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$80,000
IN ACCOUNTING

SCHOLARSHIPS
+ $5,000 IN DISASTER RELIEF FOR

JACKSONVILLE STATE UNIVERSITY

The Educational Foundation of the ASCPA 
offers many scholarship opportunities for 
undergraduate and graduate students who 
plan to obtain their CPA license. A simple 
online application process makes it easy to 
apply. With more than $80,000 to be 
awarded, what are you waiting for?

Apply online at ascpa.org/scholarships 
starting December 1, 2019.
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Is	there	anything	more	exciting	than	the	beginning	of	a	new	school	year?		 I	can’t	
think	 of	 too	many	 occasions.	 	 In	 our	 office,	 two	 staff	members	 have	 daughters	
starting	Kindergarten	 and	first	 grade.	 	What	 an	 amazing	 journey	 awaits	 them	as	
they	travel	through	those	early	days	of	school.		At	the	ASCPA	we	are	honored	to	be	
part	of	the	transition	of	Alabama	accounting	students	from	college	to	professional	
life.		We	become	very	attached	to	these	young	people,	particularly	our	interns,	and	
you’ll	learn	about	summer	intern	Robyn	Blakey	Vinson	on	page	27.	

What	 is	 the	 very	 important	 role	 that	 you	play	 in	 the	 lives	of	 these	 students?	 	 It	
is	 your	 continued	 support	 of	 the	ASCPA	 Educational	 Foundation	which	 fuels	 our	
scholarship	program.		$80,000	was	awarded	to	students	for	the	2018/19	academic	
year,	a	huge	commitment	made	possible	through	your	generosity.		Please	continue	
to	think	of	the	Educational	Foundation	as	you	make	plans	for	end-of-year	giving	and	
in memory of CPA colleagues who are no longer with us.  

As	part	of	our	100th	Anniversary	celebration,	the	cost	of	Centennial	Sponsorships	
and	 Gala	 tickets	 will	 include	 a	 donation	 to	 the	 Educational	 Foundation.	 	 Every	
member	can	be	part	of	the	celebration,	and	also	support	the	accounting	pipeline	
for	the	next	100	years.		We	thank	you	for	that.	

As	part	of	this,	the	Accounting	Pipeline	Issue,	please	take	a	few	minutes	to	read	the	
excellent	Q&A	with	Andrea	Butler,	Alabama	State	University	student,	recipient	of	an	
Educational	Foundation	Chairman’s	Award,	Campus	Ambassador	and	PwC	summer	
intern	on	page	12.		She	was	generous	in	sharing	her	experiences	and	included	some	
fun	photos	of	her	“class”	at	PwC.	

This	 issue	 always	 includes	 photos	 of	 all	 our	 scholarship	 students.	 	 See	 them	 on	
pages	6-7.		Make	a	point	of	inviting	local	students	to	attend	chapter	functions.			

We	learned	during	the	April	Board	of	Directors	retreat	that	students	don’t	always	
want	pizza	and	a	T-shirt	 from	the	ASCPA!	 	The	Young	CPA	Cabinet	reinforced	this	
hunger	 for	 deeper	 engagement	 with	 the	 Society	 during	 their	 recent	 meeting.		

They	 suggested	 a	mentorship	 program	 that	
would	move	both	up	and	down	–	established	
mentors	for	the	YCPAs	and	YCPAs	passing	that	
knowledge	 along	 by	 mentoring	 university	
students.	 	What	a	wonderful	 idea	 to	bridge	
different	generations	and	grow	future	leaders	
for	the	profession!	 	Joan	Davis,	president	of	
PangeaTwo	looks	at	Gen	Z	as	they	become	a	factor	in	today’s	workforce	in	her	article	
on	page	15.		It’s	great	insight	into	what	motivates	and	inspires	them.	

On	my	part,	I’ve	been	charged	by	our	board	to	spend	more	time	with	you,	where	
you	are,	to	listen	to	your	thoughts	and	concerns.		Do	you	want	me	to	come	to	your	
firm	for	an	informal	update	on	the	ASCPA	and	the	accounting	profession?		Call	me.		
Are	you	in	private	industry	and	would	like	to	schedule	a	lunch	‘n’	learn	for	CPAs	at	
your	organization?		Email	me.		Do	you	want	the	accounting	faculty	at	your	university	
to	hear	a	professional	issues	update	from	the	Society’s	perspective?		Let	me	know.	

Finally,	take	a	moment	to	decide	how	you	and	your	organization	can	be	part	of	the	
ASCPA’s	Centennial.	 	 In	addition	to	tickets	for	the	June	13,	2019	Gala	Celebration	
at	 the	 Alabama	 Department	 of	 History	 and	 Archives,	 there	 are	 options	 for	
sponsorships	and	advertising.	 	 In	 January	2019	we’ll	publish	a	 special	Centennial	
Souvenir	edition	of	CONNECTIONS	magazine.		Commit	to	sharing	a	congratulatory	
message	from	your	organization	as	we	create	“100	pages	for	100	years”.		Join	us	as	
we	look	forward	while	looking	back	during	the	celebration	of	this	milestone	in	the	
history of the ASCPA. 
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Jeannine 

MESSAGE FROM JEANNINE

ASCPA 2018

Give a little to make a big impact.

SIGN UP ON ASCPA.ORG/EDFOUNDATION

Donate to the Educational Foundation with a recurring donation through the ASCPA’s Educational Foundation app 
and automatically support a student in the accounting pipeline. 
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MESSAGE FROM THE

CHAIR

Education	 was	 a	 big	 deal	 around	 my	
household.	 I	 grew	 up	 surrounded	 by	
teachers.	 Virtually	 every	 woman	 in	 my	

family	is	or	was	a	teacher	–	mother,	grandmother,	
sister,	5	great-aunts,	mother-in-law,	sister-in-law,	
and	now	my	daughter.	I	guess	that	makes	me	the	
family	rebel	-	Lynne,	the	Rebel	Accountant!				

