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As	I	write	this,	our	two-woman	CPE	team	is	reconciling	attendance	for	
our	99th	Annual	Meeting	while	they	also	print	and	prepare	everything	
for a full week of classes in Gulf Shores. They are sailing full force into 
CPE	 season	 ready	 to	encounter	any	question	or	 challenge	head-on.	
Their	dedication	to	every	detail	ensures	that	you	have	an	exceptional	
CPE experience with the ASCPA. In a few weeks, they will join you at 
the	Summer	Education	Conference	in	Destin,	Florida,	a	tradition	that	
I very much enjoy.

Our	centennial	celebration	year	started	off	with	some	of	the	traditions	
we	have	carried	over	the	past	100	years	for	the	99th	Annual	Meeting.	
The	event	was	fun,	beautiful,	and	a	full-day	of	stellar	education.	The	
photos we captured (pages 10-11) will give you a sense of community 
and	reunion	that	fuels	every	Annual	Meeting.

On June 8, the Young CPAs added to that joie de vivre with their annual 
Young CPA Charity Golf Tournament (page 26-27). Their partnership 
with	 The	 Exceptional	 Foundation	 of	 Birmingham	 grossed	 $45,000.	
Those	 proceeds	 create	 a	 lasting	 impact	 for	 the	 members	 of	 The	
Exceptional	 Foundation	 of	 Birmingham	 and	 our	 ASCPA	 Educational	
Foundation.	 Both	 recipients	 add	 value	 to	 their	 Participants’	 lives	
through programs, scholarships, and a community of supporters. If 
you	were	not	able	to	attend,	we	hope	that	next	year	you	will	volunteer	
or gather a team just to meet some of the individuals who brighten 
the greens every year. 

We	 filled	 the	 pages	 of	 this	 issue	
chockful	 of	 articles	 from	 your	 very	
favorite	 education	 leaders.	 Our	
friends at K2 Enterprises, who lead 
the Technology Conference, shed light 
on how to protect your biggest assets 
from being hacked. We have spotlights for those of you in business 
and	 industry	 and	 practice	 management.	 A&A	 guru	 Jim	 Martin,	
reinforces that we CPAs are indeed the trusted advisor and that our 
clients should keep us on retainer for at least the next three years! 

Our	very	own	ASCPA	historian,	Dr.	 Jan	Heier,	 shares	 the	 latest	story	
from our archives. One that is very close to home, because it outlines 
the	first	part	of	the	history	of	our	first	 full-time	executive	secretary,	
David	 Young.	 I	 enjoy	 peeking	 back	 into	 the	 history	 of	 our	 great	
organization	to	understand	where	we	came	from	and	where	we	are	
going—there is a lot to learn from those who have carried us through 
this ever-changing, ever-evolving profession.

The professional commitment of members who keep everything 
working	 on	 a	 day-to-day	 basis	 is	 the	 foundation	 of	 our	 great	
organization.		So,	we	raise	our	glasses	to	you	and	to	the	next	100	years!
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Jeannine 

MESSAGE FROM JEANNINE

ASCPA 2018

DO YOU NOTICE ANYTHING DIFFERENT? 
VISIT THE NEW 
ASCPA WEBSITE!
We’ve made some improvements and we 
are pretty excited about them, if we do 
say so ourselves. We have plenty more to 
come--so stay tuned. 
 
As always, thank you for your continued 
support and for your feedback!
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MESSAGE FROM THE

CHAIR

The year is 1919 - The United States has 
just	 emerged	 from	 the	 first	 war	 to	 end	
all wars, the Treaty of Versailles is signed, 

and President Wilson is awarded the Nobel 
Peace	 Prize.	 	 The	women’s	 suffrage	movement	
is at its height and the 18th Amendment is 
signed	 beginning	 Prohibition	 –	 plus	 the	 Green	
Bay Packers are founded.  Meanwhile, Alabama 
has largely escaped the worst of the Spanish Flu 
that devastated much of the country. The state is 
led	by	Thomas	Erby	Kilby,	one	of	the	era’s	more	
progressive governors.  In Enterprise, the boll 
weevil monument is dedicated. 

Into this backdrop, a group of Alabama 
accountants	 begin	 to	 organize--promoting	 and	
protecting	the	integrity	of	the	profession.		These	
determined accountants assembled a state bill, 
pushed for its passage, and helped establish 
means to monitor it.  Following that success, 
they prepared their own CPA Exam - which 
only	 one-third	 of	 test	 takers	 passed	 -	 resulting	
in	 the	 issuance	 of	 28	 certificates	 to	 newly	
minted CPAs.  (Want to know more?  See the 
September-October	issue	of	Connections	online	
at ascpa.org.)  In Mobile, later that year, the 
group	 convened	 the	 inaugural	 meeting	 of	 the	
Alabama	Society	of	CPAs	–	celebrating	its	100th	
anniversary this year!

Much has changed since those auspicious 
beginnings	 –	 it	 seems	 that	 “change”	 has	 been	
and	remains	a	constant	 for	our	vocation.	 	With	
topics	“Future	Proofing	the	CPA”	and	“Reskilling	
the	 Profession”,	 change	 was	 the	 hot	 topic	 at	
the AICPA Spring Council. AICPA Chair Eric 
Hansen	 entreated	 us	 to	 “go	 beyond”	 current	
expectations,	 knowledge	 and	 skills	 to	 embrace	
the	opportunities	rapid	changes	present.	

Among	 a	 variety	 of	 topics,	 AICPA’s	 Barry	
Melancon stated that the rate of technological 
change	is	 increasing	exponentially	and	will	only	
accelerate in the future.  He remarked that the 
rapid	pace	may	have	firms	“freaking	out	a	bit	–	
but	so	are	clients	–	so	it’s	freaking	out	squared”.	
He	 further	 observed	 that	 it	 isn’t	 necessary	 to	
understand	 all	 the	 new	 technology	 –	we	 don’t	
know the programming behind Excel but can 

use	 it	 –	 but	 we	 do	 need	 to	 understand	 the	
implications,	use,	and	power	of	the	technology.	
He	 disclosed,	 too,	 that	 new	 software	 for	 data	
analytics	and	compliance	will	 soon	be	available	
for	compilations	and	reviews.

Last fall, AICPA Vice Chair Bill Reeb likened the 
changes facing CPAs to a wave - you can stand 
on shore as it crashes over you or dive in and 
body	 surf	 it.	 	 That	 theme	 continued	 into	 his	
Spring	Council	presentation	where	he	discussed	
research	on	3	trends	or	disruptions	facing	CPAs	-	
preparation	for	rapid	development	of	technology	
(AI,	blockchain,	cybersecurity,	etc.),	evolution	of	
the business model, and workforce changes due 
in part to technology driving loss of jobs, greater 
longevity, and the need for new skill sets - and 
the	opportunities	and	challenges	those	present.		
He expects to report further in the fall.

Our	delegation	also	had	an	opportunity	 to	visit	
with	 AICPA	 Vice	 President	 –	 Small	 Firms	 Carl	
Peterson	 to	discuss	 ideas	 for	our	 small	firms	 in	
the coming year.

A	 recurring	 refrain	 during	 the	 Council	 meeting	
was	 the	 need	 for	 lifetime	 learning	 –	 or	 ”learn,	
unlearn,	 relearn”	 –	 encouraging	 us	 to	 develop	
and invest in developing new skills and 
knowledge we will need to succeed in our rapidly 
changing	world.		You	will	find	some	help	for	that	
in this issue.

We were fortunate this last year that Chair 
Marc Hamilton masterfully discussed a lot of 
emerging technology and concepts we will need 
to be learning.  I hope to provide insights in some 
different	areas.	 Following	graduation	 from	Troy	
University,	I	accepted	a	staff	accountant	position	
with	the	firm	where	I	remain	today.		Though	our	
firm	and	I	have	seen	many	changes	since	then,	I	
still	 love	doing	what	I	do	where	I	do	it	with	the	
rest	of	our	team	and	our	clients.		In	a	small	firm	
like	ours,	 one	must	fill	many	 roles.	 	 Currently	 I	
do more managing and tax work but historically 
I	 have	 been	 most	 active	 in	 the	 firm’s	 audit	
practice,	 especially	 Yellow	Book	audits.	 	 Since	 I	
tend	to	bore	easily,	the	diversity	of	our	practice	
has	been	a	good	fit	–	when	I	tire	of	one	activity,	
it’s	time	 to	move	onto	 something	different.	 	 In	

addition	to	celebrating	my	35th	year	in	practice,	
our	firm	is	also	celebrating	our	70th	anniversary.	

I am honored and humbled to represent you 
this	landmark	year.	From	the	ASCPA’s	beginning	
28, our membership now exceeds 6,000 CPAs 
and others from all walks of life and sectors 
of	 accounting.	 Thank	 you	 for	 your	 hours	 of	
study and hard work, for your integrity and 
commitment.  Thank you for your courage and 
competence that makes you able to do all you 
do.	These	attributes	empower	you	to	protect	the	
public interest, to help make sense of complex 
information.	 You	 enable	 others	 to	 take	 charge	
of,	 optimize,	 and	 manage	 their	 finances.	 You	
facilitate their ability to run their businesses 
better.	 	 You	 educate	 the	 public	 and	 pass	 along	
this	 knowledge	 to	 future	 generations	 and	 you	
navigate	regulation	and	legislation.	You	do	make	
a	difference!	

In our strategic planning this year, we covered 
topics	affecting	the	ASCPA	and	all	our	members.		
We	are	developing	some	exciting	initiatives	and	
events for this year - something for everyone! - 
so	keep	an	eye	out	for	more	information	on	these	
in	the	next	months.	In	this	100th	year,	let’s	look	
back	 at	 where	 we	 started,	 where	 we’ve	 been,	
where we are, and where we may be going.  
Come	join	us	in	some	of	the	loads	of	fun	activities	
all	around	the	state	during	this	celebration	year	-	
ending with a big celebratory gala next summer.  
We	look	forward	to	celebrating	with	you!	Happy	
100th Anniversary, ASCPA!

Lynne



Following World War II, young Lt. Colonel Fred 
Richard	returned	to	his	hometown	of	Demopolis,	
Alabama.  Having earned his degree, with honors, 
from the University of Alabama School of Business 
in 1935 prior to his military service, he pursued 
and	 earned	 his	 CPA	 certificate	 (#153)	 in	 1948.		
Once	certified,	he	began	his	practice	-	and	now	70	
years	later	that	practice	is	the	firm	Richard,	Harris,	
Ingram and Bozeman, PC.  

Throughout	 his	 life,	 Fred	 Richard	 distinguished	
himself	as	a	savvy	businessman,	financial	counselor,	
and	 philanthropist.	 	 He	 advised	 financial	 leaders	
and	business	pioneers	around	the	Demopolis	and	
Montgomery	areas	throughout	his	career	until	his	
retirement	 in	1979.	He	was	prominently	 involved	
in	 the	 civic	 affairs	 around	 Montgomery,	 where	
he	 was	 active	 in	 the	Montgomery	 Kiwanis	 Club;	
served on the Board of Trustees of Temple Beth-
Or and the Standard Club, and the Montgomery 
Ballet;	was	a	 charter	member	of	 the	Capitol	City	
Club;	 and	was	 instrumental	 in	 the	 rebirth	 of	 the	
Montgomery	 Area	 Community	 Foundation	 (now	
Central	 Alabama	 Community	 Foundation).	 	 He	
was also a staunch supporter of the University 
of Alabama where he endowed a Chair of Jewish 
Studies.	He	was	a	genuine	character,	an	assertive	
driver who induced fear in both passengers 
and	 fellow	 motorists,	 confirmed	 bachelor	 with	
an	 active	 social	 life,	 a	 world	 traveler,	 and	 avid	
long-time	patron	of	 the	 arts.	 	 His	 home	boasted	
a Manet in his bathroom where he said more 
people	would	see	it	and	a	set	of	Gypsy	Rose	Lee’s	
pasties	 displayed	 in	 a	 prominent	 position.	 He	
relished	 art	 buying	 trips	 ultimately	 benefitting	
the Montgomery Museum of Fine Arts, where a 

gallery is named in his honor for his support and 
years	of	service	on	their	Board	of	Directors.

In	 the	 early	 1950s,	 the	 practice	 moved	 to	
Montgomery. Following his military service in 
Korea,	 Montgomery	 native	 Jack	 Sellers	 Harris	 –	
also a University of Alabama graduate - joined the 
firm	 in	 1954	 in	 its	 offices	 atop	 the	 Bell	 Building.	
After	working	together	several	years,	Jack	gained	
his	CPA	certification	in	1961	and	the	Richard	and	
Harris partnership was formed in 1962.   Jack was 
active	 in	his	 church--serving	as	 its	music	director	
at	 times--and	 in	 community	 civic	 organizations.			
He was a leader in the profession, serving as 
Montgomery Chapter president and Chair of the 
Alabama Society of CPAs, then on AICPA Council 
thereafter.		Personable,	friendly	and	affable,	with	a	
quick	smile	and	a	ready	joke,	he	and	wife	Doris	Ann	
were	gracious	and	consummate	hosts.		He	retired	
from	the	firm	 in	2000	after	46	years,	 leading	the	
firm	as	managing	partner	for	21	years.

Doris	Robertson	(now	Giffords)	became	a	member	
of	the	firm	in	January	1960.		Working	in	all	areas	
of	 the	 firm’s	 practice,	 she	 had	 a	 special	 talent	
for	 the	 audit	 practice.	 	 	 After	 gaining	 her	 CPA	
certification,	she	became	a	partner	with	the	firm	
from	1967	–	1970	before	leaving	to	pursue	other	
career	opportunities	including	the	Examiners	and	
Medical	Services	Administration.		

The	 firm	 added	 Shelby	 Ingram	 to	 its	 roster	 in	
1969. A Troy honors graduate from Brundidge, 
Alabama,	Shelby	excelled	in	all	areas	of	the	firm’s	
practice,	 earned	 his	 certificate,	 and	 was	 invited	
to	partnership	in	1974.		 	 	 In	1982,	the	firm	name	

was changed to Richard, Harris and Ingram.  
Shelby pursued and earned his Personal Financial 
Specialist	accreditation	from	the	AICPA,	developing	
and	 expanding	 the	 firm’s	 financial	 planning	
practice.		He	also	worked	heavily	in	the	firm’s	audit	
practice	before	heading	the	firm’s	tax	practice	and	
acting	 as	managing	 partner	 for	 18	 years,	 before	
retiring	at	the	end	of	2017.		Shelby	and	wife	Gloria	
relish	 ballroom	 dancing	 and	 often	 performed	 as	
their	dance	school’s	exhibition	dancers.	They	also	
treasure	time	spent	with	family	and	gardening.

Following	a	number	of	years	with	the	audit	practice	
of	a	national	firm,	Bobby	Joe	Glenn	joined	the	firm	
as	a	partner	 from	1980	–	1986	where	he	helped	
refine	the	firm’s	audit	practices	and	was	also	very	
active	in	the	firm’s	tax	practice.		A	devoted	family	
man,	 active	 in	 his	 church,	 Bobby	 left	 the	firm	 to	
pursue	career	opportunities	in	private	industry.

Lynne	 Bozeman	 became	 a	 member	 of	 the	 firm	
in 1983.  The Troy honors graduate moved from 
Elba,	Alabama	and	while	active	in	all	areas	of	the	
firm’s	 practice,	 her	 favorite	 area	 was	 auditing.		
After	 earning	 her	 certificate	 in	 1985,	 she	 aided	
the	 firm’s	 expansion	 of	 its	 governmental	 and	
Single	 Audit	 practice	 developing	 the	 firm’s	 niche	
in	school	board	audits.		Active	in	professional	and	
community	 service	 organizations,	 Lynne	 served	
as	 an	 officer	 and	 on	 the	 boards	 of	 Soroptimist	
International	Montgomery	 and	 the	Montgomery	
Chapter of the American Society of Women 
Accountants;	 president	 of	 the	 Montgomery	
Chapter;	 committee	 chairs,	 Board	 member,	 and	
new	 chair	 of	 the	 Alabama	 Society	 of	 CPAs;	 plus	
co-founded community service group, Southern 

OUR CHAIR ON THE 70th Anniversary of
Richard, Harris, Ingram & Bozeman, PC
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Ladies Up to Something in the GUMP.  A voracious 
reader,	 Harry	 Potter	 nerd,	 and	 dedicated	 beach	
bum, Lynne loves to cook and eat out, watch 
Auburn	and	SEC	football,	and	activities	with	family	
and friends.  Lynne became a shareholder in the 
firm	 July	 1991	 and	 the	 name	 of	 the	 firm	 was	
changed to Richard, Harris, Ingram and Bozeman, 
PC in October 2001.

