risk	to	Your	
Organization 
Monday, August 20, 2018 | 12:30 PM
CPE:  AA 4 | Dothan
Instructor: Tom Newell

048	2018	Preparation,	
Compilation	&	Review	(SSARS)	
Update for the Local Firm    
Monday, August 20, 2018 | 12:30 PM
CPE:  AA 4 | Auburn
Instructor: James Martin

049 Maximizing Your Social 
Security	Benefits
Tuesday, August 21, 2018 | 8:00 AM
CPE:  TAX 4 | Dothan
Instructor: Pamela Davis-Vaughn

050	Interpreting	the	New	
Revenue	Recognition	Standard:	
What	All	CPA’s	Need	to	Know
Tuesday, August 21, 2018 | 8:00 AM
CPE:  AA 4 | Dothan
Instructor: Tom Newell

051	Revenue	Recognition	Issues	
for	Nonprofit	Organizations	–	NEW!
Tuesday, August 21, 2018 | 8:00 AM
CPE:  AA 8 | Montgomery
Instructor: James Martin

052	Construction	Contractors	
Advanced Issues
Tuesday, August 21, 2018 | 8:00 AM
CPE: Tax/AA 8 | Montgomery
Instructor: Jennifer Elder

053	Advanced	Audits	of	401(k)	
Plans:	Best	Practices	and	Current	
Developments
Tuesday, August 21, 2018 | 8:00 AM
CPE:  AA 8 | Pelham
Instructor: Gregory Clark

054 Studies on Single Audit and 
Yellow	Book	Deficiencies
Tuesday, August 21, 2018 | 8:00 AM
CPE: GOV 8 | Pelham
Instructor: James Buckley

055	Practical	Planning	Boot	Camp:	
S	Corporations	and	LLCs
Tuesday, August 21, 2018 | 8:00 AM
CPE:  TAX 8 | Pelham
Instructor: Michael Frost

056	Accounting	and	Auditing	
Update for Small Businesses
Tuesday, August 21, 2018 | 8:00 AM
CPE:  AA 8 | Huntsville
Instructor: Mike Brand

057 K2’s	Cloud	Computing	
Tuesday, August 21, 2018 | 8:00 AM
CPE:  TECH 8 | Huntsville
Instructor: TBD

058 Select Estate and Life 
Planning	Issues	for	the	Middle-
Income Client
Tuesday, August 21, 2018 | 12:30 PM
CPE:  TAX 4 | Dothan
Instructor: Pamela Davis-Vaughn

059	Accounting	and	Auditing	
Update
Tuesday, August 21, 2018 | 12:30 PM
CPE:  AA 4 | Dothan
Instructor: Tom Newell

060 2018	Accounting	&	Auditing	
Update for the Real World
Wednesday, August 22, 2018 | 8:00 AM
CPE:  AA 4 | Tuscaloosa
Instructor: James Martin

061 Surgent’s Federal Tax Camp
Wednesday, August 22, 2018 | 8:00 AM
CPE:  TAX 8 | Montgomery
Instructor: Pamela Davis-Vaughn

062	Integrating	Audit	Data	
Analytics	into	the	Audit	Process
Wednesday, August 22, 2018 | 8:00 AM
CPE:  AA 8 | Montgomery
Instructor: James Buckley

063 Enhancing Auidt Quality: 
Best	Practices	in	Documenting	and	
Reviewing	Your	Work
Wednesday, August 22, 2018 | 8:00 AM
CPE:  AA 8 | Pelham
Instructor: Gregory Clark

064	Five	Critical	Issues	that	A&A	
Public	Accountants	will	Need	to	
Face This Year
Wednesday, August 22, 2018 | 8:00 AM
CPE:  TAX 8 | Pelham
Instructor: Bruce Ely

065	Employment	Law	Update:	
Key	Risks	and	Recent	Trends
Wednesday, August 22, 2018 | 8:00 AM
CPE:  MGMT 8 | Pelham
Instructor: Jennifer Elder

066 Annual Update and 
Practice	Issues	for	Preparation,	
Compilation,	and	Review	
Engagements
Wednesday, August 22, 2018 | 8:00 AM
CPE:  AA 8 | Huntsville
Instructor: Mike Brand

067 K2’s Business Intelligence
Wednesday, August 22, 2018 | 8:00 AM
CPE:  TECH 8 | Huntsville
Instructor: TBD

GENERAL CPE SCHEDULE
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GENERAL CPE SCHEDULE

068	2018	Preparation,	
Compilation	&	Review	(SSARS)	
Update for the Local Firm   
Wednesday, August 22, 2018 | 12:30 PM
CPE:  AA 4 | Tuscaloosa
Instructor: James Martin