As	I	write	this,	it’s	back	to	school	time!		While	our	
kids	put	on	 their	 school	 clothes	and	pack	 their	
backpacks	with	school	supplies,	anticipating	the	
beginning	 of	 a	 new	 school	 year	 (and	 football	
season!),	we	CPA’s	are	working	toward	wrapping	
up	our	CPE	hours	-	learning	about	all	the	changes	
in	 tax	 laws,	 standards	 and	 other	 issues	 that	
impact	us.		Education	has	been	at	the	forefront	
of	our	profession	and	our	state	since	both	began.			
At	ASCPA’s	beginnings	in	1919,	national	pressures	
and	concerns	about	the	general	poor	health	and	
low	 literacy	 rates	 among	 Alabama’s	 returning	
veterans	 compelled	 then	 Governor	 Charles	
Henderson	to	commission	a	study	of	the	state’s	
institutions.		This	study	revealed	that	Alabama’s	
spending	 on	 education	 and	 rates	 of	 school	
attendance	lagged	well	behind	national	averages.		
The	 outcome	 so	 embarrassed	 Alabama’s	
politicians	that	they	and	new	Governor	Thomas	
Erby	Kilby	enacted	significant	education	reforms.	
Since	then,	actions	have	been	taken	to	address	
concerns	and	improve	education	in	our	state	and	
profession–	and	education	remains	a	top	issue.

Today,	 Alabama	 has	 approximately	 1,500	
elementary	and	secondary	schools	with	2	newly	
chartered	 schools	 in	Montgomery	 and	Mobile,	
14	 4-year	 and	 2-year	 public	 colleges	 and	 17	
private	universities	–	truly	a	wealth	of	education	
opportunities.	 	 How	 education	 is	 pursued	 and	
delivered	has	 transitioned	with	an	explosion	of	
online	courses	and	degree	programs	at	all	levels	
of	education.		Since	graduates	will	be	entering	a	
workforce	 experiencing	 an	 unprecedented	 rate	
of	 technological	 change,	 providing	 resources	
essential	for	educators	and	students	to	prepare	
graduates	 to	 succeed	 in	 our	 vocation	 and	 to	
gain	 the	 skills	 employers	 need	 remains	 a	 key	
challenge	heading	into	the	future.

The	AICPA	and	ASCPA	are	 taking	 an	active	 role	
in	 providing	 these	 tools	 to	 students.	 	 One	 of	
the	 newer	 initiatives	 is	 a	 dual	 recruitment	 and	
membership	program	for	students.		This	package	
will	 bring	 students	 into	 both	 the	 ASCPA	 and	
AICPA	with	a	free	dual	membership	and	will	be	
dedicated	to	supporting	the	student	throughout	

their	college	years	then	into	and	throughout	their	
CPA	career.		The	program	will	provide	networking	
opportunities	 with	 local	 professionals	 and	
other	 students,	 student	 events,	 and	 national	
support	 including	 state	 and	 local	 scholarship	
opportunities	and	access	to	industry	publications	
and	member	discounts.		The	platform	includes	a	
student	portal	which	will	 access	both	 the	 state	
and	 national	 organizations.	 	 Also,	 the	 program	
provides	resources	to	potential	employers.

A	 major	 development	 in	 preparing	 new	
graduates	 to	 be	 the	 CPAs	 of	 the	 future	 is	 the	
evolution	of	the	CPA	exam.		This	change	in	focus	
from	 memorization	 to	 problem-solving	 and	
application	 will	 test	 new	 skills	 and	 the	 ability	
to	 adapt	 to	 changes.	 	 This	 transformation	 is	
currently	 in	development	and	will	 take	place	 in	
the	 next	 few	 years	 to	 allow	 educators	 time	 to	
prepare	students	for	the	new	exam.

The	 ASCPA’s	 Educational	 Foundation	 has	 been	
an	 integral	 part	 of	 maintaining,	 developing	
and	 enhancing	 the	 education	 to	 employment	
pipeline.		As	part	of	its	mission,	the	Foundation	
awards	 up	 to	 30	 scholarships	 each	 year	 to	
deserving	 accounting	 students	 throughout	 the	
state.	 	 To	 keep	 this	 valuable	 resource	 viable,	
ongoing	funding	is	needed.		A	new	app	has	been	
developed	 to	 make	 giving	 to	 the	 Educational	
Foundation	 easier.	 	 Just	 download	 the	 app	
from	 your	 app	 store	 and	 make	 a	 contribution	
of	any	amount	monthly,	yearly,	one	time,	or	as	
you	wish.	 	Our	centennial	celebration	is	a	great	
time	to	honor	or	memorialize	a	favorite	teacher,	
mentor,	or	 someone	who	made	a	difference	 in	
your career.

ASCPA’s	 involvement	 in	the	pipeline	starts	early	
with	 the	 Young	 CPA’s	 outstanding	 classroom	
blitz	program	and	the	ASCPA’s	workshop	for	high	
school	 accounting	 teachers.	 	 Participants	 leave	
these	workshops	with	renewed	enthusiasm	and	
resources	 for	 teaching	 and	 leading	 students	 to	
careers	in	accounting.		You	can	make	a	difference	
–	 and	will	 enjoy	 -	 volunteering	 in	one	of	 these	
great	initiatives!	The	ASCPA	also	partnered	with	
ALABAMA	200	 to	create	a	co-branded	financial	
literacy toolkit for high school teachers.  This 
package	was	presented	to	educators	at	a	recent	
Department	 of	 Education	 conference	 and	 is	
available	to	the	public.

The	modifications	in	content,	delivery,	and	focus	
of	accounting	education	are	being	driven	by	the	

extraordinary	changes	occurring	 in	 the	practice	
of	 accounting	 and	 the	 expanding	 expectations	
and	 developing	 needs	 of	 our	 clients.	 	 As	 the	
profession	works	to	redefine	exactly	what	a	CPA	
is in this evolving environment, all accountants 
from	 students	 to	 those	 of	 us	 in	 practice	 will	
need	 to	 embrace	 the	 “learn,	 unlearn,	 relearn”		
philosophy	of	lifetime	learning.

Having	entered	his	teen	years	just	as	the	market	
crashed,	 my	 grandfather	 was	 greatly	 impacted	
by	 the	 Great	 Depression.	 After	 witnessing	 the	
devastation	 wrought	 on	 so	 many,	 he	 often	
observed	that	“education	is	something	that	you	
never	 lose”.	 	My	 family	 always	 stressed	 to	me	
that	education	 is	a	gift	–	a	gift	given	to	us	 that	
we	must	work	to	earn;	a	gift	shared	by	us	with	
others;	 a	 gift	 to	 be	 appreciated,	 enjoyed,	 and	
pursued	 for	 a	 lifetime.	 	 As	 we	 celebrate	 this	
landmark	 Centennial	 year,	 it	 is	 a	 great	 time	 to	
evaluate	 the	 state	 of	 your	 education	 gift	 –	 to	
assess	where	 you	 are	 in	 your	 career	 and	what	
you	should	know	to	lead	to	your	future	success	
followed	 by	 pursuing	 that	 knowledge.	 	 Also	
consider	 sharing	 your	 knowledge	 with	 others,	
encouraging	 or	 mentoring	 a	 student,	 showing	
an	educator	appreciation,	or	 thanking	a	 former	
teacher	or	mentor	for	sharing	that	gift	with	you.	