Scott	 Lee	 joined	 the	 firm	 in	 September	 2006	
following	 2	 years	 with	 a	 local	 firm.	 	 A	 native	 of	
Montgomery,	Scott	earned	his	bachelor	and	Master	
degrees from Auburn University Montgomery 
before	earning	his	certification.	During	his	career,	
Scott	 has	 practiced	 in	 all	 areas	 of	 the	 firm’s	
activities	and	was	admitted	as	a	shareholder	of	the	
firm	January	2017.		An	avid	runner	and	sports	fan	
(especially	 Auburn),	 Scott	 enjoys	 relaxing	 at	 the	
beach	and	spending	time	with	family	and	friends.

Reflecting	 on	 the	 firm’s	 longevity	 upon	 the	
occasion of our 70th anniversary, we believe the 
key to our growth and success has been our clients. 
Our clients are savvy, diverse, loyal, and generally 
delightful	people.		Some	of	our	current	clients	have	
been	with	our	firm	since	Fred	Richard	began	the	
practice	 in	 Demopolis.	 Our	 clients	 encompass	 a	
wide variety of businesses, economics, structures, 
management	styles,	accounting	practices,	beliefs,	
and experiences. They present us with challenging 
issues	 along	 with	 new	 variations	 of	 transactions	
and	activities.	 	They	expect	the	best	from	us	and	
that compels us to demand and expect the best 
from	ourselves	–	fostering	a	drive	to	“do	it	right”.	
Too,	 the	 firm’s	 “family	 first”	 philosophy	 has	
allowed	the	firm	to	recruit	and	retain	many	of	our	

members, providing a professional home where 
they can pursue their career goals with limited 
sacrifice	to	their	personal	aspirations.

Notes from Lynne:
Some	time	 in	 the	mid	 to	 late	1950’s	 -	When	 the	
firm’s	 offices	 were	 on	 the	 top	 floor	 of	 the	 Bell	
Building,	the	office	wasn’t	air-conditioned	so	Jack	
and	Fred	often	opened	the	office	windows	to	get	
some	air	flow.	 	One	 tax	 season,	when	 they	were	
working away, the March winds kicked up and 
some	of	 the	 client’s	papers	 Jack	was	working	on	
blew out the window and down the street.  Jack 
ran out and gathered all he could see but a few 
others	 got	 away	 –	 never	 to	 be	 found.	 	 He	went	
back	 to	 the	 office,	 explained	 everything	 to	 Fred	
and they tried to remember what papers were 
missing	and	what	was	on	them.	 	Ultimately,	Fred	
had	to	contact	the	client	and	explain	the	situation	
and	gather	what	information	they	could	from	the	
client to complete the return.  (No one remembers 
whether that client returned the next year.)

Some of our more unusual experiences with 
inventory	from	the	audit	field:

•	 In	order	to	audit	an	animal	feed	producer,	
our auditors had to climb up on top of the 
silos and drop a weight on a string down to 
measure how high the grain was in the silo 
to do year end inventory

•	 To	count	cows	in	inventory	at	a	large	cattle	
producer in Louisiana, our auditor had to 
fly	over	 the	herd	 in	 a	helicopter	 to	 count	
the cows at year end

•	 Our	auditors	also	sat	on	a	stool,	balancing	
paperwork	 on	 a	 trashcan	 during	 a	 cattle	
auction	 while	 auditing	 a	 stockyard	 and	
climbed	up	on	equipment	with	tires	taller	
than the auditor to locate serial numbers 
while	 counting	 inventory	 for	 a	 heavy	
equipment wholesaler.

A	“back	in	the	day”	memory	-	In	the	early	1980’s,	
our	 firm	 had	 a	 large	 mainframe	 computer	 with	
several operators to process our tax returns and 
bookkeeping.  We entered tax returns on input 
sheets that were keyed in, (in previous years 
these were sent to an outside processor) then we 
got back plain sheets with hash totals to check 
out.  If wrong, we did the whole process again.  
If all was right, these sheets were passed on to 
administrative	staff	to	be	inserted	in	clear	overlays	
with	the	forms	printed	on	them	–	everything	had	
to be lined up very carefully so the words and 
numbers would be on the correct lines -  then 
copied to prepare the returns.  When we acquired 
our	 first	 personal	 computer	 around	 1984,	 it	was	
stationed	 in	 the	 computer	 room	and	we	all	 took	
turns using it to prepare and compute spreadsheets 
and	financial	 statements	on	our	Lotus	Symphony	
and	Word	 Perfect	 software.	 	When	 our	 firm	 got	
our	 first	 portable	 computer	 around	 1985,	 it	 was	
the size of an audit case and weighed about 30 
pounds.	 	 The	 bottom	 flipped	 down	 to	 reveal	 a	
small approximately 6-inch screen, a keyboard, 
and	a	5-inch	floppy	disk	drive.		We	lugged	that	big	
case upstairs, down streets, and all over the place 
for	audit	field	work.
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meet Carol
Small town girl with a big dream.

Carol Preston grew up in Lineville, 
where the seeds of a future in 
accounting	 were	 planted	 during	
her senior year of high school. A 
high school bookkeeping course 
was all it took. She loved making 
numbers add up and balance. 

After	 graduation	 she	 was	 off	 to	
what was then Alexander City 
State Junior College (now Central 
Alabama Community College) for 
her freshman year. Which soon 
turned into the longest college 
career ever, since she was married, 
had two daughters and gained 
experience working in several 
accounting	 jobs	 before	 eventually	
returning to complete her degree. 
She did payroll for one company 
and then joined Spring Valley 
Foods, a subsidiary of Kentucky 
Fried Chicken. While there she not 
only did payroll, but also a ton of 
entry-level	accounting	work	without	really	knowing	that	she	was	 laying	
the	foundation	for	her	future	career.	

“The	company	had	multiple	bank	accounts	and	I	was	doing	all	the	tasks	
which	a	 staff	accountant	at	a	CPA	firm	would	do	 for	 their	 client.	 I	only	
realized later the value of that experience. Of course, the key was I 
simply loved the work. It was fun for me, an endless puzzle that kept me 
interested.”	

The	dream	may	have	been	on	hold,	but	it	didn’t	fade.	Preston	returned	
to school, graduated from Jacksonville State University and became an 
auditor	with	the	Alabama	Department	of	Economic	and	Community	Affairs	

(ADECA).	 Once	 she	 was	 ready	 to	
take the next step and become 
certified,	she	used	Becker	Review.	
In	February	1998	she	attended	the	
annual banquet, jointly sponsored 
by the ASCPA and state board, 
which honored new CPAs and 
awarded	 their	 certificates.	 Two	
years	 later,	 after	more	 than	 eight	
years	 with	 ADECA,	 she	moved	 to	
the Alabama State Board of Public 
Accountancy (ASBPA). 

That move put Preston in a 
unique	 position	 to	 witness	 the	
accelerating	changes	in	Alabama’s	
accounting	profession.		

“We’ve	 seen	 an	 increased	 focus	
on ethics, the establishment of 
the	 Public	 Company	 Accounting	
Oversight Board (PCAOB), peer 
review laws being passed here and 
in	most	states.	Mobility	legislation	
is making its way through state 
legislatures as well, allowing CPAs 

in	good	standing	to	practice	across	state	lines	without	requiring	additional	
licensure”,	she	said.	

The hot debate in licensure right now is whether there should be a 
new	 pathway	 to	 CPA.	 One	 which	 would	 allow	 information	 technology	
specialists	 to	 become	 licensed.	Why?	 	 Firms	 are	 now	 hiring	 IT	 staff	 in	
disproportionate	 numbers	 to	 accounting	 graduates	 in	 response	 to	 the	
industry’s	 increasing	 dependence	 on	 technology	 to	 perform	 routine	
accounting	tasks.	

“As	an	employee	of	the	state	board,	I	attended	meetings	of	the	National	
Association	 of	 State	 Boards	 of	 Accountancy	 (NASBA)	 and	 participated	
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in many discussions on topics relevant to the growth of CPAs and the 
accounting	 profession.	 I’ve	 seen	 states	 (including	 our	 own)	move	 from	
the 120-hour requirement to sit for the exam, to 150 hours, and recently 
move back to 120 hours. With students crossing state lines to take the 
exam in neighboring 120-hour states, Alabama needed to maintain its 
competitive	edge.”

It was this exposure to very broad and far-reaching aspects of the 
accounting	 profession	 which	 surprised	 Preston	 when	 she	 joined	 the	
ASBPA.

“I	certainly	understood	that	we	were	involved	in	the	administration	of	the	
CPA	exam	and	licensure	of	successful	candidates.	But	I	hadn’t	realized	how	
much	of	my	job	would	be	enforcement	of	regulations.	I’ve	seen	the	gamut	
of issues, ones which are brought before the ASBPA Board for hearings 
and	 adjudication.	 It’s	 very	 gratifying	 to	 see	 that	 the	 system	 is	 effective	
in	protecting	the	public	and	maintaining	the	integrity	of	the	CPA	brand.”	

When she became a CPA, Preston felt that being fully engaged in the 
profession was important to her. Choosing to join the ASCPA was part of 
that commitment. Because the state board and ASCPA have had a long, 
cooperative	 relationship,	her	 involvement	with	 the	ASCPA	expanded	 to	
include professional as well as personal levels. 

Preston	retired	from	the	Alabama	State	Board	of	Public	Accountancy	on	
June	1,	2018	and	has	found	her	time	fully	occupied.	Between	volunteer	
service,	 spending	 time	 with	 friends,	 travel,	 seeing	 her	 two	 daughters	
(both	registered	nurses)	and	three	grandchildren,	she	doesn’t	know	how	
she	worked	full	time	and	got	everything	done.	

“There	 are	 several	 groups	 which	 I’m	 committed	 to	 serving	 and	 that’s	
very	 gratifying.	 It’s	 no	 different	 than	my	 choosing	 to	 be	 a	 CPA.	 It	 was	
always about doing the best job possible, staying on top of changes in the 
profession	and	being	inspired	and	motivated	every	day.	I	am	very	grateful	
for	a	blessed	life!”	

Apply online today at cpai.com/grow
or call 800.221.3023 

The AICPA-endorsed CPA Value Plan provides 
industry-leading professional liability insurance that gives 
you the freedom to delve into new areas of practice with the 
confidence your firm is covered. Program features include:

• Coverage specifically designed for small CPA firms 
• Limits from $100,000 to $2 million for qualified firms
• A variety of credits to help reduce your premium 
•  Optional CPA NetProtect® for cyber network damage 

claims and privacy breaches*
•  Subpoena assistance, regulatory proceedings coverage, 

and more

*CPA NetProtect® is offered for an additional  premium as part of the AICPA Professional Liability Insurance Program. 
Aon Insurance Services is the brand name for the brokerage and program administration operations of Affinity Insurance Services, Inc. (TX 13695), (AR 100106022); in CA and MN, AIS Affinity 
Insurance Agency, Inc. (CA 0795465); in OK, AIS Affinity Insurance Services Inc.; in CA, Aon Affinity Insurance Services, Inc. (CA 0G94493), Aon Direct Insurance Administrator and Berkely Insurance 
Agency; and in NY, AIS Affinity Insurance Agency.
One or more of the CNA companies provide the products and/or services described. The information is intended to present a general overview for illustrative purposes only. It is not 
intended to constitute a binding contract. Please remember that only the relevant insurance policy can provide the actual terms, coverages, amounts, conditions and exclusions for 
an insured. All products and services may not be available in all states and may be subject to change without notice. “CNA” is a registered trademark of CNA Financial Corporation. Certain 
CNA Financial Corporation subsidiaries use the “CNA” trademark in connection with insurance underwriting and claims activities. Copyright © 2018 CNA. All rights reserved. 
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2017 Chair Marc Hamilton and 
2018 Chair Lynne Bozeman

Nadia Melzter from Aon, this year’s Silver Sponsor

During Governor Ivey’s Address

Past President Bryan Hassler and 
Past Chair Kent Quinn

99th Annual Meeting
A Party to Start the Next 100 Years

ANNUAL MEETING

AICPA Chair Eric Hansen and 
ASCPA Chair  Marc Hamilton, 

Professional Issues Update

Stacy Maddox, Derrick Cook, and Tiffany Dudley 
from Hartmann, Blackmon & Kilgore, P.C.

Governor Kay Ivey and Jeannine Birmingham

Jim Martin giving the 2018 A&A Update

Rob Kling and Katie Hall from Corporate 
Tax Advisors, this year’s Gold Sponsor

Dr. Lowell Broom, Brian Grainger, 
Tom Grainger & Michael Kassouf

Members engaged during the Governor’s session
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Charles Hickman received the 2018 E. Lamar 
Reeves Life Member award. Lamar Reeves 

pictured on the left.

James Moody accepting the Young CPA Golf  
Chair award on behalf of Jessica Bou Akar.

ASCPA Board of Directors can barely contain 
the fun they’re having

Past Chairs Renee Hubbard and Jamey Carroll 
celebrating with Chair Elect Dennis Sherrin

Dena Mitchell (center) with Dr. Jan Heier and Dr. 
Scott Lane who are receiving 2018 Outstanding 

Educator award on behalf of Dr. Keren Deal.

Raegan Nuffer, Jessica Roberts, Ashley Peters, 
and 2017 ASCPA Intern Matthew Berube

Marc Hamilton with 2018 Outstanding 
Discussion Leader Lisa McKinney

CELEBRATION OF SUCCESS AWARDS 
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2018 TAX PLANNING 
UNDER THE TAX CUTS AND JOBS ACT:
A GOOD SUMMER PROJECT
The Tax Cuts and Jobs Act (Tax Act) made radical 
changes favorable to many of our business 
clients.	Now	is	a	good	time	to	help	our	clients	
plan for the impact of the new Tax Act. The goal 
of	this	article	is	to	help	you	with	the	process.	The	
race	to	get	the	Act	drafted	by	Christmas	break	
resulted	in	language	that	is	unclear	in	sections	
creating	unanswered	questions.		The	IRS	is	
tasked	with	issuing	guidance	and	clarification.		
Presently that guidance has yet to be issued 
as	such	some	of	what	I	have	written	could	be	
superseded when guidance is issued. 

There has been some debate over business 
structure under the Tax Act revolving around the 
reduced	corporate	tax	rate	and	the	elimination	
of	the	corporate	AMT.		Do	you	incorporate	
your	client’s	business	to	take	advantage	of	the	
21%	flat	tax	rate,	or	do	you	have	the	business	
remain	as	a	passthrough?		Incorporating	an	LLC	
means	your	client	will	lose	the	flexibility	of	a	
partnership,	and	a	possible	36.8%	effective	tax	
rate when you consider the tax on the dividend 
paid to the shareholder.  A startup or expanding 
business	that	plans	delaying	distribution	could	
be a good candidate for a conversion. Later by 
electing	S	the	business	can	return	to	a	single-tier	
tax,	but	don’t	forget	to	consider	the	built-in	gains	
tax in your plan.  

The	most	significant	benefit	for	our	noncorporate	
small	businesses	is	the	new	§199A’s	20%	
business	income	deduction	which	can	reduce	the	
tax on business income to a maximum federal 
rate of 29.6% for an individual at the highest 
tax bracket (37%*80%).  The business income 
deduction	applies	to	both	sole	proprietorships	
and	pass-through	entities.		Qualified	business	
income	for	purposes	of	the	20%	deduction	is	
basically income from a US trade or business 

but	without	any	business	income	from	investing.		
Investing	income	for	this	purpose	would	include	
capital gains and losses, dividend income, 
interest income (other than business interest), 
currency/commodity gains, nonbusiness 
annuities,	and	certain	notional	principle	
contracts.  Unclear from the statute is whether 
§1231 gains or losses are included in the term 
“capital	gains	and	losses”,	as	by	definition	they	
result	from	the	disposition	of	property	used	in	a	
trade	or	business.		Until	there	is	guidance,	§1231	
transactions	can	be	left	in	business	income.		