069	Risk	Management	-	Disaster	
Recovery Planning
Thursday, August 23, 2018 | 8:00 AM
CPE:  MGMT 8 | Pelham
Instructor: Jennifer Elder

070 Federal Tax Update – 
Individual	&	Business	Current	
Developments
Thursday, August 23, 2018 | 8:00 AM
CPE:  TAX 8 | Pelham
Instructor: Pat Garverick

071 Surgent’s Federal Tax Camp
Thursday, August 23, 2018 | 8:00 AM
CPE:  TAX 8 | Huntsville
Instructor: Michael Frost

072	Social	Security,	Medicare,	
and	Prescription	Drug	Retirement	
Benefits:	What	Every	Baby	Boomer	
Needs	to	Know	Now
Thursday, August 23, 2018 | 8:00 AM
CPE:  TAX 8 | Montgomery
Instructor: Pamela Davis-Vaughn

073 K2’s Small Business Internal 
Controls,	Security,	&	Fraud	
Prevention	and	Detection	
Thursday, August 23, 2018 | 8:00 AM
CPE:  AA 8 | Montgomery
Instructor: TBD

074	2018	Accounting	and	
Auditing	Update	for	Tax	People	
Who	Hate	A&A
Thursday, August 23, 2018 | 8:00 AM
CPE:  AA 8 | Pelham
Instructor: James Martin

075	Case	Studies	in	Not-for-Profit	
Accounting	and	Auditing
Thursday, August 23, 2018 | 8:00 AM
CPE:  AA 8 | Huntsville
Instructor: Mike Brand

076	K2’s	Introduction	to	Excel	
Macros 
Friday, August 24, 2018 | 8:00 AM
CPE:  TECH 4 | Montgomery
Instructor: TBD

077 Guide to Payroll Taxes and 
1099 Issues
Friday, August 24, 2018 | 8:00 AM
CPE:  TAX 8 | Montgomery
Instructor: Pamela Davis-Vaughn

078 Surgent’s Top 10 Tax Topics 
This Year
Friday, August 24, 2018 | 8:00 AM
CPE:  TAX 8 | Huntsville
Instructor: Michael Frost

079 From Hiring to Firing 
and	Everything	in	Between:		
Healthcare,	Retirement,	and	Fringe	
Benefit	Tax	Issues
Friday, August 24, 2018 | 8:00 AM
CPE:  TAX 8 | Montgomery
Instructor: Pamela Davis-Vaughn

080	The	Value-Added	Controller
Friday, August 24, 2018 | 8:00 AM
CPE:  MGMT 8 | Pelham
Instructor: Jennifer Elder

081	Basis	Calculations	&	
Distributions	for	Pass-Thru	Entity	
Owners	Schedule	K-1	Analysis
Friday, August 24, 2018 | 8:00 AM
CPE:  TAX 8 | Pelham
Instructor: Pat Garverick

082 Real World Fraud in Today’s 
Small-	to	Medium-	Sized	Entities
Friday, August 24, 2018 | 8:00 AM
CPE:  AA 8 | Huntsville
Instructor: Mike Brand

083	2018	Preparation,	
Compilation	&	Review	(SSARS)	
Update for the Local Firm   
Friday, August 24, 2018 | 8:00 AM
CPE:  AA 8 | Pelham
Instructor: James Martin

084	K2’s	Advanced	QuickBooks	
Tips and Techniques 
Friday, August 24, 2018 | 12:30 PM
CPE:  TECH 4 | Montgomery
Instructor: TBD

085	Accounting	and	Auditing	
Current Developments 
Monday, August 27, 2018 | 8:00 AM
CPE:  AA 8 | Montgomery
Instructor: Ray Thompson

086	2018	Accounting	&	Auditing	
Update for the Real World
Tuesday, August 28, 2018 | 8:00 AM
CPE:  AA 8 | Mobile
Instructor: James Martin

087 Current Developments and 
Best	Practices	for	Today’s	CFOs	and	
Controllers
Tuesday, August 28, 2018 | 8:00 AM
CPE: OTHER 8 | Mobile
Instructor: Brent McClure

088	Implementing	SSARS	21:		
Preparation,	Compilation,	Review,	
and the Cash and Tax Basis of 
Accounting
Tuesday, August 28, 2018 | 8:00 AM
CPE:  AA 8 | Montgomery
Instructor: Ray Thompson

089	Practical	Planning	Boot	
Camp:	S	Corporations	and	LLCs
Wednesday, August 29, 2018 | 8:00 AM
CPE:  TAX 8 | Mobile
Instructor: Art Auerbach