We	 must	 remember	 that	 the	 future	 of	 our	
businesses,	 practices,	 government	 and	
profession	–	our	own	personal	livelihood	–	is	in	
the	 hands	 of	 our	 students,	 our	 future	 leaders.		
Each	of	us	has	a	role	in	that	future	to	pass	along	
the	 gift	 of	 knowledge	 to	 others	 and	 to	 keep	
growing	that	gift	in	ourselves.

Lynne



EMAN	ANTAR 
University of Alabama 
at Birmingham

LANIE	BELL 
University of 
Montevallo

MAIA	BERGERON 
University of Alabama 
in Huntsville

HALEY	BRADFORD 
Auburn University

NATALIE	BROWN 
Troy University

ANDREA	BUTLER 
Alabama State 
University

YOANDRA
CAMARILLO 
University of 
Montevallo

JASMINE 
CARDWELL 
Huntingdon College

SAMIRA CHATMAN 
Alabama State 
University

RYAN	CHILDERS 
Jacksonville State 
University

MAGGIE	DUVALL 
Birmingham-Southern 
College

AMANDA	
HAMPTON 
University of Alabama

BROOKLYN	
KENNEDY
HOLCOMB 
University of Mobile

DYLAN	HOOPER 
University of South 
Alabama

SAVANNAH	
HUMPHRYES 
University of 
Montevallo

CONGRATULATIONS TO OUR 
SCHOLARSHIP RECIPIENTS
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EBENI	INGHAM 
Tuskegee University

JAIME	LANCELLOT 
University of West 
Alabama

KHATARA	LOTT-
EVANS 
Auburn University at 
Montgomery

JAVIER	
MARROQUIN 
Spring Hill College

RHYS	MILLER 
Samford University

GEOFFREY	NGIGI 
University of Alabama 
at Birmingham

TAYLOR
POYTHRESS 
Alabama A&M 
University

DONNY	ROGERS 
University of Alabama 
in Huntsville

ABIGAIL	SIDES 
University of North 
Alabama

KIERRA	SIMS 
Alabama A&M 
University

ANGELA	
SOTELO-NERI 
Athens State University

ZARIA	STRAYHORN 
Alabama State
University

KELSEY	WALTERS 
University of North 
Alabama

HAYLEY	WATERS 
University of Alabama

COURTNEY	
WATSON 
Troy University – 
Dothan Campus

KA’DARRIUS	
WATSON 
Miles College

FLANNERY	WYNN 
Auburn University
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THE MOST 
OUTSTANDING 
EDUCATOR OF 2018: 
Dr. Keren Deal
Character,	 intelligence,	determination,	 and	a	 sense	of	humor.		
Dr.	Keren	H.	Deal,	CPA,	CGFM	was	nominated	by	her	colleagues	
and	former	students	for	these	exemplary	traits,	but	overall	for	
her	ability	to	empower	the	next	generation	of	CPAs.

Dr.	Deal	is	a	Professor	of	Accounting	for	the	School	of	Accountancy	at	Auburn	University	at	Montgomery.		
She	began	teaching	at	as	an	Adjunct	at	Huntingdon	College	in	1999.		Dr.	Deal	has	been	with	AUM	since	2000	
and	is	the	Director	of	the	State	of	Alabama	Accounting	Initiative	Training	Program.	

Prior	to	her	AUM	appointment,	she	worked	with	the	State	of	Alabama	from	1986	–	2000.		Her	research	
focuses	on	municipal	bankruptcy	and	fiscal	health	 in	governments	and	she	has	published	articles	 in	the	
Journal	of	Government	Financial	Management,	Journal	of	Business	and	Economic	Perspectives,	International	
Journal	of	Business,	Accounting,	and	Finance,	and	Journal	of	Public	Budgeting,	Accounting	and	Financial	
Management.		Her	research	has	been	recognized	and	quoted	by	several	outlets	including	Bloomberg	News,	
National	Public	Radio	Service,	CNN	Money,	Alabama	Media	Group,	and	Dow	Jones	Newswires	and	shared	in	
publications,	training	events,	and	legislation	by	the	National	Federation	of	Municipal	Analysts,	Public	Sector	
Credit	Organization,	Goldman	Sachs,	Loop	Capital	Markets,	State	of	Ohio	Auditor,	Alabama	State	Senate,	
Alabama	 Department	 of	 Economic	 and	 Community	 Affairs	 and	 the	 Government	 Accounting	 Standards	
Board.		

She	is	the	Immediate	Past	President	of	the	Government	Financial	Officers	Association	of	Alabama	(GFOAA),	
past	Regional	Vice	President	for	the	Gulf	Region	of	the	Association	of	Government	Accountants	(AGA),	past	
President	and	current	member	of	 the	Chapter	Executive	Committee	 for	 the	Association	of	Government	
Accountants	 –	Montgomery	 chapter,	 frequent	 lecturer	 to	 the	 Alabama	 Association	 of	 School	 Business	
Officials	Chief	Financial	School	Officers	and	Local	School	Financial	Managers,	and	a	past	Treasurer	to	Boy	
Scout	Troop	111	chartered	under	Trinity	United	Methodist	in	Prattville,	Alabama.		She	has	served	as	Vice	
Chair	of	the	Journal	of	Government	Financial	Management	editorial	board,	member	of	the	JGFM	editorial	
board,	member	 of	 the	AGA	 Ethics	 Board,	member	 of	 the	ASCPA	Government	Accounting	 and	Auditing	
Forum	committee,	AUM	liaison	for	the	ASCPA’s	Financial	Accounting	and	Auditing	Conference,	and	member	
of	the	AGA	Higher	Education	Committee.		She	has	also	received	the	AGA	National	President’s	Award	(2011),	
and	the	AUM	College	of	Business	Teaching	Award	(2016),	Research	Award	(2016),	and	Service	Award	(2015).

I have now survived three of her graduate-
level courses and each time it feels like I just 
finished a marathon! Dr. Deal is a stand-
out among educators because of her high 
expectations and commitment to students.  
Her courses challenge and instill confidence 
to succeed and her detailed feedback 
personalizes the learning process.