The	§199A	deduction	specifically	excludes	
specified	service	business	income	for	individual	
taxpayers	whose	income	(after	itemized	
deductions/standard	deduction)	exceeds	the	
statutory	limit	of	$415,000	for	joint	filers	and	
$207,500	for	all	others.		(There	is	a	phaseout	
from	$315,000-$415,000	and	$157,500-
$207,500,	respectively.)		A	specified	services	
business (§1202(e)(3)(A)) is any trade or 
business where the principal asset of such trade 
or	business	is	the	reputation	or	skill	of	one	or	
more	of	its	employees	(health,	law,	accounting,	
actuarial	science,	performing	arts,	consulting,	
athletics,	financial	services,	and	brokerage	
services). Engineering and architecture are 
excluded	from	the	definition	of	a	specified	
service.       

I	caution	you	not	to	use	too	broad	a	brush	in	
eliminating	certain	business	income	from	§199A.		
In	my	opinion,	practices	that	own	related	health	
care	facilities	such	as	surgery	centers	and	X-ray	
clinics	do	not	meet	the	§1202	definition	of	a	
specified	service	business	under	the	§1202	
definition.		Most	surgery	centers	provide	the	
operation	theater	and	related	equipment,	pre	
and	post	op	facilities	for	patients,	pharmaceutical	

supplies,	X-ray	equipment,	and	required	medical	
support	staff.		Facilities	of	this	nature	derive	their	
revenue from the fees they charge the physician 
for use of the facility, much the same as a hotel 
does	for	the	traveler.	In	addition,	physicians	
cannot	be	compensated	based	on	patients	
they	send	to	these	facilities	(federal	Stark	law).	
Instead physician owners only receive their share 
of	facility	operating	net	income.		Medical	support	
facilities	are	more	in	line	with	commercial	rental	
businesses	which	are	not	a	defined	service	
businesses.

Qualified	business	income	(QBI)	for	purposes	of	
the	§199A	20%	deduction	has	certain	required	
limits and adjustments. 

•	 QBI	must	reflect	a	reasonable	
compensation	deduction	for	all	those	
providing services to the business 

•	 W-2	salaries	for	S	corporation	
shareholders 

• Guaranteed payments to LLC 
members/partners.

• Individuals with taxable income equal to 
or	greater	than	$415,000	for	joint	filers	
($207,500	for	all	other	filers)	will	be	
subject	to	a	QBI	deduction	cap	based	on	
their allocable share of W-2 wages and 
business	property.			The	QBI	deduction	cap	
will be the higher of 50% of allocable W-2 
wages or 25% of allocable business W-2 
wages combined with 2.5% of allocated 
qualified	business	property.

•	 QBI	is	limited	by	20%	of	taxable	income.	

•	 QBI	is	reduced	by	qualified	business	losses.

ZOEBELEIN ON TAX
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The 25% of wages plus 2.5% of the original cost 
of	qualified	business	property	cap	was	placed	
in the new act for the commercial real estate 
rental	market.			Qualified	business	property	
includes both §1250 and §1245 property with 
a	life	consisting	of	the	later	of	a	deemed	ten-
year life or the remaining depreciable life for 
assets	under	§167	(39	years	for	nonresidential	
buildings).  The ten-year life begins from the 
date placed in service, and the asset must not 
be fully depreciated before year end in order to 
qualify. The ten-year period ignores the original 
life for §1245 property such that a computer 
placed in service in 2009, thus fully depreciated 
in 2013, will qualify as a 2.5% business asset in 
2018	but	not	in	2019.	Since	the	computation	is	
original	cost,	all	depreciation	including	bonus	
depreciation	is	ignored,	even	the	new	act’s	
100% expensing. REIT dividends also qualify for 
the	20%	deduction,	as	REIT’s	cannot	provide	
significant	services	to	their	rental	properties.		
Triple	net	lease	properties	of	our	clients	should	
also	qualify	under	this	§199A	limitation.		
Despite	being	directed	toward	commercial	
real estate rental companies, our clients with 
heavy investments in equipment such as our 
construction	clients	should	also	benefit	from	
this	alternative	§199A	limit.	

The	domestic	production	deduction	(§199)	was	
repealed	effective	1/1/18.	I	believe	the	IRS	will	
adopt	K-1	reporting	for	the	20%	K-1	that	looks	
similar to former §199.    Unlike §199, the new 
§199A	20%	business	income	deduction	neither	
reduces self-employment income nor AGI as it 
will	appear	after	itemized/standard	deductions	
on	the	1040.		The	§199A	deduction	not	used	in	
the current year is lost, so taking or not taking 
100% expensing of depreciable property should 
be considered carefully when planning.

Another point to consider in your planning is 
difference	treatment	between	S	corporations	
and partnerships. S shareholder wages 
are included in the §199A W-2 wage base, 
but not guaranteed payments to partners.  
Two	businesses	with	the	same	QBI	but	no	
employees except members/shareholders, the 
S	corporation	shareholder	would	have	a	§199A	
deduction,	while	the	LLC	member	would	not.	
Consider	electing	S	corporation	status	if	not	
look	at	redefining	partner	distributions	policy	to	
avoid guaranteed payment treatment. 

Here	are	some	unanswered	questions	needing	
future	guidance	and	points	to	consider	until	
there is guidance:

•	 Application	of	the	20%	QBI	deduction	for	a	
fiscal	year.	Given	that	the	§199A	deduction	
is taken at the individual taxpayer level, 
absent guidance it is logical that the 
business income as indicated on the K-1 
should be taken in total and not allocated 
between 2017 and 2018 periods of the 
fiscal	year.	

•	 Allocation	of	wages	among	each	business	
where payroll is centralized (common 
paymaster)	and	allocation	of	management	
wages in a controlled group.  How will 
leased employees be treated?  Will they 
follow statutory employee rules or will 
the	wages	be	lost?		Will	allocation	among	
business lines be allowed?

•	 Netting	of	qualified	business	income	and	
losses	where	there	are	multiple	trades	or	
business.

•	 Clear	definition	of	service	business,	
especially where product is provided 

with the service such as with HVAC repair 
companies.

•	 Qualification	of	§734(b)	&	§743(b)	
step-ups for the 2.5% business property 
cap.		Some	writers	question	if	leasehold	
improvements will qualify. 

One	word	of	caution,	the	IRS	has	made	it	known	
that maneuvering to qualify for the §199A 
benefit	will	not	be	honored	and	can	subject	your	
client to a penalty. Think before you try to chop 
up your service business clients to qualify under 
§199A;	the	IRS	statements	say	it	will	not	work.		

Lastly, exceeding the income threshold means 
that	the	§199A	deduction	can	still	apply	to	your	
client’s	qualified	nonservice	business	income	but	
subject	to	the	§199A	deduction	caps	(above).	
Only service business income does not qualify 
for	the	§199A	deduction	for	taxpayers	over	the	
wage limit.

I hope this has been helpful.

Tom Zoebelein, CPA, is Director of Tax 
Research at Pearce, Bevill, Leesburg & 

Moore in Birmingham.  In 2017, he was 
recognized with the Extraordinary Service 
Award for his six years of service as chair 
of the ASCPA’s State Taxation Committee.  
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CONGRATULATIONS

W. Allen Carroll Jr., a part-
ner with Wilkins Miller 
LLC, has been selected as 
a Mitchell College of Busi-
ness IMPACT member.
______________________

Hal “Buzz” Coons share-
holder at Birmingham, 
Alabama-based Pearce, 
Bevill, Leesburg, Moore PC, 
was	 named	 National	 CPA	
Health Care Advisors Asso-
ciation	 (HCAA)	Member	 of	
the Year at The Rainmaker 
Companies’	 annual	 Super-
Conference. The HCAA is 
a	 nationwide	 network	 of	
CPAs devoted to serving 
the Health Care Industry. 
Collectively	 they	 represent	
over 10,000 medical prac-
tices	nationwide.	Coons	co-
ordinates	 his	 firm’s	 Health	
Care	 Consulting	 Practice	
working with numerous 
medical	practices	and	phy-
sicians as a consultant, in-
cluding tax planning and 
practice	 assessment	 ser-
vices.	He	is	a	native	of	Jas-
per, Alabama and a 1979 
graduate of the University 
of Alabama.
______________________

Cindy A. Glidewell, has 
become a manager at Till, 

MEMBER NEWS
Hester, Eyer, & Brown, P.C. 
based in Birmingham. She 
is a 2003 graduate of the 
University of Alabama at 
Birmingham and has ex-
tensive experience in au-
diting	and	tax.
______________________

Southeast Alabama Rural 
Health Associates (SARHA) 
has announced that Dr. 
Steve Grice has been se-
lected as a member of the 
SARHA	Board	of	Directors.	
Dr.	 Grice	 is	 the	 Botts	 Pro-
fessor	 of	 Accounting	 and	
the	 Director	 of	 Troy	 Uni-
versity’s	School	of	Accoun-
tancy. He has served on the 
Alabama State Board of 
Public Health since being 
appointed by the governor 
in 2016.
______________________

Montgomery County Ad-
ministrator, Donald L. 
Mims, is the proud re-
cipient	 of	 “The	 Sam	 Gas-
ton	 Vocational	 Excellence	
Award.”	 The	 award	 is	 giv-
en by the Alabama City 
County Management As-
sociation	 (ACCMA)	 in	 rec-
ognition	 of	 dedication	 to	
professional management, 
community building and 
economic development in 
local government and ser-
vice	 to	ACCMA.	“This	year	
it was an easy decision for 
the	 selection	 committee.	
Donnie	has	an	exceptional	
track record in county ad-
ministration,”	 praised	 Kev-
in Cowper, Assistant City 
Manager for City of Au-

burn and Past President 
of ACCMA. Mims has 
served the Montgomery 
County Commission for 
32 years with the past 
19 years serving as the 
County Administrator. 
He is a graduate of Au-
burn University Mont-
gomery with a Master 
of	Public	Administration.	
He has also twice held 
the	title	 of	 President	 of	
ACCMA. Mims is Past 
President of the Associ-
ation	 of	 County	 Admin-
istrators of Alabama and 
serves on the Board of 
Directors	of	the	Govern-
ment	 Finance	 Officers	
Association	of	Alabama.
___________________

Southern Independent 
Bank (SIB), a full service 
commercial bank with 
locations	in	Opp	and	An-
dalusia, recently added 
Brian L. Smith as Con-
troller.  Smith comes to 
SIB	after	nearly	13	years	
with Bank of Wedowee, 
where he served as its 
Chief	 Financial	 Officer.		
An	 Ozark	 native,	 Smith	
received	 his	 Bachelor’s	
degree	 in	 accounting	
and	marketing	and	Mas-
ter’s	of	Business	Admin-
istration	 (accounting	
emphasis) from Troy 
University.  Smith began 
his career in 1996 with 
the Montgomery public 
accounting	 firm	 of	 Al-
dridge, Borden & Com-
pany, P.C.

WHAT’S GOING ON OUT THERE

Wilkins Miller was one 
of two companies recog-
nized for their excellence 
in leadership, strategic 
planning,	attention	to	cus-
tomers and other stake-
holders,	 market	 focus;	
process management and 
analysis	 of	 organizational	
performance at the Ala-
bama Performance Excel-
lence Award Conference 
and Ceremony (ALPEx) on 
May 10 in Birmingham.

“We	 are	 honored	 to	 be	
recognized as a recipient 
of the Alabama Perfor-
mance	Excellence	Award,”	
Wilkins Miller Partner 
Allen	 Carroll	 said.	 “As	 an	
organization,	we	 strive	 to	
continually	 improve	 for	
the	benefit	of	our	clients,	
team and community. 
We are excited to see the 
Alabama Performance 
Excellence Program back 
and helping lead organiza-
tional	 improvements	 for	
Alabama companies. We 
appreciate UAB and all 

those who are making this 
possible.”

The Alabama Perfor-
mance Excellence Award, 
modeled	 after	 the	 Mal-
colm	 Baldrige	 National	
Quality	Award,	honors	or-
ganizations	 whose	 recent	
innovations	 increased	
productivity	 and	 quality	
within	 the	 organization.	
The	 improvement	 efforts	
include formal techniques 
or	practices	that	are	capa-
ble of being shared with 
other	 organizations	 with	
the	 expectation	 they	 will	
be replicated and contrib-
ute	 to	 state	 and	 national	
productivity	 and	 quality	
improvement. The Ala-
bama Performance Ex-
cellence Award is admin-
istered by the Alabama 
Performance Excellence 
Program	 through	 its	 affil-
iation	 with	 UAB’s	 School	
of Health Profession, Col-
lat School of Business and 
School of Engineering.

Al Faber (President and CEO, Baldrige Foundation), Morgan 
Cooper (Marketing Coordinator, Wilkins Miller), Charlie Blass (CEO, 
B.L.A.S.S., LLC) at the ALPEx Award Ceremony on May 10.
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REMEMBERING
DANNY LEE WIGINTON 
December	18,	1946	–	April	11,	2018 
Huntsville,	Alabama	|	Certificate	1011

Danny	Lee	Wiginton	was	72	when	he	passed	away	
peacefully in his home on April 11, 2018. He was born 
in Baldwyn, Mississippi. He was raised in Golden, 
Mississippi and graduated from Belmont High School 
in 1964. Wiginton graduated from Mississippi State 
University	in	1968	with	a	Bachelor’s	of	Science	and	
Accounting.	After	graduation,	he	moved	to	Huntsville	
to begin his career. He was a partner at Johnston, Joyce 
& Wiginton, in Huntsville. He also was a real estate 
developer and later became the owner of SOUTHBank, 
serving	as	Chairman	and	Chief	Executive	Officer.	In	his	
personal	life,	Danny	loved	to	travel,	especially	to	the	
Round Hill Hotel & Villas in Jamaica, where he was a 
homeowner	and	also	served	on	the	Board	of	Directors.	
Danny	also	enjoyed	horse	racing,	as	well	as	collecting	
American	art	and	antiques.	He	took	pride	in	restoring	
two historic homes, as well as serving on the City of 
Huntsville	Historic	Preservation	Commission.

ROBERT RANDOLPH CRISS, SR. 
July	19,	1937	–	May	13,	2018 
Evans,	Georgia	|	Certificate	953R

Robert	Randolph	“Bob”	Criss,	Sr.	was	80	when	he	
passed	away	on	at	his	home	after	a	lengthy	battle	
with	cancer.	He	was	born	July	19,	1937,	in	Coffeeville,	
Mississippi, to Francis Wortham and Julie McRae Criss. 
He graduated in 1955 from John Rundle High School in 
Grenada,	Mississippi,	and	attended	the	University	of	
Mississippi,	where	he	received	a	degree	in	accounting.	
After	graduation	from	Ole	Miss,	he	went	to	work	for	
a	national	accounting	firm	for	two	years.	He	attended	
the University of Mississippi School of Law and then 
entered a partnership in Grenada with his brother 
Jim	-	Criss	&	Criss,	Attorneys,	and	a	second	partnership	
with brothers Jim, John and Francis as Criss & Criss, 
Certified	Public	Accountants.	He	met	and	fell	in	love	
with	Bertha	Jean	Turner,	and	after	only	seven	dates,	
they	married.	In	1965,	his	first	son	was	born,	and	
a year later, a second son came along. It would be 
a decade later when a daughter was born into the 
famiy.	To	have	more	time	to	raise	his	family,	Criss	
accepted	a	position	with	Auburn	University	in	1966,	
where	he	taught	accounting	and	law.	For	25	years,	his	
speciality was teaching Income Tax and Business Law. 
During	his	52	years	in	Auburn,	he	was	also	involved	
in real estate development. He and his wife moved to 
Evans, Georgia, to be near his daughter in 2016. His 
wife resides in a nursing facility in Evans. The family 
requests memorials be made to The Auburn University 
Foundation,	317	S.	College	St.,	Auburn,	AL	36849	or	to	
a charity of your choice.