090	2018	Preparation,	
Compilation	&	Review	(SSARS)	
Update for the Local Firm   
Wednesday, August 29, 2018 | 8:00 AM
CPE:  AA 8 | Mobile
Instructor: James Martin

091	Real-World	Fraud	Found	in	
Governments	and	Not-for-Profits
Wednesday, August 29, 2018 | 8:00 AM
CPE: GOV 8 | Montgomery
Instructor: Melisa Galasso

092	Accounting	Six	Pack:	Revenue	
Recognition,	Leases,	Cybersecurity,	
Business	Combinations,	Accounting	
Standards	Board	Update,	and	
Private	Company	Reporting
Wednesday, August 29, 2018 | 8:00 AM
CPE:  AA 8 | Montgomery
Instructor: Ray Thompson

093 Surgent’s Individual and 
Financial-Planning	Tax	Camp
Thursday, August 30, 2018 | 8:00 AM
CPE:  TAX 8 | Mobile
Instructor: Art Auerbach

094 K2’s Excel Financial 
Reporting	and	Analysis
Thursday, August 30, 2018 | 8:00 AM
CPE:  AA 8 | Mobile
Instructor: TBD

095	Governmental	Accounting	
and	Auditing	Update
Thursday, August 30, 2018 | 8:00 AM
CPE: GOV 8 | Montgomery
Instructor: Melisa Galasso

096	Analytics	and	Big	Data	for	
Accountants
Thursday, August 30, 2018 | 8:00 AM
CPE: OTHER 8 | Montgomery
Instructor: Marc Hamilton

097	Cybersecurity	Risk	
Management	Program	Essentials
Friday, August 31, 2018 | 8:00 AM
CPE: OTHER 8 | Montgomery
Instructor: Marc Hamilton
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o   Company	Credit	Card	  o   Personal	Credit	Card	
	

________________________________________  ________________________________________________   
Print Cardholder’s Name    Cardholder’s Signature 
              2/23/15 
 

Course	
Date	

	

Course	Title	 Course	
Number	

Course	Fee	
ASCPA													Non-	

Member											Member 

AICPA	Discount	
*see	note	(where	

applicable)	

Book	Fee	
($40 per 
course) 

 
Subtotal	

    
 

    

        
        
        

 Total: 

Last Name 
 

First Name 
 

M.I. 
 

City     State   Zip 
 

Firm / Employer 
 

Email Address (for registration confirmation)  

Business Phone    Business Fax 
 

Address 
 

o Check if information has recently changed and needs to be updated in your member record 
 
Are you a member of the AICPA?  o Yes    o No      Member Number: ____________________ (Required for discount; subject to 
verification) 
 

ASCPA Member Number 
 

State Certificate Number 
 

Please visit www.ascpa.org  to 
view all registration policies, 
including information about 
cancellations and refunds. 

 
Please attach a description of 

special requests or contact us at 
(334) 386-5763. 

 
o  Vegetarian 

    o  ADA Request 

How did you hear about this class? o Email   o Newsletter     o  Website     o  Postcard/Special Mailing     o  Other 
 

*Electronic	course	materials	are	included	in	the	registration	fee	and	will	be	available	for	download	3	days	before	the	course	date.		
You	can	choose	to	purchase	a	paper	copy	of	the	course	materials	for	an	additional	fee	of	$40	per	course.	
																																									o 	I	acknowledge	that	I	will	receive	course	materials	electronically	(included	in	course	fee).	
																																									o 	I	would	like	to	purchase	my	manual	for	$40	per	class	
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SELLING YOUR FIRM IS 
COMPLEX.  WE CAN HELP.
Accounting Biz Brokers has been 
selling CPA firms for over 13 years 
and we know your market. We 
have a large database of buyers 
ready to purchase. Our “Six Steps 
to Success” process for selling 
your firm includes a personalized, 
confidential approach to bring 
you the win-win deal you are 
seeking. Our brokers are Certified 
Business Intermediaries (CBI) 
specializing in the sale of CPA 
firms. We are here to help you 
navigate through the entire 
sales process – from marketing 
to negotiating, to closing and 
successfully transitioning the 
firm. Contact us TODAY to receive 
a free market analysis. 

Listings:
St. Thomas, Virgin Islands 
Gross $75k; NE MS Tax & 
Bookkeeping Firm Gross 
$850k-SOLD, Montgomery 
Area Gross $28k-SOLD.