Laura	M.	Stone 
Graduate Student, AUM School of Accoutancy

Dr. Deal is an incredible and effective professor 
in teaching accounting.  She exemplifies 
integrity and credibility within the accounting 
community and among her students. She 
is recognized by students for her passion 
and dedication to helping them reach their 
potentials and achieve their dreams within 
the accounting profession.

Nathan	Mims 
Current Student, AUM School of Accountancy

I’m relatively new here at AUM but I am 
continually amazed by the breadth and depth 
of Keren Deal’s involvement with accounting 
education in the State of Alabama. Her 
connections run very deep.

Keren is incredibly productive.  AUM Students, 
classroom evaluations, and her teaching 
awards all tell me that Keren is good in the 
classroom. She is a tireless advocate for 
her students and has helped many of her 
students secure that important first job. She 
championed the State of Alabama Accounting 
Initiative at AUM where state employees can 
develop their accounting skills in this non-
degree program. 

She is a prolific researcher with a national 
reputation on governmental accounting issues. 
Her continued involvement in conferences and 
continuing professional education helps keep 
her in touch with practice.

Her service to AUM School of Accountancy, 
The AUM College of Business, and AUM all are 
exemplary. She sits on dissertation committee 
for Auburn PhD students. And she does all of 
this with a sense of humor.

Dr.	Scott	Lane 
Director, AUM School of Accountancy
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THE ASCPA EDUCATIONAL FOUNDATION RAISES 
$5000 FOR JACKSONVILLE STATE UNIVERSITY
On	August	20,	2018,	ASCPA	President	and	CEO,	Jeannine	Birmingham	
and	members	of	the	Northeast	Chapter	honored	Jacksonville	State	
University	Accounting	Department	with	a	$5000	donation	for	disaster	
recovery	efforts	at	the	school.	The	university	hosted	a	reception	to	
present	the	contribution	to	faculty,	staff	and	students.	

Created by the Alabama Legislature in 1994, 
Alabama Family Trust is the only non-profit 
pooled trust in Alabama.  We administer special 
needs trusts of all sizes - from $1,500 to 
millions.

Learn more on our webpage:

 www.alabamafamilytrust.com

For Your Clients Who Are Seniors, Disabled, or 
Have Disabled Beneficiaries . . .  

For more answers, contact info@alabamafami lytrust.com   |   205-313-3915 

We manage trusts funds according to 
federal and state laws, ensuring that 
funds are not misused or mismanaged.
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MAKE A DONATION TODAY ON ASCPA.ORG/EDFOUNDATION

Make a reoccuring contribution to the Educational Foundation through the 
ASCPA Educational Foundation app and automatically support 
a student in the accounting pipeline. 

“

“

Knowing that the ASCPA selected me out 
out of hundreds of applications reaffirmed 
my passion, hard work, and commitment to 
success. It has boosted my confidence.  

As a single-mother and aspiring CPA in the 
early stages of my career, receiving the 
Chairman Scholarship has not only helped 
me financially but it has made me feel as 
though I have enough talent to succeed as 
a CPA, and there is nothing more motivating 
than that.

Andrea Butler
Alabama State University



Andrea Butler works hard in the 
classroom. She has a 4.0 and makes 
time to encourage her classmates. She 
volunteers, is involved with several 
organizations, works full-time, is an 
older sister, has an eight-year old son 
and celebrates her success with PwC as a 
black woman and future CPA.

When	did	you	decide	you	wanted	to	
major	in	accounting?
I decided that I wanted to be an accoun-
tant while working at Publix Supermar-
ket. I worked in the office recording and 
accounting for the store’s cash flow.  I 
helped audit the office.  I really enjoyed 
the book keeping and tracking sales on 
the store level and within the sub-de-
partments.  Occasionally, I recorded and 
accounted for quarterly reports, too.

What	are	the	most	critical	insights	that	
CPAs	can	share	with	students?
Young people have a thing for money.  
If high schools would teach the flow of 
money from consumer to business and 
from business to business, high school 
students would be more interested in ac-
counting. 

For example, how many labor and pro-
duction hours go into things that they like?  How are consumers taxed on 
money that they earn?  What is tax and how it is decided?  How do com-
panies like Apple, Nike, Mac Cosmetics and other designer labels account 
for sales and production to make financial decisions?

If we could explain to high school students how their money can gain more 
money by saving (compound interest), the flow of money from debts to 
credits, problem-solving from an audit standpoint and financial literacy 
they would have a deeper appreciation for what CPAs do.

Who	inspires	you?
My mom, Katherine, has been my biggest supporter and sounding board.  
Professionally, she has been a regional director and a non-profit director 
of operations.  She is also a single parent. She shows me what hard work, 
humility and passion for excellence require.  She is not just phenomenal 
at her work; she is a pillar in the community of Passaic, New Jersey. She 
always stands for what was right.  

Now, she helps me raise my eight-year-old son, Saige.  She cares for him 
while I work and go to class.  This summer she kept Saige in Montgomery 
while I worked in Atlanta.  She is an amazing support system.

Dr. Edward Brown and Dr. Deshannon McDonald have been my college 
mentors. They have taught me a great deal about professionalism, drive, 
and how to build my brand.  Even though I am no longer one of their stu-
dents, they are both very involved in my future.

Tell	us	about	your	experience	as	an	accounting	major	at	Alabama	State	
University.
As a working, black woman from New Jersey, going to a Historic Black 
College and University has been one of the best decisions I have ever 
made.  I have learned so much about professional development, diversity 

and inclusion, and brand building.  Jorga 
Bradford and Derrick Coleman have been 
amazing accounting professors.  Many of 
the professors require a different work 
ethic to succeed in their classes.  It pro-
vided real-life insight, because I know 
there will be clients that aren’t the eas-
iest to work with, but that with commit-
ment you can get the job done well.  

What	are	some	community	service	
projects	that	you’ve	been	involved	
with?
I worked for United Way this summer and 
we built gardens in Atlanta.  I also work 
at Montgomery Food Bank during the 
school year.  I volunteer at Vaughn Road 
Elementary.  I have worked with ASU’s 
Student Government Association during 
campaign season.  

Have	you	worked	while	going	to	
school?		If	so,	how	have	those	experi-
ences	contributed	to	your	accounting	
career?
I have worked at Rheem and now work 
at Winn Dixie.  At Rheem, I contributed 
to a data-entry project for their market-
ing department.  On my first day of work, 
there were literally thousands of warran-
ties from customers that had to be sorted 

and entered into a database.  I had to be a self-starter and manage my 
time well.