CATHERINE HORTON EISEN 
October	24,	1956	–	June	19,	2018	
Montgomery,	Alabama	|	Certificate	9556R	

Catherine	“Cathy”	Horton	Eisen,	a	loving	wife	and	mother,	died	at	home	on	June	
19,	2018	after	a	valiant	battle	against	cancer.	Cathy	grew	up	in	Tuscaloosa,	Ala.	as	
the oldest of four children and graduated from Tuscaloosa High School in 1974. She 
attended	the	University	of	Alabama	where	she	was	a	member	of	Pi	Beta	Phi	Sorority.	
She	graduated	from	the	School	of	Accountancy	with	Honors	in	1977	and	attained	her	
CPA	license.	She	worked	at	several	Accounting	firms	across	the	country	and	became	
a	shareholder	in	Parker,	Gill,	Eisen	&	Stevenson	PC	in	2007.	In	1975,	while	vacationing	
with friends in Colorado, she met the love of her life, Stefan, whom she married in 
1978 and began her life as a military wife. They had 40 wonderful years together 
and were blessed with their daughter, Johanna in 1985. Cathy loved playing bridge, 
dominoes and enjoying choco tacos and was a loyal and devoted fan of the University 
of Alabama and the St. Louis Cardinals. She will be missed for her courage, strength 
and	total	love	and	devotion	to	her	family.	Memorials	can	be	made	to	MD	Anderson	
c/o Catherine Eisen Fund for Angiosarcoma Research In Memory of Cathy Eisen or the 
Montgomery Cancer Center.

LOMAX MARSH 
February	21,	1943	–	April	10,	2018 
Enterprise,	Alabama	|	Certificate	1093

Lomax	Marsh	was	75	when	he	passed	away	on	April	10,	2018	after	a	lengthy	illness.	
He was a graduate at Auburn University. He worked as a public and private accountant 
for	52	years.	He	was	also	a	lifelong	member	of	El	Bethel	Baptist	Church	and	served	
as a deacon. He is remembered as a friendly face at many CPE events throughout his 
time	as	an	ASCPA	member.	He	was	thoughtful,	funny,	and	dedicated	to	the	profession.
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At	 the	 January	17,	1959	Council	Meeting	of	 the	
ASCPA, Edward Powers, a CPA from Birmingham 
and	chair	of	the	Executive	Secretary	Search	Com-
mittee,	 formally	 moved	 that	 David	 E.	 Young	 be	
offered	the	position	of	the	Society’s	first	paid	and	
permanent	 Executive	 Secretary	 (Executive).	 See	
the	Box	#1.	This	was	a	momentous	milestone	for	
the Society and one that was almost a decade in 
the making. This process had been both acrimo-
nious and somewhat comical from the beginning. 
For	example,	when	the	potential	of	a	paid	exec-
utive	was	informally	discussed	in	the	late	1940s,	
one	wit	 said,	 “why	 do	we	 need	 [one],	we	 have	
Paul”	whom	it	was	implied	would	do	the	job	for	
free.”	

The	“Paul”	he	was	referring	to	was	S.	Paul	Garner	
the	eminent	accounting	scholar	at	the	University	
of	Alabama	who	served	on	and	off	as	the	Society’s	
Secretary-treasurer	 for	 nearly	 decade.	 During	
that	 time	 he	 “single-handedly”	 completed	 the	
Society’s	 financial	 reports,1 as well as prepared 
and	distributed	most	correspondence.	Dr.	Garner	
did all of this while being the department head in 
the	University’s	Accounting	department,	 serving	
as	chair	of	the	American	Accounting	Association,	
and	being	noted	as	one	foremost	accounting	re-
search	scholars	at	the	time.2 The records of the 
society did show reimbursements for the money 
he	spent	on	his	“volunteer”	position,	and,	on	an	
occasional	basis,	a	$25.00	honorarium	was	voted	
by	the	membership	to	 thank	Dr.	Garner.3 Every-
one knew, however, that this could not last.

1   A review of these reports shows how financial reporting 
for not-for-profit organizations evolved over the first century of ASC-
PA’s existence. 

2   During this period Dr. Garner published one of the 
seminal books on accounting history entitled: Evolution of cost 
accounting to 1925.

3   In 1958, the Society voted Dr. Garner was $600 
honorarium: his last.

Although	it	is	very	difficult	to	pin	down	when	the	
first	formal	comments	about	the	need	for	a	paid	
Executive	occurred,	 it	appears	the	catalyst	came	
from	 a	 problem	 related	 to	 filling	 a	 State	 Board	
of	Accountancy	 vacancy	on	a	timely	basis.	 In	or	
about	1951,	a	board	vacancy	occurred	at	a	time	
of	 transition	 from	 one	 set	 of	 Society	 officers	 to	
another. It was also, unfortunately, the end of 
tax	season.	At	the	April	28	1951	Council	Meeting,	
it was moved and seconded that Society Presi-
dent, James Regan (Birmingham), should meet 
with then Governor Gordon Persons and ask for 
a	 delay	 in	 filling	 a	 vacant	 seat	 until	 the	 Society	
could discuss a replacement at its upcoming an-
nual	meeting	in	late	May.	Evidently	the	governor	
agreed. The Society, however, became aware of 
potential	problems	that	left	an	occasional	leader-
ship	that	left	it	unable	to	fulfill	a	non-binding	prac-
tice	agreement	between	 the	Society,	 the	Board,	
and	the	governor’s	office	to	offer	candidates	for	
Board vacancies. It was all too apparent that to be 
an	 effective	 (and	 politically	 savvy)	 organization,	
the	Society	needed	someone	on	a	fulltime	basis	
to	deal	with	matters	such	as	Board	appointments	
and	 legislative	 concerns	when	officers	were	not	
available to help. 

The second concern that precipitated a need for 
a	full-time	Executive	was	the	growth	in	the	Soci-
ety’s	membership	that	had	almost	doubled	in	the	
years since the end of World War II. The adminis-
trative	nightmare	of	no	fulltime	executive	was	be-
coming obvious with membership mail outs and 
other Society correspondence approaching 5,000 
pieces per year with only volunteer help available 
to complete the work. In some cases it appeared 
that	employees	of	“volunteer’s”	firm	(or	Universi-
ty as the case may be) as evidenced by many cor-
respondences	printed	on	firm	stationery,	helped	
to	complete	communications	from	the	Society	to	
its	membership.	Again,	a	fulltime	executive	could	
be	 tasked	with	 these	 administrative	 responsibil-
ities.	

In	the	president’s	report	of	May	23,	1952,	Kermit	
Hart	 formally	 put	 the	 issue	 of	 an	 Executive	 on	
the	 record	when	 he	 listed	 in	 his	 President’s	 re-
port	a	ten	point	plan	to	“improve	and	strengthen	
the	society	and	at	the	same	time	provide	added	
credit	 to	 the	profession.”	 The	number	one	 item	
on	this	agenda	was	essentially	to,	“secure	as	soon	

as	 possible	 at	 least	 a	 part-time	 qualified	 Exec-
utive	Director.”	As	part	of	 this	plan,	Hart	 tasked	
a	 sub-committee	 (comprised	 of	 Winton	 Brooke	
from Anniston and Hardin Thomas of Birming-
ham, and, of course PAUL) to explore the possibil-
ity	of	hiring	an	Executive	in	the	near	future.		

The	 first	 official	 documents	 related	 to	 hiring	 an	
Executive	 came	 from	 the	 September	 5,	 1952	
Council	Meeting	held	at	the	offices	of	Crane	Jack-
son and Wilson in Montgomery. Council Chair 
James Money (Tuscaloosa) opened the discussion 
with	a	review	of	projected	dues	for	the	next	five	
years. At this point, it appeared that even with 
the projected growth of the Society over the 
next	five	years,	only	about	$2,500	would	be	avail-
able to pay an exec in the future. At this point, 
the	sub-committee	began	its	report	that	made	it	
clear	that	$2,500	was	not	enough	based	on	their	
discussions	with	 the	Florida	 society	executive	 (a	
Mr.	Beasley).	 	Beasley	commented	first	that	that	
Alabama	 should	 not	 employ	 a	 “joint	 exec”	with	
another	organization,	but	a	temporary	part-time	
exec	would	be	viable.	After	noting	that	the	salary	
of	 full-time	 secretary	 of	 the	 Florida	 society	was	
$12,000	per	 year	 or	 about	 two	 thirds	 (or	 about	
the	same	as	ASCPA	projections)	of	their	total	bud-
get, it was apparent that Alabama Society had a 
lot of groundwork to complete before they could 
hire	an	executive.	Beasley	reiterated	this	issue	by	
commenting,	“regardless	of	 the	type	of	employ-
ment, the expenses would have to be underwrit-
ten	by	the	membership.”	

Sub-Committee	chair	Brooke	then	explained	that	
it	was	the	opinion	of	the	subcommittee	that	the	
Alabama	society	should	employ	a	“non-CPA”	be-
cause	CPA	could	not	“toot	our	horn	as	 loudly	as	
a	non-CPA.”		He	then	noted	that	members’	dues	
should	be	raised	by	$50.00	per	year	for	the	“pur-
pose	 of	 financing	 employment	 of	 full-time	 sec-
retary.”	 In	 turn,	 the	 council	 then	 instructed	 the	
sub-committee	 to	develop	a	five	year	budget	 to	
determine	if	(and	when)	the	Society	could	afford	
an	Executive	Secretary.	By	 the	time	of	 the	1953	
annual	meeting,	the	committee	would	confident-
ly	project	that	through	a	combination	of	increases	
in dues and projected increases in membership, it 
was	possible	for	the	Society	to	have	nearly	$8,000	
per	year	available	to	pay	an	executive	secretary’s	
salary	by	1958.	As	such,	at	the	1953	meeting,	the	
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membership accepted the proposal to incrementally 
increase	the	dues	with	a	vote	of	a	$10.00	per	annum	
for	five	years	with	a	resulting	“trust”	developed	to	pay	
for	the	salary	of	an	Executive	Secretary	for	the	Society	
starting	somewhere	between	1956	and	1958.

By	the	1954	annual	meeting	on	May	8,	the	sub-com-
mittee	 presented4	 its	 findings	 and	 its	 recommen-
dations,	based	on	 the	principles	 set	out	at	 the	1953	
meeting.	 Their	 report	 outlined	 projected	 growth	 in	
dues and membership that indicated that there was a 
good	possibility	that	a	$7,800	per	year	“surplus”	might	
be	 available	 by	 May	 1956.	 The	 committee	 told	 the	
members should that they should be on the lookout 
for	potential	applicants	and	 then	explained	 the	 type	
of	person	that	the	Society	needed.	They	wrote:	“The	
background	and	personality	characteristics	of	the	this	
person will bear some analysis inasmuch as he will 
fulfill	 the	 important	 functions	 of	 a	 leader	 and	 coor-
dinator,	and	a	constant	 representative	and	 instigator	
of	 progress	 to	 the	 Society’s	 members	 …	 and	 those	
groups	 which	 both	 influence	 and	 are	 influenced	 by	
the	accounting	profession.”	They	then	made	a	 list	of	
important traits (experiences) needed for a successful 
candidate See Box II

To	 reiterate	 the	 Society’s	 administrative	 issues,	 they	
further	 explained	 further	 the	 need	 for	 an	 Executive	
by	 pointing	 out	 such	 a	 person	 would	 “lift	 from	 the	
shoulders	of	officers	many	of	the	burdens	now	borne	
by	them”	(i.	e.	mail	outs)	giving	the	Society	an	estimat-
ed ability to expand by 25% or more in membership. 
In	addition,	 the	continuing	problem	that	 the	 routine	
functioning	 of	 the	 elected	 officers	 is	 ineffective	 for	
about	three	months	out	of	the	year	was	noted.	During	
this	time	(presumably	tax	season	and	officer	transition	
at	the	time	of	the	Annual	Meeting),	the	new	executive	
could	continue	to	monitor	matters	related	to	the	soci-
ety	and	dispense	with	 them	“in-house”,	unless	guid-
ance	from	the	Officers	or	Council	is	necessary.	In	addi-
tion,	the	new	executive	would	also	act	as	a	liaison	with	
the	 various	 ASCPA	 chapters	 and	 committees	 tasked	
monitor	legislation	and	professional	ethics	issues,	or-
ganize	meetings,	and	other	activities	as	assigned.

It	 is	 interesting	 to	 that	 the	 committee	 also	 made	 a	
bold	statement	when	 it	wrote	“…throughout	 this	 re-
port	masculine	gender	was	used;	however,	there	is	no	
implication	intended	that	a	women	might	fail	in	this	

4   The subcommittee was reappointed three times.  The last 
was by Society President John Borden of Montgomery in 1954.

assignment.	Your	Committee	expresses	no	opinion	as	
to	whether	the	executive	secretary	should	be	a	man	
or woman, but it does point out that both have ad-
vantages	 and	 disadvantages	 [that]	 would	 accrue	 to	
either.”	 Apparently	 in	 1954	 everyone	 knew	 exactly	
what the advantages or disadvantages were and the 
committee	[may	have	wisely]	ended	the	report	rather	
than trying to enumerate them.5 

The	need	for	an	Executive	would	again	be	brought	up	
at	the	1955	annual	meeting	by	President	John	Borden	
from	Montgomery.	Unfortunately	with	the	continuing	
challenges	 by	 the	 national	 and	 Alabama	 attorney’s	
Bar	to	take	away	the	CPA’s	“right”	 to	give	tax	advice	
and	prepare	tax	returns	without	attorney	review,	the	
issue	of	the	hiring	an	Executive	Secretary	was	be	put	
on	hold	 for	over	three	years	as	 these	 issues	were	fi-
nally resolved.6  In 1956, the Society leadership tried 
once	again	to	hire	an	Executive,	but	renewed	opposi-
tion	from	a	portion	of	the	membership	over	the	cost	
of	 the	executive,	and	the	 increase	 in	dues	necessary	
again postponed any decisions. One enterprising (and 
opposing)	member	even	“did	the	math”	and	created	a	
budget	to	show	the	definitive	consequences	of	hiring	
an	Executive;	the	downfall	and	bankruptcy	of	the	Soci-
ety!	Well	after	all,	they	still	had	Paul.	

The	next	instalment	of	this	article	will	pick	up	in	1958	
when	the	Society	finally	had	both	the	money,	the	sta-
bility,	and	the	will,	to	search	for	and	hire	the	first	full-
time	 Executive	 Secretary,	 David	 Young,	 who	 despite	
health	 problems	 and	 political	 opposition,	 developed	
a	 lasting	model	 for	 the	 job	 of	 the	 Society	 Executive	
that	lasted	nearly	intact	for	the	Executive	Director	of	
the	early	2000s,	a	model	that	is	based	on	“tooting	the	
horn”	for	the	accounting	profession.

Dr.	Jan	Richard	Heier
AUM Professor Emeritus and Huntingdon 

College Visiting Professor of Accounting

5   As a contrast, and a sign of the times, in April 1954 the 
Society sent out informational brochures on the accounting profession to all 
300 “white” high schools in Alabama. Although there were female CPAs, with 
Clara Chambers the first in 1945, in Alabama, it would not be until 1974 that 
Alabama would confer a CPA certificate to an African America, James White.

6   See ASCPA Connections Magazine “A Tempest in a Teapot 
or Professional Pugilism: The Society’s View of Relations between CPAs and 
Attorneys in 1950s” Alabama, March/April 2018. 

1. He must have imagination, integrity, 
and diplomacy;

2. A nodding acquaintance with politics;1 
3. Writing experience;
4. Experience in coordinating small 

groups;
5. Working knowledge of various groups 

of people in Alabama like business 
and civic associations, publicity outlets 
and the like;

6. A fair knowledge of printing, layout 
and publicity mechanics.





Leading Change:
What makes it successful?
Over the past 20 years, I have seen many companies try to reshape them-
selves	into	considerably	better	competitors.	Perhaps	we	all	know	of	a	few	of	
these large companies like General Motors, Wal-Mart, and Amazon, to name 
a few. There are also many small to mid-sized companies that have tried to 
change	in	an	effort	to	become	a	better,	faster,	stronger	company.		Normally,	
we	 hear	 terms	 like	 “rightsizing”,	 “reengineering”,	 “management	 shift”,	 and	
“turnaround”	to	describe	a	process	the	company	is	embarking	upon	to	reach	
new heights.  Although, the underlying tone is that of business change in or-
der to handle a new challenging market or circumstance.  Some changes have 
been	enormous	failures	while	others	have	been	success	stories	but;	however,	
sadly most fall in the middle and, if anything, more towards the side of failure.  
There	are	lessons	to	be	learned	with	each,	and	I	find	it	far	easier	to	study	from	
those	that	have	traveled	before	than	reinvent	the	wheel	each	time.		