Kathy	Brents,	CPA,	CBI
	Cell	501.514.4928,	
Office	866.260.2793	

Kathy@AccountingBizBrokers.com
Visit us at 

www.AccountingBizBrokers.com																																																									                                                       

888-553-1040     

www.APS.net

Lori Newcomer, CPA & 
Tim Price, CPA
PNGroup@aps.net  

Call or visit APS.net today for a free, confidential valuation of your practice.

Imagine...  
a chair  
without  
a desk

Delivering Results - One Practice At a time

YOUR PRACTICE WANTED: 
Thinking about selling your 
practice? Accounting Practice 
Sales delivers results, bringing 
you the best price, optimal 
terms, and a buyer who 
represents an ideal fit for your 
clientele. Contact us today for a 
confidential discussion. 

PRACTICES FOR SALE:
• Gulf Shores CPA practice grossing
 $250,000 * New *
• Northwest AL CPA grossing 
 $440,000 * Available *
• Marshall County, AL CPA grossing 
 $170,000 * Available *
• Dothan area EA grossing $100,000 
 * Sold *
• Gulf Shores, AL CPA grossing  
 $125,000 * Sold * 
• Huntsville CPA grossing $340K 
 * Sold *
• West of Jackson, MS practice 
 grossing $95K * New * Available 
 after 4/15 *
• Memphis area CPA grossing 
 $290,000 * New *
• Upper Cumberland CPA grossing 
 $55,000 * Available * 
• West of Downtown Chattanooga 
 CPA grossing $165,000 *Available*
• Blount County, TN tax practice 

 grossing $260K *Available after 
 4/15*
• Pensacola, FL tax practice grossing 
 $445K * Available *
• Jacksonville, FL CPA grossing 
 $260,000 * New * 

For	more	information	on	these	
listings	or	to	sell	your	practice,	
contact	Lori	Newcomer,	CPA	

and	Tim	Price,	CPA	at	
(888)	553-1040	or	

PNGroup@APS.net,	
or visit www.APS.net.

The Westervelt Company, 
a privately owned, land 
stewardship organization 
headquartered in Tuscaloosa, 
Alabama, is seeking a Tax & 
Treasury Manager.  This position 
is responsible for corporate 
income tax compliance, multi-
state tax compliance, treasury 
reporting, financial analysis, 
and assists with internal audit 
processes.  

Qualifications include:
• Bachelor’s degree in 

accounting with five years 
accounting/tax experience; 
CPA preferred.

• Working knowledge of a 
business financial system 

(preferably Lawson).
• Past work experience 

that demonstrates 
organizational and time 
management skills.

• Must be able to work 
effectively and accurately 
with multiple priorities.

• Good interpersonal 
skills and ability to work 
effectively with others.

Competitive	salary	and	
excellent	benefits	package.	

Willing to accept a
start	date	of	May	1,	2018
for the right candidate. 

If	interested,	send	resume	
and salary history in 
confidence	to	jobs@
westervelt.com.	EOE		

REMEMBERING
RUTH C. REICHWEIN
February 16, 1937 – January 14, 2018 | Cullman, Alabama | Certificate 659

Ruth Reichwein was 80 when she died on January 14.  She graduated from Cullman High School and the University of Alabama.  She worked 
for many years as a CPA and private accountant in Birmingham and retired from Floors, Inc. as a vice president.   She served on the board of 
directors for St. Anne’s Home, the oldest women’s residential facility in the state, serving those with drug and alcohol dependency issues.  
Reichwen was a master gardener, a member of the Birmingham Fern Society and Horticulture Study Club.  She volunteered at the Aldridge 
Botanical Gardens and the Birmingham Botanical Gardens for many years.  Reichwein was a member of the Alabama Society for 32 years. 

mailto:PNGroup@APS.net
http://r20.rs6.net/tn.jsp?f=001zfFU6A2w4r3US9uxpZnh0BPoLvBFLgXVJvZiZ4iZhwHhwEs3fs_J0qjFPfoCeqiwXHRt7WwEykvoiQemTLdwT7rdlCTCkvq2WUXst6NM6IiFyfec2Saj1q7Sg6BZxVBoTj4rJxrAccQCNOjGntdGSg0gCXB3arIxArOvcKHO9eg=&c=on_F4xG6mGT_k5R27ktfzEvggynFa4g0j2fUaSSoDkRx9E66OLov_Q==&ch=lnasHkaya9oDnH-CCBSWoREdbLT-HykJyz0bhwfgyOrkbOFKVpDQKw==


	  

	  

Don’t miss a moment of 
the celebration! 
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Delivering Results -One Practice At a time

PNgroup@APS.net   
www.APS.net(888) 553-1040     

Lori Newcomer, CPA & Tim Price, CPA

 Experiencing  

March  
Madness?
Make This Your  
FINAL SEASON! 
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