Currently, I work at Winn Dixie as a pharmacy technician. I started as a 
customer service associate three years ago and have held many roles since 
then. The customer interaction experiences are the highlight of my days. 
The customers can be sweet, demanding, dramatic, and even hilarious.  
Our pharmacy runs nonstop from filling prescriptions, to inventory, to tak-
ing calls.  Working in the pharmacy has taught me the importance of team 
work, communication, laughter, and self-analysis.

Do	you	have	any	siblings?
I have a younger sister, Jourdan Giles.  She is a rising senior psychology ma-
jor who aspires to work for the FBI.  She attends ASU, too.  So, we always 
encourage each other to participate in campus events. She is amazing as 
an individual, little sister and aunt.  We are different in a lot of ways, but 
we complement each other.  She is one of my biggest supporters.

What	are	your	plans	to	finish	the	steps	leading	to	the	CPA?
I am a rising senior. After graduation in the spring 2019, I will return to PwC 
to intern in tax over the summer of 2019.  I plan to work hard that summer 
to open doors for my full-time career.  Then, I will return to ASU to com-
plete my Master of Accountancy, to get my required 150 credit hours and 
commit to the studying for the CPA exam. 

What	is	one	last	thing	you	would	like	to	tell	our	readers?
I am a non-traditional student with an eight-year son.  I took a calculated 
chance on pursuing my undergraduate degree in accounting.  I am still 
learning as I go.  To anyone considering becoming a CPA, know that you 
must commit to the process. Take advantage of every professional devel-
opment event because they are networking opportunities, and don’t give 
up no matter how many times you fall.

meet andrea
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THE ROAD TO PWC
Andrea is obviously hard-working and determined. She’s also smart, because she took advantage of resources at her fingertips to land the 
internship of her dreams.

During my Business Orientation class, the professor hosted a webinar 
about the INROADS program and a representative did a live video call with 
the class.  When I decided to go to school I committed to becoming a 
sponge for information and to seek professional development at any cost.  
So, I went home that night and submitted my application to their program.  
In addition to submitting my resume, transcripts, and agreeing to a mock 
interview, they ask you to commit to the process.  I did just that. 

A representative from INROADS walked with me through the entire process 
of applying, interviewing, accepting an internship with a prominent 
organization and eventually updating my resume for new opportunities. 
I attended career fairs and professional development events to network 
and build my brand. 

In the fall of 2017, I met my talent recruiter from INROADS, Lesa Loritt. She 
was sent to me by a divine power!  I spoke to Lesa at least once a week.  
Twice a month, she hosted Google Hangouts with me and other students 
from across the country.  We talked about companies like Deloitte, 
KPMG, EY, and my future home-away-from-home, PwC.  Lesa spoke to 
professionals on the inside of those companies and used the information 
she gathered to coach us on how to present ourselves to the Big Four.  
Whenever one of us would have an interview, she would recap with us 
so that we could share our experiences to help prepare others for their 
interviews.

I happened to be on the phone with Lesa, re-evaluating every step of a 
devastating interview, when I received an email from PwC. They were 
interested in speaking with me about a summer internship.  A few days 
later I got a call from one of their recruiters and it was the most genuine 
conversation. We literally talked about what was happening in my day-to-
day life; my week, the organizations I was involved in and midterms.  He 
followed up with me via email afterwards and I had two web interviews 
scheduled just a few days later.

During both interviews, I got to have real conversations with a partner 
and a tax supervisor about our families, my accomplishments, projects 
I have worked on, and what I learned during those projects.  I had the 
opportunity to ask questions about PwC’s core values and what they 
meant to them. The conversations felt organic. 

The next morning a recruiter called me with an unofficial welcome from 
the company.  That afternoon the partner I interviewed with called me 
from the airport to congratulate me. The next week I received an offer 
letter and an invitation to visit Atlanta for an event they called Celebrate 
You.  It was a welcoming event that they flew me in for.  I missed class, 
but my professors were so happy that all I had to do was show them my 
offer letter.  My [business school] Dean even asked me to mentor several 
students after he found out that I received the internship.  

This summer I was a part the “Start Intern” program in PwC’s Atlanta 
office.  I worked on an internal data analytics team to service marketing 
professionals.  My supervisor, Richard Haskell, and his team worked 
remotely but always allowed me to sit in on meetings.  I was given several 
segmenting assignments where I had to work on my entry level Excel skills 
and teach myself Tableau.  Several of the data segments also required me 
to do research beyond the data to understand the connection, strengths, 
and weaknesses of their marketing campaigns.  I also had the opportunity 
to attend the Kickstart Start Internship conference with PwC in Orlando 
this summer and a Leadership Development Institute conference with 
INROADS in Cincinnati.

The internship was an ideal opportunity to network, experience, and see 
what I need to work on as a professional.  PwC makes the idea of working 
hard exciting.  They have incentives for everything from work-life balance, 
to health goals and even offer incentives for you to stay active.  During 
networking opportunities, other professionals were very honest about the 
demands of PwC, but also supported the values of the company.  I felt 
important as intern.

STUDENT PROFILE
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Expectations When Hiring Gen Z
The	 lines	 are	 blurred	 when	 talking	 about	 where	
the	millennial	 generation	ends	 and	where	Gen	Z	
begins	but	 it	 is	somewhere	between	a	birth	date	
in	1995	and	1996.		People	born	around	that	time	
are	now	graduating	from	college	and	entering	the	
workforce.	 	 Hiring	 managers	 are	 nervous	 about	
hiring	 this	 “new	 generation”	 as	 they	 aren’t	 sure	
what	to	expect	from	them.		Everyone	thinks	they	
have	figured	out	 the	millennial	workforce:	 	 flexi-
ble	schedules,	casual	work	environments	and	the	
encouragement	of	social	media	and	quiet	spaces	
are	high	on	their	list	of	priorities.		However,	what	
do	the	Gen	Z	hires	expect	from	their	employers?		
How	do	 companies	maximize	 their	potential	 and	
help	them	be	successful	contributors	across	their	
organizations?	