The	approach	in	the	more	successful	cases	is	routinely	one	in	which	a	particu-
lar	series	of	steps	were	followed	throughout	the	process.	It	is	sometimes	easy	
to	think	corporate	change	is	straightforward	and	there	is	somewhat	of	a	short	
path	to	the	end	result;	however,	this	thinking	will	get	you	less	than	a	desired	
outcome.  Even though following a set of steps frequently results in taking 
longer,	omitting	steps	in	the	process	or	shortcutting	a	step	typically	results	in	
a	failed	attempt	at	actually	leading	change.				

Regarded	by	many	as	the	authority	on	leadership	and	change,	Dr.	John	P.	Kot-
ter is a best-selling author, award winning business and management thought 
leader, business entrepreneur and Harvard Professor. Over the course of four 
decades,	he	observed	countless	leaders	and	organizations	as	they	were	try-
ing	to	transform	or	execute	their	strategies.	He	identified	and	extracted	the	
success factors and combined them into a methodology, the award-winning 
8-Step Process for Leading Change. 

The	market	environments	and	world	around	us	continue	to	change	at	a	much	
faster pace than before.  It may be wise to arm yourself with the steps neces-
sary	to	lead	your	company	or	department	through	a	successful	change	effort.

STEP 1. CREATING A SENSE OF URGENCY
Leaders	must	describe	an	opportunity	or	outcome	that	is	attractive	to	the	in-
dividuals involved. This request must touch their heads as well as their hearts. 
Kotter’s	research	has	shown	that	a	consistent	pattern	behind	the	failures	 is	
that a sense of urgency was not generated and sustained.

STEP 2. BUILD A GUIDING COALITION
The	Guiding	Coalition	is	an	alliance	or	team	and	can	take	many	shapes	inside	
the company. However, it is important that the team consist of members from 
multiple	layers	of	the	organization,	represent	several	functions,	receive	infor-
mation	about	the	organization	at	all	levels,	and	integrate	that	information	into	
new	ways	of	working.		In	fact,	if	a	Guiding	Coalition	is	not	formed,	the	organi-
zation	will	continue	to	rely	on	traditional,	hierarchical	ways	of	operating	which	
devalue	the	change	rather	than	accelerate	the	desired	effects.		

STEP 3. FORM STRATEGIC VISION AND INITIATIVES
Dr.	Kotter	defines	strategic	initiatives	as	targeted	and	coordinated	activities.	If	
these	activities	are	designed	and	executed	fast	enough	and	well	enough,	they	
will make the vision of change become a reality.

The	focus	here	is	on	actions	and	initiatives	that	will	advance	the	opportunity	
or	change.	These	actions	and	initiatives	are	constructed	by	your	diverse	set	of	
employees (from above). This will help clarify to your employees exactly how 
the	future	will	be	different	and	better	from	the	past	or	present.		

STEP 4. ENLIST A VOLUNTEER ARMY
In	order	for	large-scale	change	to	occur,	significant	numbers	of	employees	are	
needed	 to	 assemble	 for	 an	 opportunity	 and	 all	 row	 in	 the	 same	direction.		
In order to build this volunteer group of insiders, you simply need to allow 
employees	the	choice	to	participate	and	give	them	the	approval	to	engage	in	
the journey. 

STEP 5. ENABLE ACTION BY REMOVING BARRIERS
Leaders	 should	 remove	 barriers,	 such	 as	 inefficient	 processes	 and	 archaic	
standards, to provide the freedom necessary for employees to work across 
boundaries	and	create	a	real	impact	inside	the	company.	Dr	Kotter	declares	
that	 innovation	 is	 less	 about	 generating	 brand	 new	 ideas	 and	more	 about	
knocking down barriers to making those ideas a reality.

STEP 6. GENERATE SHORT-TERM WINS
Wins	must	be	collected,	sorted	and	communicated	early	and	often.	This	not	
only	 tracks	progress	but	 also	energizes	 your	 volunteers	 to	 continue	driving	
change.	A	win	can	be	actions	taken,	lessons	learned,	process	improved,	a	new	
behavior, or anything big or small that moves the ball forward toward the 
opportunity.

STEP 7. SUSTAIN ACCELERATION
Successes will start to accrue and build momentum. This is when your increas-
ing credibility can improve systems, structures, and policies. This is not the 
time	to	take	your	foot	off	the	gas.	 In	fact	you	may	be	able	to	speed	up	the	
change. 

STEP 8. INSTITUTE CHANGE
You	first	 have	 to	build	 the	muscle	 and	 then	 you	 can	 successfully	 alter	 em-
ployee’s	actions	by	connecting	the	dots	between	new	actions	and	better	out-
comes. These new behaviors or changes should be repeated over the long 
term	until	they	become	the	new	culture.	This	is	when	the	new	opportunity	or	
outcome	first	presented	has	been	successfully	 integrated	 into	the	organiza-
tion	and	the	change	is	complete.	

Perhaps there are more steps than just the 8 outlined above. According to 
Dr.	Kotter,	if	you	follow	these	8	steps	your	likelihood	of	achieving	a	successful	
change	will	greatly	increase.	I	understand	in	such	a	summarized	article	every-
thing	is	made	to	sound	a	bit	basic,	but	even	successful	changes	can	be	chaotic	
and full of eye-openers. 

Brent McClure is a CPA, Consultant, and Speaker.  
He will be speaking on this topic along with oth-

ers at CPE events throughout Alabama.  

Take CPE courses with Brent this 
summer!	Just	type	“Brent	McClure”	in	

the leader section of the online CPE 
catalog to find his classes.
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Have You Been Hacked? 
How Would You Know?

Have you been hacked? How would 
you	know?	In	today’s	increasingly-risky	
technology environment, these are 
fair	–	and	necessary	–	questions	to	
consider, both at a personal level and at 
an	organizational	level.	Read	on,	and	you	
will learn some of the tell-tale signs that 
your	data,	or	that	of	your	organization,	
has fallen into the wrong hands.

Understanding the Risks at a 
Personal Level
Different	types	of	data	are	subject	to	
different	types	of	risks;	accordingly,	our	
detection	mechanisms	must	recognize	
this reality. For instance, if we consider 
the	risk	associated	with	an	attack	on	one	
of your personal devices, it is altogether 
likely that the hacker is intending to 
use	that	data	to	create	an	ill-gotten	
profit.	In	situations	such	as	this,	often	
the hacker is trying to compromise your 
authentication	credentials	–	usernames,	
passwords,	pass	phrases,	etc.	–	to	one	
or	more	of	your	financial	accounts.	
If successful, the hacker will typically 
immediately act on that account to steal 
the funds that are in the account. 

RISK ALERT! Situations such as 
the one described above often 
arise when you unwittingly enter 
your credentials to a financial 
account when logging-in over an 
unencrypted, public wi-fi network, 
such as those often found in coffee 
shops, hotels, and restaurants. 
We urge extreme caution when 
connecting to the Internet through 
these type of accounts, including 
avoiding them altogether, given the 
relatively high risk associated with 
them.

From	the	standpoint	of	attempting	to	
detect this type of hack, establishing 

settings	on	your	online	financial	
accounts	to	send	notifications	to	you	
are	often	the	best	course	of	action.	For	
example,	many	financial	institutions	
allow	you	to	establish	settings	to	
send	automatic	notifications	to	your	
smartphone	whenever	a	transaction	
posts to your account. By monitoring 
these	notifications,	you	should	be	in	a	
much	better	position	to	quickly	detect	
any	illicit	activity	on	the	account.	In	
addition,	you	should	routinely	check	
your personal credit reports for signs of 
improper	activity.	You	can	obtain	a	copy	
of your credit report from each of the 
three	major	credit	reporting	companies	
once	each	year;	perhaps	a	strategy	
of	establishing	a	rotating	schedule	to	
obtain one report every four months 
would be in order.

What About our Corporate 
Data?
The risks associated with corporate data 
differ	rather	significantly	compared	to	
those associated with personal data. 
When	a	hacker	attempts	to	breach	a	
corporate	network,	the	effort	is	often	
directed to obtaining large volumes of 
data	in	the	attack,	instead	of	the	data	
associated	with	a	single	entity,	such	as	
a customer or a team member. Many of 
the widely reported corporate breaches 
in	the	past	ten	years	–	including	Yahoo,	
Target,	and	Equifax	–	have	involved	over	
100	million	records	in	each	attack.	

In	addition	to	differing	in	size	and	
scope as compared to individual 
attacks,	corporate	data	breaches	
generally	differ	from	hacks	of	individual	
accounts in what the hackers do with 
the compromised data. When hackers 
breach corporate data, typically they 
“package”	it	and	sell	it	to	others,	who	
will	in	turn	use	it	for	ill-gotten	gain.	For	

example,	a	hacker	may	launch	an	attack	
against your corporate data network 
and, in the process, gain access to credit 
card	information	that	you	may	have	on	
file	for	many	of	your	customers.	Upon	
doing so, in many cases the stolen credit 
card	information	will	be	sold	to	others	–	
often	on	the	“Dark	Web”	–	who	will	then	
use it to make fraudulent purchases. 
Unfortunately,	in	many	situations,	
such as the one described, it will be 
months	before	the	affected	organization	
learns	of	the	breach;	in	fact,	Verizon’s	
2018	Data	Breach	Investigation	Report	
indicates that 68% of data compromises 
are	not	discovered	until	months after 
the attack occurs, indicating a clear 
need for organizations to ramp-up their 
detective internal controls. Some of 
the methods by which they might do 
this include implementing Security and 
Incident Event Management (SIEM) 
tools, deploying monitoring software to 
analyze networks for suspicious activity, 
and utilizing Data Loss Prevention (DLP) 
tools to block outbound transmissions 
of sensitive data. Another good option 
might be to visit www.haveibeenpwned.
com. At this site, you can, for example, 
enter your corporate email domain 
to determine how many of your 
team	members’	email	accounts	have	
been compromised in any of the data 
breaches that have been reported and 
are	being	tracked	in	the	site’s	database.	
By	the	way,	you	may	be	surprised	to	find	
that over 5,000,000,000 records are in 
the database already!

Ransomware – A Threat to All
One area of risk that is common 
to	individuals	and	organizations	is	
ransomware	–	malicious	software	that	
takes control of your data and holds 
in hostage in exchange for ransom. 

Thomas G. Stephens, Jr., 
CPA, CGMA, CITP
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In	theory,	if	you	or	your	organization	
become	the	victim	of	a	ransomware	
attack	and	you	choose	to	pay	the	
ransom, the cybercriminals will return 
control	of	your	data;	however,	a	
disturbing	pattern	has	emerged	
over the past two years in which the 
cybercriminals elect not to return your 
data	to	their	victims,	even	though	the	
victims	paid	the	ransom.	In	a	widely-
reported incident, the City of Atlanta 
government	became	the	victim	of	a	
ransomware	attack	in	March	2018.	
Many news outlets have reported that 
the cybercriminals demanded a ransom 
payment	of	$51,000	and	that	this	
amount	was	not	paid.	Total	remediation	
losses	have	been	estimated	to	be	
approximately	$5	million.

Unfortunately, if you or your 
organization	become	the	victim	of	a	
ransomware,	your	first	evidence	of	
such	an	attack	probably	will	be	a	notice	
that appears on your computer screen 
demanding	payment	of	the	ransom	–	
and	by	then,	it’s	too	late!	This	is	a	case	
where	“an	ounce	of	prevention	is	worth	
a	pound	of	cure.”	Appropriate	and	
necessary	preventive	controls	include	
training team members not to click 
on	file	attachments	and	links	in	email	
messages,	keeping	operating	systems	
and	applications	fully	patched	and	
up-to-date,	deploying	effective	anti-
malware tools and ensuring the malware 
definitions	are	updated	multiple	times	
each	day,	and	utilizing	tools	such	as	
Windows Controlled Folder Access 
(CFA).	CFA	utilizes	what	is	commonly	
referred	to	as	“whitelisting”	to	block	
unauthorized	applications	from	changing	
files	in	a	set	of	user-defined	folders.	If	
such	an	application	–	often	ransomware	
–	for	example,	attempts	to	change	a	file	
in	your	Documents	folder,	CFA	blocks	
that	activity	and	alerts	you	to	the	fact	
that it prevented the change.  

Summary
Our	personal	and	organizational	data	are	
under a constant state of siege and this 
trend	shows	no	sign	of	abating.	While	
we	should	have	effective	preventive	
controls in place to minimize the 
probability that our data will become 
breached, the reality of the world in 
which we operate is that it may already 
be compromised and, if it has not been, 
then someone, somewhere in the 
world,	could	very	well	be	attempting	
to access it right now. To that point, we 
must	also	have	appropriate	detective	
measures in place to prevent such a 
breach from having a disastrous impact. 
At an individual level, controls such as 
notifications,	monitoring	credit	reports,	
and	reviewing	financial	accounts	can	
all	be	effective	at	alerting	you	to	a	
breach.	At	an	organizational	level,	given	
the size of the databases in use, more 
sophisticated	tools	such	as	SIEM,	DLP,	
and	monitoring	software	may	need	to	
be deployed to alert you to suspicious 
activity.	And	all	users	must	be	aware	of	

the risks associated with ransomware 
and take advantage of tools, such as 
CFA, to not only stop a ransomware 
attack,	but	also	alert	you	to	the	fact	
that	one	is	underway.	Sometimes	it	can	
seem	as	if	we	are	fighting	a	losing	battle,	
but if you will implement the types of 
controls discussed here, you will no 
doubt improve the security of your data 
and set the stage for alerts to suspicious 
activity.

In addition to being a CPA, Mr. Stephens is a 
shareholder in K2 Enterprises, LLC, where he 

develops and presents continuing professional 
education programs on a variety of subjects, 

including information security. You may 
contact him at tommy@k2e.com.
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THE ACCOUNTANT’S RIGHT TO WORK ACT 
(a/k/a the next three years!)
Just	last	week	after	I	had	explained	to	a	long-term	client	what	was	to	come	
in	the	world	of	accounting	changes,	she	remarked	“we	will	have	to	have	
you	on	full	retainer”.		As	a	CPA,	there	is	no	better	way	to	maintain	a	stream	
of revenue than to become an invaluable resource to your client and the 
changes	going	into	effect	in	2018-2020	provide	no	better	path	to	becoming	
that invaluable resource.

In calendar 2018, ASU 2016-14 “Presentation of Financial Statements of Not-
for-Profit Entities” becomes effective.  There are six major changes that CPAs 
who work with not-for-profits need to be aware:

1. The number of net asset categories has been decreased from 
three to two.  What we used to refer to as unrestricted net assets, 
temporarily restricted net assets and permanently restricted 
net assets will now be referred to as net assets without donor 
restrictions	and	net	assets	with	donor	restrictions.		Simply	put,	
what used to be temporarily and permanently restricted net assets 
have	been	combined	into	“net	assets	with	donor	restrictions”.			

2.	 The	statement	of	activities	must	now	reconcile	the	changes	in	the	
two categories of net assets versus the former three categories of 
net assets.

3.	 A	victory	for	those	of	us	who	love	the	direct	method	of	presenting	
operating	cash	flows!		If	you	present	the	operating	section	of	
the	statement	of	cash	flows	using	the	direct	method,	you	can	
voluntarily	omit	the	indirect	method	reconciliation	schedule	from	
your	presentation.

4.	 Significant	enhanced	disclosures	are	necessitated.		Some	are	
voluntarily such as breaking down the amounts and types of donor 
and	internal	restrictions	to	a	greater	extent	than	is	currently	done.		
Others	are	mandatory	such	as	a	discussion	of	the	entity’s	liquidity	
policy	and	determination	of	the	amount	of	financial	assets	as	the	
balance sheet date that will be available for general use in the 
next	12	months	and	a	determination	of	how	many	of	those	assets	
are	tied	up	due	to	external	or	internal	restrictions	or	contractual	
obligations	and	the	like.		In	addition,	all	entities	will	be	required,	in	
a	single	location,	to	break	down	their	expenses	by	functional	and	
natural	classification	and	to	provide	a	disclosure	of	all	the	types	of	
joint	costs	they	have	(costs	that	benefit	more	than	one	functional	
classification)	and	how	each	type	of	joint	costs	is	allocated	among	
the	functional	classifications.