Flexibility	remains	a	key	factor	when	hiring	young	
talent.		This	group	of	professionals	needs	the	abil-
ity	 to	work	 from	home	when	needed	or	 to	 leave	
early	to	attend	a	special	event	without	feeling	the	
pressure	from	their	manager	to	make	up	the	time	
in	 the	office.	 	 It	 is	a	hurdle	 that	most	companies	
are	really	starting	to	attack.		Certainly,	in	this	age	
of	advanced	technology,	employees	have	a	much	
easier	time	logging	in	from	a	remote	location	and	
being	productive	when	they	are	not	in	the	office.		
We	are	seeing	this	across	all	age	groups	in	the	US.		
However,	 Gen	 Z	wants	 to	 stretch	 it	 a	 bit	 further	
and	have	the	option	of	coming	in	at	9am,	not	tak-
ing	a	lunch	break	and	leaving	at	5pm,	or	perhaps	
working	 four	 10-hour	 days	 or	 only	 working	 35	
hours	and	being	okay	with	less	money	in	their	pay-
check.	 	 Every	 organization	has	 to	 build	 its	 “work	
day	policies”	around	its	specific	needs	and	person-
al	practices.	 	Some	companies	will	always	attract	
more	of	the	new	grads	than	others	and	everyone	
must be okay with those results.

Members of Gen Z are also much more interest-
ed	in	the	diversity	of	a	company	culture	and	their	
potential	 impact	 on	 society.	 	 Before	 choosing	 to	
accept	an	interview	with	a	company,	these	young	
folks	 may	 do	 their	 research	 on	 the	 company’s	
website	to	see	how	they	are	involved	in	the	local	
community.		They	want	to	know	what	charities	are	
supported	 by	 the	 organization.	 	 In	 an	 interview,	
they	 may	 ask	 what	 their	 company’s	 policies	 are	
regarding	hiring	a	diverse	workforce.		What	volun-
teer	projects	are	offered	by	management	as	ways	
to	give	back	to	their	marketplace?		At	a	minimum,	
they	will	want	 to	know	that	 they	will	be	allowed	
time	off	for	such	projects	and	encouraged	to	par-
ticipate	in	similar	activities.		

Growing	up	in	an	“immediate	gratification”	world,	
the	group	of	recent	graduates	in	the	Gen	Z	era	also	
needs	to	see	quick	and	steady	progress	in	their	ca-
reers.	 	They	want	 to	be	cross-trained	 in	different	
areas, so they can contribute in more than one 
role.		Some	companies	are	organizing	initiatives	to	

break	down	their	“promotions”	into	smaller	steps.		
This	 allows	 employees	 to	 have	 potentially	 more	
frequent	 promotions	 with	 smaller	 increments	
in	 compensation.	 	 These	 same	 employees	 crave	
more	 training	 than	 the	 typical	 hire	 over	 the	 last	
fifteen	years.		They	want	to	continue	building	their	
base	of	knowledge	and	skills	to	help	the	company	
over	 time	 as	 well	 as	 building	 their	 own	market-
ability.		Gen	Z	members	want	to	see	strong	tuition	
reimbursement	programs	in	the	benefit	packages.		
They	want	to	know	that	their	employer	 is	willing	
to invest in them.

Gen	 Z	 hires	 will	 bring	 some	 fresh	 minds	 to	 the	
workplace.	 	 They	 are	 extremely	 resourceful	 indi-
viduals	that	have	been	able	to	utilize	YouTube	and	
other	 social	 media	 outlets	 to	 teach	 themselves	
how	 to	 do	 just	 about	 anything.	 	 Their	 research	
skills	 are	 sharp.	 	 They	 can	multi-task	better	 than	
any	generation	before	them.		While	many	people	
are	still	getting	accustomed	to	using	 two	screens	
at	a	desk,	these	new	employees	will	be	asking	for	
four	to	six	screens.		They	will	use	them	efficiently	
and	show	their	teams	faster	and	brighter	methods	
of	producing	specific	results.		They	have	little	fear	
when	it	comes	to	trying	to	new	things,	so	process-
es	 will	 be	 improved,	 and	 results	 received	 faster	
over	 the	 next	 few	 years.	 	 If	 their	 differences	 are	

embraced	and	challenged	 in	 the	workforce,	both	
the	 individuals	 and	 the	 companies	 will	 benefit	
over	time.

In	 this	extremely	competitive	market,	 companies	
are	 fighting	 for	 strong	 talent	 across	 every	 disci-
pline	and	 level	of	experience.	 	 The	Gen	Z	gradu-
ates	 along	 with	 other	 people	 in	 the	 job	 market	
certainly	have	the	upper	hand	at	this	point	in	the	
economy.		Hiring	managers	need	to	have	a	strategy	
when	starting	a	search.		What	can	they	offer	that	
will	 put	 their	 opportunity	 ahead	 of	 the	 game	 in	
the	minds	of	potential	new	employees?		Will	they	
have	better	benefits	 than	 their	 competitor	down	
the	street?		Will	they	bring	in	lunch	once	a	week	
for	all	employees?	 	Can	they	offer	the	option	for	
people	to	work	remotely?		How	casual	and	fun	can	
they	make	the	workplace?		Gen	Z	is	hitting	the	job	
market	at	the	right	time.	 	Everyone	needs	strong	
talent	 and	 this	 group	 of	 young	 professionals	 are	
smart,	technologically	savvy	and	motivated	to	se-
cure	their	future.		The	world	better	be	ready!

Joan Davis, is the President of PangeaTwo in Bir-
mingham, Alabama. PangeaTwo is an executive 
search and staffing firm that specializes in recruit-
ing, consulting and connecting companies and in-
dividuals who have common career pursuits.

Birmingham, AL 205.444.0080   |   Mobile, AL 251.732.3000
www.pangeatwo.com

PangeaTwo successfully matches clients with talented professionals.  Our seasoned professionals have 

a great understanding of human potential.  Consult with our team that recognizes individual strengths 

as well as designs far-reaching and personalized workforce solutions for employers.  Our experience 

gives candidates an advantage and creates common ground between companies and professionals.

PangeaTwo  is a leader in recruitment and staffing solutions across all industries and professional 

segments of the workforce.  Call today.  We will help you connect talent and potential.

Know your direction.
Be in control of your career.
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meet tay
A little over a year ago, Tay Knight traded 
her career in public accounting to lead 
one of the largest domestic violence 
prevention and sexual assault agencies 
serving Alabama—the Family Sunshine 
Center (FSC).

Tay	 self-proclaims	 that	 she	 is	 from	 “the	
country”,	Titus,	Alabama,	and	that	she	did	
not	 discover	 her	 passion	 for	 accounting	
until	she	attended	Troy	(State)	University.	
While	 she	 was	 there,	 making	 her	 mark	
with	the	Sound	of	the	South	marching	and	
concert	 band,	 she	 found	 accounting	 like	
many	Troy	graduates	do.	

Dr.	 Tom	 Ratcliffe	 spoke	 about	 the	
profession	 during	 her	 orientation.	 His	
enthusiasm	 set	 her	 on	 a	 trajectory	 for	 a	
career	 in	public	accounting	with	the	help	
from Professor Eugene Sherman. Both 
professors	 quickly	 became	 her	 mentors.		
Tay	recalls,	“They	wanted	you	to	succeed	
in	 public	 accounting	 and	 made	 every	
effort	to	help	you	decide	and	then	pursue	
the	best	path	for	you	whether	it	was	with	
a	small,	medium	or	large	firm	or	in	private	
industry.”Tay	 says	 some	 of	 the	 most	
exciting	 times	 of	 her	 young	 life	 followed	
graduation.	 She	 took	 the	 CPA	 exam,	 got	
married,	 and	 started	 at	 Blankenship,	 Lamar,	 Gilliland	 &	 Hicks,	 all	 in	 a	
matter	of	thirty	days.	

She	believes	that	the	skills	she	would	need	to	replicate	that	success	today	
have	 changed	 significantly	 compared	 to	 what	 helped	 her	 in	 the	 early	
chapters	of	her	career.

“The	world	 of	 the	 professional	 accounting	 firm	 has	 certainly	 changed	
since	1992.		Your	technical	skills	are	just	the	beginning	of	what	you	need.		
Today’s	 firm	 is	 challenged	 to	 compete	 on	 a	 level	 that	 requires	 a	 one-
stop	shop	environment	for	your	clients.		A	well-rounded	education	that	
includes	technical	accounting,	auditing	and	tax	courses	as	well	as	skills	in	
analytical	thinking,	marketing,	strategic	planning	and	more	are	critical	to	
success	today.		

I	am	still	a	believer	that	to	be	truly	successful	at	your	career	you	need	to	
begin	at	the	very	basic	level	and	work	your	way	up.		And	to	understand	
the	power	of	‘paying	your	dues.’	

Everyone	should	 listen	to	the	advice	of	anyone	who	 is	willing	to	 invest	
their	time	in	them.		Then	you	have	to	be	able	to	choose	what	advice	is	
best	for	you.”

Tay	worked	 her	 way	 up	 from	 a	 staff	member	 at	 Blankenship	 et	 al.	 to	
shareholder	 at	 Wilson	 Price	 in	 2006,	 which	 would	 become	 Warren	

Averett	in	2012.	At	each	firm,	she	claims	
to	have	made	the	best	investments	she’s	
ever	made.

“The	most	worthwhile	investment	of	my	
career	so	far	has	been	in	people.	 It	 is	a	
joy	 to	 see	 staff	 that	 you	 have	 invested	
blood,	 sweat	 and	 tears	 into	 become	
successful	in	their	careers.”

Tay	carries	that	same	passion	for	people	
into her new role at the FSC.

“For	several	years,	 I	knew	that	at	some	
point	I	wanted	a	second	career	in	helping	
non-profits	 with	more	 than	 accounting	
and	 auditing.	 	 The	 FSC	 was	 the	 first	
organization	where	I	volunteered	on	the	
board	of	directors.	I	served	on	the	board	
from	 2006	 through	 2013	 and	 learned	
about	 the	 mission	 and	 programs	 that	
help	 victims	 suffering	 from	 domestic	
violence	 and/or	 sexual	 violence	 find	
hope,	 healing,	 empowerment	 and	
recovery.	 	 I	 have	 been	 very	 fortunate	
that	I	have	not	experienced	either	first-
hand,	 but	 I	 admired	 the	 strength	 and	
tenacity	of	the	staff	at	FSC.”

The	FSC	is	a	non-profit	organization	that	
relies	on	its	supporters	to	build	a	physical,	psychological,	and	emotionally	
safe	environment	 for	over	1800	domestic	violence	clients	 through	safe	
shelter	or	counseling	services.	Tay	credits	her	accounting	background	and	
her	new	team’s	grit	in	cultivating	donors	and	conducting	fundraising	to	
make	those	services	possible.	 	She	is	 impressed	by	the	life-change	that	
can	happen	through	the	FSC	and	she’s	learned	a	lot	from	being	a	part	of	
a	team	which	puts	others’	well-being	first.

“Self-care	was	something	that	I	had	not	heard	of	until	I	joined	the	team	
at	FSC.	Taking	care	of	yourself	and	taking	time	to	rest	and	recharge	are	so	
important	to	our	overall	wellbeing.	I	have	also	become	better	at	saying	no	
to	things	that	don’t	enhance	my	own	skills	and	bring	joy	to	my	life.

In	this	new	world,	where	we	are	literally	working	with	victims	in	life	or	
death	situations,	you	are	constantly	reminded	of	 just	how	precious	 life	
is.”

Tay	 is	married	 to	her	high-school	 sweet	heart,	Darrin.	They	have	been	
married	for	26	years	and	have	two	sons,	Tanner	and	Kendall.	Tanner,	23,	
is	 pursuing	 his	master	 of	 accountancy	 degree	 at	 Auburn	Montgomery	
and	 currently	works	with	 the	 Alabama	Department	 of	 Labor’s	 finance	
division.	Kendall,	18,	is	a	senior	at	Wetumpka	High	School,	is	on	the	cheer	
team	as	a	flag	runner,	and	runs	a	lawn	service	business.
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The Family Sunshine Center’s Fall Awareness and Fundraising Campaign—iCareTM

Domestic	 violence	 is	 a	 pervasive	 and	 devastating	 problem	with	 1	 in	 3	
women	and	1	in	7	men,	age	18	and	older,	experiencing	domestic	violence	
at	some	point	during	their	lives.	The	Family	Sunshine	Center	(FSC)	received	
over	2000	crisis	calls	 last	year	and	served	over	1800	domestic	violence	
clients	through	either	safe	shelter	or	counseling	services.	According	to	the	
Centers	for	Disease	Control,	10	million	women	and	men	in	the	U.S.	
suffer	physical	 violence	each	year	at	 the	hands	of	 an	 intimate	
partner	and	7	million	children	live	in	families	where	domestic	
violence	occurs.	These	violent	acts	shatter	people’s	sense	
of	 well-being,	 cause	 health	 problems	 that	 can	 last	 a	
lifetime,	and	can	diminish	children’s	ability	 to	 function	
well	 in	 school	and	 in	 life.	FSC	 is	on	a	mission	 to	offer	
HOPE,	HEALING,	shelter,	advocacy,	empowerment,	and	
education	with	a	goal	to	END	DOMESTIC	VIOLENCE.