5. Investment income must be shown net of investment expenses.  
Gross	income	and	gross	expenses	don’t	have	to	be	disclosed,	but	
the net of the two must be shown on the face of the statement 
of	activities.		A	more	clarified	definition	of	investment	expenses	is	
also provided.

6.	 Restrictions	on	donations	received	to	construct	or	acquire	a	long	
lived	asset	will	be	released	at	the	time	the	long-lived	asset	is	
placed in service.

The	changes	must	be	applied	retrospectively	to	the	earliest	comparative	
period	presented	with	some	practical	expedients	to	make	life	a	little	easier	
on the CPA.

In calendar 2019, ASU 2014-09 “Revenue from Contracts with Customers” 
becomes effective changing the method of recognizing revenue for pretty 
much all revenue streams of our clients/employers.  As I have stated in 

CPE classes for the past several years, I don’t think this standard will have 
a material impact on the amount of revenue recognized or its timing of 
recognition.  For the most definitive proof of that conclusion, the standard 
went into effect for publicly traded companies in calendar 2018 (right now) 
and I haven’t heard any cries of agony from that sector that their revenue 
streams are being mutilated or stretched out or compressed.  My belief is 
that the revenue standard is one of learning a new language of revenue.  
Under the standard, the revenue recognition process is divided up into five 
steps incorporating a lot of new terms as follows:

1. Identify	the	contract	with	the	customer.

2. Identify	the	performance	obligations	under	the	contract	(what	
distinct	goods	and/or	services	is	seller	providing	to	buyer).

3. Determine	the	transaction	price	(what	amount	does	the	seller	
expect	to	be	entitled	to	when	or	as	it	satisfies	the	performance	
obligation	(s)).

4. Allocate	the	transaction	price	to	each	performance	obligation.

5. Recognize	revenue	when	or	as	the	performance	obligations	are	
satisfied	(they	can	be	satisfied	at	a	point	in	time	[most	inventory	
sales]	or	over	time	[most	service	sales]).

When	the	CPA	spends	the	time	to	apply	these	five	steps	to	the	client’s	
revenue	streams,	it	is	my	opinion	that	there	will	be	no	change	of	significance	
to	the	client’s	world.		We	will,	however,	need	to	write	the	clients	financial	
statement footnotes using these new terms.  For example, percentage of 
completion	accounting,	which	is	still	alive	and	well	under	this	ASU,	will	now	
be	referred	to	in	the	notes	as	“satisfaction	of	a	performance	obligation	over	
time	using	an	input	or	output	method”.

Finally, in 2020, ASU 2016-02 “Leases” becomes	effective.		In	a	nutshell,	
it	really	only	affects	lessees	and	requires	most	leases	of	tangible	items	
(including	the	biggies	like	office	space	or	fleet	vehicles	or	master	leases	
of	computers)	to	be	presented	on	the	balance	sheet	as	“right-of-use”	
assets	and	lease	liabilities.		Take	my	word	as	someone	who	has	already	
early	adopted	this	standard,	it	does	not	affect	the	income	statement	but	
it	does	a	significant	capitalization	makeover	to	the	balance	sheet.		It	will	
cause	significant	debt	ratio	changes	and	debt	covenant	and	tangible	net	
worth	ratio	violations	that	need	to	be	addressed	before	the	effective	date.		
Something	tells	me	this	standard	will	have	several	follow	up	articles	written	
about	its	application	and	impact.

So	there	you	have	it,	the	accounting	opportunities	of	a	lifetime.		I	don’t	
know	how	an	accountant	goes	on	“full	retainer”	(like	a	lawyer),	but	I	do	
know	I	told	my	wife	years	ago	I	want	my	headstone	to	read	“He	was	a	good,	
Christian	man,	husband	and	father…and	he	billed	like	a	lawyer.”		We	have	
that opportunity for at least the next three years!

Jim Martin, CPA, CGMA 
Martin & Co, CPA, P.C.

jim@martincocpa.com

Join Jim throughout the 
summer for in-person and 

live-streaming A&A courses. 
Register at www.ascpa.org!
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When it comes to the latest Technology, we’re never going to… 
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16 hours of Technology and Business Related CPE from our friends at K2 Enterprises 
TOMMY STEPHENS, CPA, CITP, CGMA | RANDY JOHNSTON, MCS | VAL STEED, CPA, CITP, MA

Don’t give up on technology and register at www.ascpa.org/TECH18.



GETTING LEAN: 
The hb&k Story  
Earl Blackmon

For several years, Hartmann, Blackmon & Kilgore, P.C. (hb&k) has been 
employing	the	use	of	Lean	Six	Sigma	to	improve	processes	and	efficiency	in	
our	firm.		Our	dedication	to	continuous	improvement	has	led	to	successes	
beyond	industry	expectation.	Coupled	with	other	internal	initiatives,	Lean	
has	helped	hb&k	decrease	busy	season	overtime	by	40%,	increased	employ-
ee	morale,	and	improved	client	satisfaction.

Continuous	improvement	with	internal	initiatives	including	Lean	Six	Sigma,	5	
Star	Service,	and	Project	40™	have	made	a	tremendous	difference	in	where	
hb&k	finds	ourselves	today	compared	to	even	a	couple	of	years	ago.	We	
have	taken	great	strides	in	the	last	few	years	to	find	better	ways	to	complete	
our	workload	and	every	“busy”	season	our	reports	validate	that	we’ve	been	
continually	successful	in	reaching	our	goals.	Because	of	Lean,	5	Star,	and	
Project	40™,	production	is	up,	labor	time	is	down,	and	we	have	maintained	
the high quality we are famous for. 

Yes,	during	busy	season,	we	still	work	on	the	weekends	a	bit	toward	the	end,	
but certainly nothing like all weekend, every weekend the whole season. If 
this	sounds	appealing	to	you,	but	you	don’t	know	how	or	where	to	begin,	
just take a few moments to read our story. When we started with these 
initiatives,	we	weren’t	looking	for	“a	better	way”,	but	we	found	it,	and	the	
impact has been tremendous.

Finding Lean
At	the	end	of	2009,	hb&k	was	on	the	cusp	of	our	first	major	shareholder	
changes,	with	retirement	pending	for	three	of	the	six	shareholders,	one	
being	the	managing	shareholder.		Anticipating	the	transition,	we	decided	
to	attend	the	“Winning	is	Everything”	conference	in	January	2010	with	the	
hope	of	finding	someone	to	consult	and	help	with	the	transition.

To	get	a	clear	picture	of	our	firm	at	the	time,	picture	this:		We	had	six	share-
holders,	and	to	loosely	quote	an	intern	at	the	time,	“there	are	six	sharehold-
ers	and	six	different	ways	of	doing	things.”		Our	processes	seemed	to	cater	to	
the personal preference of each shareholder.  We were also changing from 
using	paper	files	to	preparing	returns	electronically.		Some	within	the	firm	
were	ready	to	make	the	change	while	others	were	not,	so	the	“paperless	
process”	was	more	like	“paperless	preference”.		We	had	expectations	of	
growth, but no solid plan to guide us through it.

Prior	to	leaving	for	the	conference,	one	of	our	soon-to-retire	shareholders	
handed me his January 2010 issue of Journal of Accountancy and suggested 
I	read	an	article	titled,	“Get	Results:	Improve	Your	Accounting	Firm	Process-
es Using Lean Six Sigma”	by	Dustin	Hostetler.		I	read	my	first	introduction	
to	Lean	on	the	plane	to	the	conference,	where	we	would	meet	Dustin	and	
engage	his	help	in	our	first	step	to	becoming	a	more	efficient	and	successful	
firm.

Developing “the hb&k way”
For	hb&k’s	first	Lean	project,	Dustin	came	to	our	office	in	Fairhope,	Alabama	
and	we	developed	a	single	system	for	completing	individual	tax	returns.		
From	six	varying	processes	to	one,	we	developed	“the	hb&k	way”	of	doing	a	
return	and	implemented	it	immediately.		Through	skepticism	and	initial	resis-
tance	from	both	preparers	and	reviewers,	we	continually	insisted	everyone	

follow the same process.  Once we had it down, the results were obvious: we 
were	getting	returns	done	faster	and	were	being	sent	through	the	process	
with	review	notes	which	decreased	the	amount	of	time	spent	on	returns.

To keep the momentum going, we completed two more Lean programs for 
our	business	tax	entities	and	our	client	accounting	service	processes.		As	a	
firsthand	witness	to	the	huge	impact	and	success	Lean	brought	to	hb&k,	I	
developed	a	passion	for	Lean.		I	became	certified	as	a	Green	Belt	consultant	
and	currently	lead	Lean	projects	within	hb&k	and	for	other	firms	nationwide.

Continuous Improvement
With	a	Lean	project,	you	must	strive	for	“Continuous	Improvement”	which	
means	you	should	always	look	for	ways	to	make	your	process	even	better.		
Every year, we reexamine our processes to make improvements. Because of 
changes	in	technology	and	regulations,	we	cannot	become	complacent	with	
doing things the way we always have.

Lean has allowed us to greatly improve	turn-around	time	because	we	send	
work	through	a	process	that	focuses	on	efficiency	and	eliminating	errors,	
which	results	in	greater	client	satisfaction.		In	addition,	our	employees	ben-
efit	from	having	one	process	to	follow	-	and	if	they	follow	it,	the	work	moves	
forward	to	the	next	step	instead	of	backwards,	so	there	is	less	time	spent	on	
each	step.		As	a	result,	our	firm	benefits	because	the	clients	and	employees	
are happier.  

If	my	description	of	our	firm	in	2009	sounds	familiar	to	you,	or	if	you’ve	
heard	the	phrase	“we’ve	always	done	it	that	way”,	you	should	consider	
Lean to help you get the momentum to move forward.  Remember those 
six shareholders, who each had their own way of doing things? I was one of 
them.  We knew having individual preferences made our processes and the 
paperless	effort	harder,	but	at	the	time	we	did	not	realize	just	how	much	
it	was	holding	us	back.	Lean	showed	us	how	to	find	the	inefficiencies	and	
eliminate them, and it has been helping us improve ever since. 

We	know	these	initiatives	can	make	a	difference	in	any	business.	If	you	
would	like	to	get	more	done,	in	less	time,	with	better	quality,	it	may	be	time	
to	consider	Lean.		If	you	would	like	to	learn	more,	I	will	be	presenting	Lean	
seminars	over	the	summer	and	I	encourage	you	to	attend.		

About	Hartmann,	Blackmon	&	Kilgore,	P.C.:
Hartmann, Blackmon & Kilgore, P.C. (hb&k) is one of 
the	Gulf	Coast’s	leading	CPA	and	business	consulting	
firms,	and	is	ranked	by	Buisness Alabama as one of the 
top-tier	accounting	firms	in	the	state.		The	company	
was	founded	in	1990	as	a	certified	public	accounting	
practice,	and	has	expanded	to	include	consulting	
services	such	as	business	valuation,	litigation	support	
and estate planning. hb&k serves as a strategic partner 
to	many	of	the	leading	businesses	and	municipalities	
in Southwest Alabama, Northwest Florida, South Mis-
sissippi and beyond, as well as a variety of individuals 
and	entrepreneurs.	For	more	information,	please	visit	
www.hbkcpas.net.

Join Earl on September 19th for Understanding and 
Implementing Lean Six Sigma in-person in Montgomery 

(course 122) or via live-stream (LS122)
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2018 Young CPA Charity Golf Tournament

Team members from Iberia Bank’s 

and ITAC’s teams

Andy Jordan hits the first tee to 

launch the 2018 tournament.

The Exceptional Foundation of Birmingham’s volunteer staff 

Young CPA volunteers with Exceptional 

Foundation staff

Past Chairs Dr. Lowell Broom and Jamey Carroll

Barfield Murphy Shank & Smith team members

ASCPA staff with The Exceptional 

Foundation staff and participants
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Fastest smartest malpractice insurance. Period.

800.906.9654
GilsbarPRO.com

With 44 teams and a sponsor on every 
hole, the Annual Young CPA Charity Golf 
Tournament on June 8, 2018 was a success. 
The tournament grossed $45,000 that after 
expenses will be split evenly between The 
Exceptional Foundation of Birmingham 
and the ASCPA Educational Foundation. 
The proceeds make a direct impact on the 
participants of both organizations through 
programs, scholarships, and a tight-knit 
community of supporters.

Join us in 2019 for an extra special 
centennial tournament, and see more 
pictures on www.ascpa.org.

Andy Jordan leading the 

Pledge of Allegiance

Sam and Andy shake hands with tournament players 
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Beginning	 in	 the	 1950’s,	 groups	 of	 entrepreneurial	 accountants	 across	
the	 Southeast	were	 starting	 their	 careers	 and	 serving	 local	 businesses,	
the	visionaries	of	what	would	become	one	of	 today’s	 largest	and	most	
successful	accounting	firms	in	the	Southeast.	Small	CPA	firms	were	built	
in	 these	 local	 communities	 with	 partners	 dedicated	 to	 serving	 clients	
and	helping	businesses	grow.	Warren	Averett	Kimbrough	&	Marino	was	
founded in Birmingham in 1972 and grew steadily by developing industry 
and	service	specialization.	Around	the	same	time	in	Montgomery,	Wilson,	
Barfield	 &	 Co.	 was	 founded	 and	 would	 later	 become	 Wilson,	 Price,	
Barranco, Blankenship and Billingsley. White Fleming & Co. was also 
beginning to serve clients in the Huntsville market. 

The trajectory of growth of our Firm started in 2011 with the merger 
of	 Warren	 Averett	 Kimbrough	 &	 Marino	 and	 White	 Fleming	 &	 Co.,	
giving the Firm a stronger presence in the growing business community 
of Huntsville. However, 2012 brought the largest growth when three 
significant	accounting	firms	joined	forces	to	become	one	Warren	Averett:	
Montgomery-based	Wilson	Price,	Birmingham-based	Warren	Averett	and	
Northwest	 Florida-based	O’Sullivan	 Creel.	 A	 year	 later,	Warren	 Averett	
followed with subsequent mergers with Tampa-based Pender Newkirk 
and	 Atlanta-based	 Gifford,	 Hillegass	 and	 Ingwersen.	 Warren	 Averett	
has	continued	to	expand	their	footprint	across	the	Southeast	to	make	a	
greater impact and to add value to even more individuals and businesses. 
Part	of	its	growth	has	stemmed	from	significant	mergers	with	companies	
outside	 the	 scope	 of	 accounting,	 including	 wealth	management	 firms,	
technology	companies,	and	HR	and	staffing	firms.	 In	Alabama,	some	of	
the	significant	mergers	in	the	past	few	years	have	been	with	Huntsville-
based	 accounting	 firm	 Beason	 &	 Nalley,	 as	 well	 as	 Homewood-based	
wealth	management	firm,	Kinsight.	

Today,	Warren	Averett	has	 15	 offices	 throughout	Alabama,	 Florida	 and	
Georgia,	with	affiliate	offices	in	Texas	and	the	Cayman	Islands.	Throughout	
the	 years,	Warren	 Averett	 has	 expanded	 in	 size	 and	 geographic	 reach,	
yet	 their	 focus	 remains	 the	 same—using	 the	 combined	 expertise	 and	
resources	in	the	firm	to	add	value	for	clients	and	opportunity	for	staff.	

Warren	Averett	 is	 a	nationally	 recognized	firm	 that	 serves	 some	of	 the	
Southeast’s	 largest	 organizations,	 as	 well	 as	 local	 businesses.	 Warren	
Averett	has	over	800	employees,	including	311	CPAs	and	140	Members.	
It	is	the	largest	CPA	firm	in	Alabama,	the	second-largest	CPA	firm	among	
Gulf	Coast	states	and	the	fourth-largest	CPA	firm	in	the	Southeast.	Warren	
Averett	offers	depth	and	experience	 in	a	 variety	of	 industries	 including	
healthcare,	manufacturing,	 financial	 services,	 construction,	 real	 estate,	
aerospace	and	defense,	life	sciences	and	technology,	nonprofit	and	public	
sector, with services that span beyond audit and tax to include wealth 
management,	 staffing	 and	 recruiting,	 technology	 consulting,	 financial	
outsourcing,	retirement	plan	administration	and	investments.

At	Warren	Averett,	their	core	values	are	the	bedrock	of	who	they	are	as	
a	Firm.	Each	activity	by	the	Firm	is	fueled	by	a	corporate	culture	that	is	
based upon upholding the principles that are most important to them:

•	 Integrity	in	All	We	Do
•	 Solid	Relationships
•	 Intense	Client	Focus
•	 Entrepreneurship
•	 Passion	to	Win
•	 Team	Mindset
•	 Sharing	Our	Success	

T E L L I N G  T H E 
FIRM STORY
Warren Averett

Company-wide Back to 
School Supply Drive

Atlanta Team 
Members 
supporting 
Toys for Tots

Members from the Birmingham Office 
at the YWCA’s Christmas Village
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Frances Boney, Clint Freeman, Marissa 
Marshall, and Tiffany Johnson with the 
Compassion International: Rwanda team.

Clint Freeman, Tax Member 
from the Montgomery Office

Compassion	International:	Rwanda
Firm employees are given the opportunity to sponsor 
children	in	a	village	in	Rwanda	through	Warren	Averett’s	
partnership	with	Compassion	International.	In	addition	to	
financial	support,	a	group	of	Warren	Averett	employees	
recently	 traveled	 to	 Rwanda,	 taking	 donations	 and	
visiting	the	families	of	sponsored	children.	

Lynn Bius, quality assurance manager in the Montgomery 
office,	described	her	experience.

“I	 learned	 how	 Compassion	 International	 and	 our	
sponsorships are changing lives. I didn›t realize the 
impact my sponsorship makes. In addition to meeting our 
sponsored children, the goal of the trip was to show us 
exactly how our funds are used and the various programs 
we support. We toured the facility for young moms 
where they can come and interact with their children 
through books, hands on activities and toys.  They also 
can	 learn	 trades,	 such	as	sewing	and	hair	cutting	skills.	
We had dinner with two students who went through the 
program and are now in medical school on their way to 
becoming a neurosurgeon and an ophthalmologist.

I learned generosity in the most unlikely place. The 
poverty of this country and the villages we visited was 
indescribable.	 Despite	 their	 living	 conditions,	 every	
home	we	visited	offered	their	best to us in the form of 
food, water and even presents.  It was very humbling 
and overwhelming to see their kindness.  The mothers 
wanted to hug and kiss us and pray for each of us for 
loving their children and giving them the opportunity to 
escape	poverty.”
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PRACTICES
FOR SALE

TENNESSEE
Memphis-$700k-tax/
bookkeeping

GEORGIA:
Savannah-$1.1	million	–
full service
Atlanta-$780k	–
tax/bookkeeping
Atlanta-$450k	–
tax/bookkeeping

FLORIDA:
Jacksonville-$1.2	million	–
full	service;
Orlando-$400k	–
tax/bookkeeping

MORE LISTINGS
COMING SOON!

More details call
David	L.	Akins	or	email:david@

akinsprofessionalbrokerage.com
AKINS PROFESSIONAL

BROKERAGE:	
akinsprofessionalbrokerage.com

CLASSIFIEDS
\

888-553-1040     

www.APS.net

Lori Newcomer, CPA & 
Tim Price, CPA
PNGroup@aps.net  

Call or visit APS.net today for a free, confidential valuation of your practice.

Imagine...  
a chair  
without  
a desk

Delivering Results - One Practice At a time

YOUR PRACTICE WANTED
Thinking about selling your 
practice?	 Accounting	 Practice	
Sales delivers results, bringing 
you	the	best	price,	optimal	terms,	
and a buyer who represents an 
ideal	fit	for	your	clientele.	Contact	
us	 today	 for	 a	 confidential	
discussion. 

PRACTICES	FOR	SALE:
•	 	Gulf	Shores	CPA	practice	grossing	

$250,000	*	New	*
•	 	Northwest	AL	CPA	grossing	

$440,000	*	Available	*
•	 	Marshall	County,	AL	CPA	grossing	

$170,000	*	Sold	*
•	 	Dothan	area	EA	grossing	$100,000	

* Sold *
•	 	Gulf	Shores,	AL	CPA	grossing	

$125,000	*	Sold	*	
•	 	Huntsville	CPA	grossing	$340K	*	

Sold *
•	 	West	of	Jackson,	MS	practice	

grossing	$95K	*	New	*	Available	
after	4/15	*

•	 	Memphis	area	CPA	grossing	
$290,000	*	New	*

•	 	West	of	Downtown	Chattanooga	
CPA	grossing	$165,000	*	Available	*

•	 	Pensacola,	FL	tax	practice	grossing	
$445K	*	Available	*

•	 	Jacksonville,	FL	CPA	grossing	
$260,000	*	New	*

For	more	information	on	these	
listings	or	to	sell	your	practice,	

contact Lori Newcomer, CPA and 
Tim Price, CPA at (888) 553-1040 

or PNgroup@APS.net, or visit 
www.APS.net.

Help your clients get the most 
out of their research and 
development tax credits by using 
Alabama’s	 only	 tax	 firm	 solely	
devoted	to	R&D,	179D,	and	Cost	
Segregation	incentives!	We	work	
tirelessly	 to	 ensure	 your	 client	
gets	the	most	incentive	for	their	
innovation!	

Call us today! 
256-970-7129	or	email	katieh@

corporatetaxadvisors.com. 

HILL, FOGG, & 
ASSOCIATES, PC

in Huntsville, Alabama
is seeking a

TAX SENIOR
ACCOUNTANT

and an 
AUDIT SENIOR 
ACCOUNTANT

Must have two years of 
public	accounting	experience.	

CPAs preferred. 
Please send resumes to 

heather@hillfoggcpa.com. 

SEEKING FIRM 
FOR MERGER 

PARTNER
Established Over-the-Mountain 
Birmingham	 area	 CPA	 practice	
with	$200,000	 in	annual	billings	
seeks	 firm	 accepting	 merger	 of	
new	partner.	Practice	 is	95%	tax	
related	 engagements;	 business,	
trust and estate, individual, and 
tax	resolution.	

Email 
Tax@dlnaccountancy.com

to begin discussion.

SELLING YOUR FIRM IS 
COMPLEX. WE CAN HELP.
Accounting	Biz	Brokers	has	been	
selling	 CPA	 firms	 for	 over	 13	
years and we know your market. 
We have a large database of 
buyers ready to purchase. Our 
“Six	 Steps	 to	 Success”	 process	
for	 selling	 your	 firm	 includes	
a	 personalized,	 confidential	
approach to bring you the win-
win deal you are seeking. Our 
brokers	 are	 Certified	 Business	
Intermediaries (CBI) specializing 
in	 the	 sale	 of	 CPA	 firms.	 We	
are here to help you navigate 
through	the	entire	sales	process	
–	from	marketing	to	negotiating,	
to closing and successfully 
transitioning	the	firm.	Contact	us	
TODAY	 to	 receive	 a	 free	market	
analysis.  

Listings:
NEW:	 Huntsville	 Gross	 $200k;	
St Thomas, Virgin Islands Gross 
$75k;	NE	MS	Tax	&	Bookkeeping	
Firm	 Gross	 $850k-SOLD,	
Montgomery Area Gross 
$28k-SOLD.

Kathy Brents, CPA, CBI.
Cell 501.514.4928
Office	866.260.2793

Kathy@AccountingBizBrokers.com
Visit us at 

www.AccountingBizBrokers.com

http://www.akinsprofessionalbrokerage.com
mailto:PNgroup@APS.net
http://r20.rs6.net/tn.jsp?f=001zfFU6A2w4r3US9uxpZnh0BPoLvBFLgXVJvZiZ4iZhwHhwEs3fs_J0qjFPfoCeqiwXHRt7WwEykvoiQemTLdwT7rdlCTCkvq2WUXst6NM6IiFyfec2Saj1q7Sg6BZxVBoTj4rJxrAccQCNOjGntdGSg0gCXB3arIxArOvcKHO9eg=&c=on_F4xG6mGT_k5R27ktfzEvggynFa4g0j2fUaSSoDkRx9E66OLov_Q==&ch=lnasHkaya9oDnH-CCBSWoREdbLT-HykJyz0bhwfgyOrkbOFKVpDQKw==
mailto:heather@hillfoggcpa.com
mailto:Tax@dlnaccountancy.com
mailto:Kathy@AccountingBizBrokers.com
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183  Audits of 401(k) Plans
July 20, 2018 | 8:00AM-3:45PM
Montgomery	|	Accounting	&	
Auditing:	8

031  You Don’t Know What You 
Don’t Know
August 13, 2018 | 8:00AM-3:45PM
Birmingham	|	Accounting	&	
Auditing:	8

030  Reviewing Pass-Through Tax 
Returns:	What	Are	You	Missing?
August 13, 2018 | 8:00AM-3:45PM
Birmingham | Tax: 8

032  Understanding the Tax Cuts 
and Jobs Act of 2017
August 13, 2018 | 8:00AM-3:45PM
Montgomery | Tax: 8

029  Upcoming	Peer	Review:	Is	
Your Firm Ready?
August 13, 2018 | 8:00AM-3:45PM
Birmingham	|	Accounting	&	
Auditing:	8

034  A Market Approach to Valuing 
a Business
August 14, 2018 | 8:00AM-3:45PM
Birmingham | Forensics & 
Valuation:	8

037  Implementing	and	Maintaing	
an Internal Control System
August 14, 2018 | 8:00AM-3:45PM
Birmingham	|	Accounting	&	
Auditing:	8

036  Social Security, Medicare, 
and	Prescription	Drug	Retirement	
Benefits:	What	Every	Baby	Boomer	
Needs to Know Now
August 14, 2018 | 8:00AM-3:45PM
Birmingham | Tax: 8

033  The Complete Guide to the 
Preparation	of	Form	1041
August 14, 2018 | 8:00AM-3:45PM
Montgomery | Tax: 8

038  Comprehensive	Accounting	
Issues	of	Estates	and	Trusts:	
Fiduciary	Accounting	and	Tax	Issues
August 15, 2018 | 8:00AM-3:45PM
Birmingham	|	Accounting	&	
Auditing:	8

039  K2’s Excel Data Magic, 
Including Advanced PivotTables and 
Power Pivot
August 15, 2018 | 8:00AM-3:45PM
Birmingham	|	Accounting	&	
Auditing:	8

035  Understanding the 
Complexities	of	Fraud	in	Order	to	
Develop	Ways	to	Mitigate	Risk
August 15, 2018 | 8:00AM-3:45PM
Birmingham	|	Accounting	&	
Auditing:	8

TECH  Technology Conference
August 16, 2018 | 8:30AM-4:00PM
PELHAM | Credit Hours: 16

042  2018	Accounting	&	Auditing	
Update for the Real World
August 20, 2018 | 8:00AM-11:30AM 
Auburn	|	Accounting	&	Auditing:	4

048  2018	Preparation,	
Compilation	&	Review	(SSARS)	
Update for the Local Firm
August 20, 2018 | 12:30PM-4:00PM
Auburn	|	Accounting	&	Auditing:	4

044  AICPA’s	Annual	Update:	Top	
12	Governmental	and	Not-for-Profit	
Accounting	and	Auditing	Issues	
Facing CPAs
August 20, 2018 | 8:00AM-3:45PM
Birmingham	|	Accounting	&	
Auditing:	8

043  Community Banking Update
August 20, 2018 | 8:00AM-3:45PM
Birmingham	|	Accounting	&	
Auditing:	8

047  Data Breaches & Other Cyber 
Frauds:	A	21st	Century	Risk	to	Your	
Organization
August 20, 2018 | 12:30PM-4:00PM
Dothan	|	Specialized	Knowledge:	4

041  Forensic	Investigations:	Key	
Tools to Success
August 20, 2018 | 8:00AM-11:30AM 
Dothan	|	Accounting	&	Auditing:	4

046  S	Corporation	Taxation:	
Advanced Issues
August 20, 2018 | 12:30PM-4:00PM
Dothan	|	Tax:	4

040  Surgent’s Federal Tax Update
August 20, 2018 | 8:00AM-11:30AM 
Dothan	|	Tax:	4

045  Surgent’s Individual and 
Financial-Planning Tax Camp
August 20, 2018 | 8:00AM-3:45PM
Birmingham | Tax: 8

059  Accounting	and	Auditing	
Update
August 21, 2018 | 12:30PM-4:00PM
Dothan	|	Accounting	&	Auditing:	4

056  Accounting	and	Auditing	
Update for Small Businesses
August 21, 2018 | 8:00AM-3:45PM
Huntsville	|	Accounting	&	
Auditing:	8

053  Advanced Audits of 401(k) 
Plans:	Best	Practices	and	Current	
Developments
August 21, 2018 | 8:00AM-3:45PM
Birmingham	|	Accounting	&	
Auditing:	8

052  Construction	Contractors	
Advanced Issues
August 21, 2018 | 8:00AM-3:45PM
Montgomery	|	Accounting	&	
Auditing:	8

050  Interpreting	the	New	Revenue	
Recognition	Standard:	What	All	
CPA’s Need to Know
August 21, 2018 | 8:00AM-11:30AM 
Dothan	|	Accounting	&	Auditing:	4

057  K2’s	Cloud	Computing
August 21, 2018 | 8:00AM-3:45PM
Huntsville	|	Accounting	&	
Auditing:	8

049  Maximizing Your Social 
Security	Benefits
August 21, 2018 | 8:00AM-11:30AM 
Dothan	|	Tax:	4

055  Practical	Planning	Boot	Camp:	
S	Corporations	and	LLCs
August 21, 2018 | 8:00AM-3:45PM
Birmingham | Tax: 8

051  Revenue	Recognition	Issues	
for	Nonprofit	Organizations	-	NEW!
August 21, 2018 | 8:00AM-3:45PM
Montgomery	|	Accounting	&	
Auditing:	8

058  Select Estate and Life 
Planning Issues for the Middle-
Income Client
August 21, 2018 | 12:30PM-4:00PM
Dothan	|	Tax:	4

054  Studies on Single Audit and 
Yellow	Book	Deficiencies
August 21, 2018 | 8:00AM-3:45PM
Birmingham	|	Accounting	&	
Auditing:	8

060  2018	Accounting	&	Auditing	
Update for the Real World
August 22, 2018 | 8:00AM-11:30AM 
Tuscaloosa	|	Accounting	&	
Auditing:	4

068  2018	Preparation,	
Compilation	&	Review	(SSARS)	
Update for the Local Firm
August 22, 2018 | 12:30PM-4:00PM
Tuscaloosa	|	Accounting	&	
Auditing:	4

066  Annual	Update	and	Practice	
Issues	for	Preparation,	Compilation,	
and Review Engagements
August 22, 2018 | 8:00AM-3:45PM
Huntsville	|	Accounting	&	
Auditing:	8

065  Employment	Law	Update:	Key	
Risks and Recent Trends
August 22, 2018 | 8:00AM-3:45PM
Birmingham	|	Consulting	Services:	8

063  Enhancing	Audit	Quality:	
Best	Practices	in	Documenting	and	
Reviewing Your Work
August 22, 2018 | 8:00AM-3:45PM
Birmingham	|	Accounting	&	
Auditing:	8

062  Integrating	Audit	Data	
Analytics	into	the	Audit	Process
August 22, 2018 | 8:00AM-3:45PM
Montgomery	|	Accounting	&	
Auditing:	8

067  K2’s Business Intelligence, 
Featuring	Microsoft’s	Power	BI	
Tools
August 22, 2018 | 8:00AM-3:45PM
Huntsville | Specialized 
Knowledge: 8

GENERAL CPE SCHEDULE

G O TO WWW.ASCPA.ORG FOR NEW CLASSES AND MOST CURRENT INFORMATION.
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GENERAL CPE SCHEDULE

064  Sales and Use Tax Workshop
August 22, 2018 | 8:00AM-3:45PM
Birmingham | Tax: 8

061  Surgent’s Federal Tax Camp
August 22, 2018 | 8:00AM-3:45PM
Montgomery | Tax: 8

071  Surgent’s Federal Tax Camp
August 22, 2018 | 8:00AM-3:45PM
Huntsville | Tax: 8

074  2018	Accounting	and	Auditing	
Update for Tax People Who Hate 
A&A
August 23, 2018 | 8:00AM-3:45PM
PELHAM	|	Accounting	&	Auditing:	8

075  Auditing	Not-for-Profit	
Entities:	Superior	Skills	for	an	
Effective	and	Efficient	Audit
August 23, 2018 | 8:00AM-3:45PM
Huntsville	|	Accounting	&	
Auditing:	8

070  Federal Tax Update 
-  Individual & Business Current 
Developments
August 23, 2018 | 8:00AM-3:45PM
Birmingham | Tax: 8

073  K2’s Small Business Internal 
Controls, Security, and Fraud 
Prevention	and	Detection
August 23, 2018 | 8:00AM-3:45PM
Montgomery	|	Accounting	&	
Auditing:	8

069  Risk Management - Disaster 
Recovery Planning
August 23, 2018 | 8:00AM-3:45PM
Birmingham | Credit Hours: 8

072  Social Security, Medicare, 
and	Prescription	Drug	Retirement	
Benefits:	What	Every	Baby	Boomer	
Needs to Know Now
August 23, 2018 | 8:00AM-3:45PM
Montgomery | Tax: 8

083 	2018	Preparation,	
Compilation	&	Review	(SSARS)	
Update for the Local Firm
August 24, 2018 | 8:00AM-3:45PM
Birmingham	|	Accounting	&	
Auditing:	8

081 	Basis	Calculations	&	
Distributions	for		Pass-Thru	Entity	
Owners Schedule K-1 Analysis
August 24, 2018 | 8:00AM-3:45PM
Birmingham | Tax: 8

079  From Hiring to Firing and 
Everything	in	Between:		Healthcare,	
Retirement,	and	Fringe	Benefit	Tax	
Issues
August 24, 2018 | 12:30PM-4:00PM
Montgomery	|	Consulting	
Services: 4

077  Guide to Payroll Taxes and 
1099 Issues
August 24, 2018 | 8:00AM-11:30AM 
Montgomery | Tax: 4

084  K2’s Advanced QuickBooks 
Tips and Techniques
August 24, 2018 | 12:30PM-4:00PM
Montgomery | Specialized 
Knowledge: 4

076 	K2’s	Introduction	to	Excel	
Macros
August 24, 2018 | 8:00AM-
11:30AM 
Montgomery | Specialized 
Knowledge: 4

082  Real World Fraud in Today’s 
Small-	to	Medium-	Sized	Entities
August 24, 2018 | 8:00AM-3:45PM
Huntsville	|	Accounting	&	
Auditing:	8

078  Surgent’s Comprehensive 
Guide	to	Tax	Depreciation,	
Expensing,	&	Property	Transacations
August 24, 2018 | 8:00AM-3:45PM
Huntsville | Tax: 8

080  The Value-Added Controller
August 24, 2018 | 8:00AM-3:45PM
Birmingham | Management: 8

085  Accounting	and	Auditing	
Current Developments
August 27, 2018 | 8:00AM-3:45PM
Montgomery	|	Accounting	&	
Auditing:	8

086  2018	Accounting	&	Auditing	
Update for the Real World
August 28, 2018 | 8:00AM-3:45PM
MOBILE	|	Accounting	&	Auditing:	8

087  Current Developments and 
Best	Practices	for	Today’s	CFOs	and	
Controlllers
August 28, 2018 | 8:00AM-3:45PM
MOBILE	|	Accounting	&	Auditing:	8

088 	Implementing	SSARS	21:	
Preparation,	Compilation,	Review	
& the Cash and Tax Basis of 
Accounting	(Latest	Edition)
August 28, 2018 | 8:00AM-3:45PM
Montgomery	|	Accounting	&	
Auditing:	8

090 	2018	Preparation,	
Compilation	&	Review	(SSARS)	
Update for the Local Firm
August 29, 2018 | 8:00AM-3:45PM
MOBILE	|	Accounting	&	Auditing:	8

092 	Implementing	FASB’s	Revenue	
and Leasing Standards in Private 
Companies:	GAAP	vs.	Alternate	
Reporting	Frameworks
August 29, 2018 | 8:00AM-3:45PM
Montgomery	|	Accounting	&	
Auditing:	8

089  Practical	Planning	Boot	Camp:	
S	Corporations	and	LLCs
August 29, 2018 | 8:00AM-3:45PM
MOBILE | Tax: 8

091  Real-World Fraud Found in 
Governments	and	Not-for-Profits
August 29, 2018 | 8:00AM-3:45PM
Montgomery	|	Accounting	&	
Auditing:	8

096  Analytics	and	Big	Data	for	
Accountants
August 30, 2018 | 8:00AM-3:45PM
Montgomery	|	Accounting	&	
Auditing:	8

095  Governmental	Accounting	and	
Auditing	Update
August 30, 2018 | 8:00AM-3:45PM
Montgomery	|	Accounting	&	
Auditing:	8

094  K2’s	Excel	Financial	Reporting	
and Analysis
August 30, 2018 | 8:00AM-3:45PM
MOBILE	|	Accounting	&	Auditing:	8

093  Surgent’s Individual and 
Financial-Planning Tax Camp
August 30, 2018 | 8:00AM-3:45PM
MOBILE | Tax: 8

097  Cybersecurity Risk 
Management	Program	Essentials
August 31, 2018 | 8:00AM-3:45PM
Montgomery	|	Accounting	&	
Auditing:	8

098  CFO Series Day 3 - Managing 
Risk
September 13, 2018 | 8:00AM-
3:45PM
Montgomery	|	Accounting	&	
Auditing:	8

099  Becoming an AICPA Peer 
Review	Team	or	Review	Captain:	
Case	Study	Application
September 14, 2018 | 8:00AM-
3:45PM
Montgomery	|	Accounting	&	
Auditing:	8

100  Predicting	the	Future:		Create	
the	Best	Projections	You	Can
September 14, 2018 | 8:00AM-
3:45PM
Montgomery	|	Accounting	&	
Auditing:	8

102  Annual Update for 
Governments	and	Not-for-Profits
September 17, 2018 | 8:00AM-
11:30AM	Birmingham	|	Accounting	
&	Auditing:	4

106 	Building	a	Better	R&D	Credit
September 17, 2018 | 12:30PM-
4:00PM
Birmingham | Tax: 4

105  Controller’s	Update:	Today’s	
Latest Trends
September 17, 2018 | 12:30PM-
4:00PM
Birmingham | Finance: 4

104  Financial	Reporting	for	Not-
for-Profit	Entities
September 17, 2018 | 12:30PM-
4:00PM
Birmingham	|	Accounting	&	
Auditing:	4

101  Sirote’s	Hottest	Tax	Topics	of	
2018
September 17, 2018 | 8:00AM-
11:30AM Birmingham | Tax: 4

G O TO WWW.ASCPA.ORG FOR NEW CLASSES AND MOST CURRENT INFORMATION.
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103  The Changing Role of the 
Controller:	Advancing	from	Tactical	
to Strategic
September 17, 2018 | 8:00AM-
11:30AM 
Birmingham | Management: 4

110  Annual Update for 
Governments	and	Not-for-Profits
September 18, 2018 | 8:00AM-
11:30AM	Huntsville	|	Accounting	&	
Auditing:	4

108 	Interpreting	the	New	Revenue	
Recognition	Standard:	What	All	
CPA’s Need to Know
September 18, 2018 | 8:00AM-
11:30AM	Birmingham	|	Accounting	
&	Auditing:	4

116  Key Partnership and S 
Corporation	Tax	Planning	Strategies
September 18, 2018 | 12:30PM-
4:00PM
Birmingham | Tax: 4

109 	Lean	Accounting	and	
Management:	Saving	Money	by	
Streamlining	Operations
September 18, 2018 | 8:00AM-
11:30AM	Birmingham	|	Accounting	
&	Auditing:	4

112  Maximizing Your Social 
Security	Benefits
September 18, 2018 | 12:30PM-
4:00PM
Huntsville | Tax: 4

114  Real World Frauds Found in 
Not-for-Profits
September 18, 2018 | 12:30PM-
4:00PM
Huntsville	|	Accounting	&	
Auditing:	4

115  CL4TKBP-Risk, Cost, and Cash 
Management for Controllers and 
Financial Managers
September 18, 2018 | 12:30PM-
4:00PM
Birmingham	|	Consulting	Services:	4

107  Surgent’s Individual Income 
Tax Update
September 18, 2018 | 8:00AM-
11:30AM Huntsville | Tax: 4

111  Surgent’s Individual Income Tax 
Update
September 18, 2018 | 8:00AM-
11:30AM Birmingham | Tax: 4

113  The Most Common Financial 
Statement and Asset Fraud 
Schemes:	How	to	Detect	and	
Prevent Them
September 18, 2018 | 12:30PM-
4:00PM
Birmingham	|	Accounting	&	
Auditing:	4

119  Accounting	and	Auditing	
Update
September 19, 2018 | 8:00AM-
11:30AM	Birmingham	|	Accounting	
&	Auditing:	4

128  Change Management - Move 
Your	Practice	from	a	Small	Firm	to	a	
Powerful Midsize Firm
September 19, 2018 | 12:30PM-
4:00PM
Montgomery | Management : 4

121 	K2’s	Implementing	
Internal Controls in QuickBooks 
Environments
September 19, 2018 | 8:00AM-
11:30AM	Birmingham	|	Accounting	
&	Auditing:	4

127  K2’s Technology Update
September 19, 2018 | 12:30PM-
4:00PM
Birmingham | Specialized 
Knowledge: 4

125  Preparation,	Compilation,	and	
Review	Engagements:	Update	and	
Review
September 19, 2018 | 12:30PM-
4:00PM
Birmingham	|	Accounting	&	
Auditing:	4

126  Real	Estate	Taxation:	Critical	
Considerations
September 19, 2018 | 12:30PM-
4:00PM
Birmingham | Tax: 4

117  Surgent’s	S	Corporation,	
Partnership, and LLC Tax Update
September 19, 2018 | 8:00AM-
11:30AM Huntsville | Tax: 4

120  Surgent’s	S	Corporation,	
Partnership, and LLC Tax Update
September 19, 2018 | 8:00AM-
11:30AM Birmingham | Tax: 4

124  The	New	Leasing	Standard:	It’s	
Here and It’s Huge
September 19, 2018 | 12:30PM-
4:00PM
Huntsville	|	Accounting	&	
Auditing:	4

118  The	New	Revenue	Standard:	
Speaking	a	Different	Language	of	
Revenue
September 19, 2018 | 8:00AM-
11:30AM	Huntsville	|	Accounting	&	
Auditing:	4

123  This Year’s Top Tax and 
Financial-Planning Ideas
September 19, 2018 | 12:30PM-
4:00PM
Huntsville | Tax: 4

122  Understanding and 
Implementing	Lean	Six	Sigma
September 19, 2018 | 8:00AM-
11:30AM
Montgomery | Management : 4

136  Financial Statements of 
Nonprofit	Organizations:	Significant	
Changes Are Happening
September 20, 2018 | 12:30PM-
4:00PM
Huntsville	|	Accounting	&	
Auditing:	4

131  Fraud	and	Cash	Receipts:	
Common Frauds and Internal 
Controls
September 20, 2018 | 8:00AM-
11:30AM	Birmingham	|	Accounting	
&	Auditing:	4

130  Getting	to	the	Heart	of	Tax	
Reform:		Individual	Income	Tax	
Changes and Planning Strategies
September 20, 2018 | 8:00AM-
11:30AM Huntsville | Tax: 4

134  Getting	to	the	Heart	of	Tax	
Reform:		Individual	Income	Tax	
Changes and Planning Strategies
September 20, 2018 | 8:00AM-
11:30AM Montgomery | Tax: 4

133  K2’s Advanced Excel Part I
September 20, 2018 | 8:00AM-
11:30AM
Birmingham | Technology: 4

140  K2’s Advanced Excel Part II
September 20, 2018 | 12:30PM-
4:00PM
Birmingham | Technology: 4

129  Nontraditional	Services	and	
Other Methods of Making a Living 
for	the	Small	Practitioner	Who	
Doesn’t (or Can’t) Audit or Review
September 20, 2018 | 8:00AM-
11:30AM	Huntsville	|	Accounting	&	
Auditing:	4

137  Tax Reform’s Impact on 
Corporations	and	Pass-Through	
Entities
September 20, 2018 | 12:30PM-
4:00PM
Huntsville | Tax: 4

141  Tax Reform’s Impact on 
Corporations	and	Pass-Through	
Entities
September 20, 2018 | 12:30PM-
4:00PM
Montgomery | Tax: 4

138  The	Bottom	Line	on	the	New	
Lease	Accounting	Requirements
September 20, 2018 | 12:30PM-
4:00PM
Birmingham	|	Accounting	&	
Auditing:	4

132  The	Tax	Cuts	and	Jobs	Act:	A	
Guide to the Most Sweeping Tax 
Reform in Over 30 Years
September 20, 2018 | 8:00AM-
11:30AM Birmingham | Tax: 4

135  Trusted Client Adviser 
Workshop
September 20, 2018 | 8:00AM-
3:45PM
Montgomery | Management : 8

139  Understanding	Section	
199A:	The	20%	Deduction	for	
Pass-Through	Entity	Owners	and	
Investors in Real Estate
September 20, 2018 | 12:30PM-
4:00PM
Birmingham | Tax: 4

GENERAL CPE SCHEDULE

G O TO WWW.ASCPA.ORG FOR NEW CLASSES AND MOST CURRENT INFORMATION.



 
Mail form to : 

ASCPA 
P.O. Box 242987 

Montgomery, AL 36124-2987 
 

 
Fax form to :     

 
334.834.7310 

 

 
Register online at: 

 
www.ascpa.org 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 



     

 

    

Check:  I have enclosed a check payable to ASCPA in the amount of $ ___________ 

 
I authorize the ASCPA to charge $ __________ to my credit card.      Credit Card:    MC     Visa     Discover    AMEX     
                       
 Card Number                   Month       Year    Expiration Date 
 
 
 

 

________________________________________  ________________________________________________   
Print Cardholder’s Name    Cardholder’s Signature 
              4/2017 
 

 

 

    
 

   

       
       
       

  

Last Name 
 
 

First Name 
 

M.I. 
 

City     State   Zip 
 

Firm / Employer 
 

Email Address (for registration confirmation)  

Business Phone    Business Fax 
 

Address 
 

 Check if information has recently changed and needs to be updated in your member record 
 
 Are you a member of the AICPA?   Yes     No      Member Number: ____________________ (Required for discount; subject to verification) 

 

ASCPA Member Number 
 

State Certificate Number 
 

Please visit www.ascpa.org  to 
view all registration policies, 
including information about 
cancellations and refunds. 

 
Please attach a description of 

special requests or contact us at 
(334) 386-5763. 

 
  Vegetarian 

      ADA Request 

How did you hear about this class?  Email    Magazine      Website       Postcard/Special Mailing       Other 

 



 



SEPTEMBER 28, 2018 | MONTGOMERY
Auburn University at Montgomery

The final conference of the CPE season meets the 8 hour A&A
requirement and the content exceeds the standards to 
bring you the latest updates from national speakers.

MICHAEL CHENG, CPA, CGMA | 2018 FASB Update
MICHAEL GLYNN, CPA, CGMA | SSARS Update and Other A&A Hot Topics
CHAD SINGLETARY, CPA, CGMA | ASB Update
MICHAEL BRAND, CPA, CGMA | Independence

Register at  www.ascpa.org/FAAC2018 before September 14, 2018 to save.

Financial
Accounting &
Auditing Conference
in Partnership with
Auburn University at Montgomery



The Alabama Society of 
Certified	Public	Accountants
1041	Longfield	Court
P.O. Box 242987
Montgomery, AL  36124

Presort Std
US Postage

PAID
Permit No 131

Montgomery, AL

888-553-1040     

www.APS.net

Lori Newcomer, CPA & 
Tim Price, CPA
PNGroup@aps.net  

Call or visit APS.net today for a free, confidential valuation of your practice.

Imagine...  
a chair  
without  
a desk

Delivering Results - One Practice At a time
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