This	 October,	 FSC	 will	 launch	 an	 awareness	 and	
fundraising	 campaign	 in	 conjunction	 with	 Domestic	
Violence	 Awareness	 Month.	 The	 campaign	 is	 called	
iCare™,	 meaning	 “I	 care	 about	 addressing	 domestic	
violence	in	my	community”.	The	iCare™	campaign	primarily	
targets	 the	 business	 community	 to	 help	 drive	 widespread	
community	 awareness	 about	 domestic	 violence—risk	 factors,	
red	flags	and	where	victims	can	go	 for	help.	The	goal	 is	 to	blanket	 the	
seven-county	 service	 area	 (Autauga,	 Butler,	 Chilton,	 Crenshaw,	 Elmore,	
Lowndes	and	Montgomery	 counties)	 and	 recruit	businesses	 to	 support	
the	initiative.	Awareness	and	fundraising	activities	will	occur	throughout	
October.	The	campaign	culminates	on	Friday,	October	26,	with	employees	
of	participating	businesses	wearing	a	symbolic	“black	eye”	sticker	and	lapel	
sticker	that	says,	“Ask	Me	Why	I	Care”.		iCare™	combines	partnership	and	

community	to	AFFECT	CHANGE.	Six	Community	Leaders	were	recruited	to	
serve	as	the	face	of	the	campaign	and	represent	Montgomery,	Prattville,	
Wetumpka,	and	Greenville	and	they	are:	Tay	Knight,	as	the	FSC	Executive	
Director	and	resident	of	Wetumpka;	Leslie	Sanders,	Southern	Division	Vice	
President,	Alabama	Power	Company	and	resident	of	Montgomery;	Quincy	

Minor,	President/COO	of	Information	Transport	Solutions	a	computer	
networking	 company	 based	 in	 Wetumpka	 and	 resident	 of	

Prattville;	 Katrina	 Keefer,	 Senior	 Vice	 President	 and	 Chief	
Financial	 Officer	 at	 Baptist	 Health,	 FSC	 Board	 Member	
and	 resident	 of	Montgomery;	 Evelyn	 Causey,	 President	
of	Hayneville	Communications	and	Greenville	resident,	
and	Big	Mo,	Montgomery	Biscuits	mascot	making	the	
campaign	 relevant	 to	 the	 younger	 demographic	 and	
sports	enthusiast.	If	you	are	interested	in	learning	more	
about	how	to	participate	in	the	iCare™	campaign,	call	
Tisha	Rhodes,	Public	Affairs	and	Development	Director	
at 334.206.2100.

All	 FSC	 services	 are	 free,	 thanks	 to	 federal,	 state,	 and	
local	 grant	 funding;	 as	 well	 as,	 the	 generous	 support	 of	

individuals,	businesses,	churches,	civic	groups	and	other	private	
organizations.	FSC	depends	on	 the	support	of	 the	community	and	

every	dollar	underpins	the	mission	and	helps	sustain	the	work	of	serving	
people	 in	need	of	help.	 You	can	 support	 FSC’s	mission	 simply	by	going	
to familysunshine.org	 and	hitting	 the	GIVE	button	 followed	by	DONATE	
NOW.	24-HOUR	CRISIS	ASSISTANCE	is	available	by	calling	334.263.0218	or	
800.650.6522.	 If	you	would	 like	to	volunteer	to	help	advance	the	cause	
and	support	the	mission,	please	contact	our	Administrative	&	Counseling	
Office	by	calling	334.206.2100.

Apply online today at cpai.com/grow
or call 800.221.3023 

The AICPA-endorsed CPA Value Plan provides 
industry-leading professional liability insurance that gives 
you the freedom to delve into new areas of practice with the 
confidence your firm is covered. Program features include:

• Coverage specifically designed for small CPA firms 
• Limits from $100,000 to $2 million for qualified firms
• A variety of credits to help reduce your premium 
•  Optional CPA NetProtect® for cyber network damage 

claims and privacy breaches*
•  Subpoena assistance, regulatory proceedings coverage, 

and more

*CPA NetProtect® is offered for an additional  premium as part of the AICPA Professional Liability Insurance Program. 
Aon Insurance Services is the brand name for the brokerage and program administration operations of Affinity Insurance Services, Inc. (TX 13695), (AR 100106022); in CA and MN, AIS Affinity 
Insurance Agency, Inc. (CA 0795465); in OK, AIS Affinity Insurance Services Inc.; in CA, Aon Affinity Insurance Services, Inc. (CA 0G94493), Aon Direct Insurance Administrator and Berkely Insurance 
Agency; and in NY, AIS Affinity Insurance Agency.
One or more of the CNA companies provide the products and/or services described. The information is intended to present a general overview for illustrative purposes only. It is not 
intended to constitute a binding contract. Please remember that only the relevant insurance policy can provide the actual terms, coverages, amounts, conditions and exclusions for 
an insured. All products and services may not be available in all states and may be subject to change without notice. “CNA” is a registered trademark of CNA Financial Corporation. Certain 
CNA Financial Corporation subsidiaries use the “CNA” trademark in connection with insurance underwriting and claims activities. Copyright © 2018 CNA. All rights reserved. 
               E-12399-518 AL
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Scott	 L.	 Browning,	 a	 part-
ner	with	Wilkins	Miller	LLC,	
graduated	 from	 Upstream	
Academy’s	 Emerging	 Lead-
ers	 Academy.	 The	 three-
year	program	aims	to	bring	
together	public	accounting	
firms,	 regardless	 of	 size	 or	
location,	 that	 have	 a	 pas-
sion	 for	 achieving	 excel-
lence in everything they 
do.	 Browning	 has	 worked	
in	 public	 accounting	 since	
1996.	Upon	earning	a	bach-
elor’s	 degree	 of	 science	 in	
commerce	 and	 business	
administration	 from	 The	
University	 of	 Alabama	 and	
a	 master’s	 degree	 of	 tax-
ation	 from	 The	 University	
of	 Alabama,	 Scott	 began	
his	 career	 with	 a	 national	
accounting	firm	in	Birming-
ham	 before	 joining	 the	
firm.
______________________

Nolan	 &	 Vinson,	 LLP,	 is	
pleased	 to	 announce	 that	
Patrick	J.	Nolan,	has	joined	
their	team.	Nolan	received	
his	bachelor	of	science	de-
gree	 in	 accounting	 from	
Auburn	 University.	 After	
graduation,	 he	 joined	 Kas-
souf	 &	 Co.	 in	 Birmingham	
where	 he	 worked	 in	 tax	
and	consulting	with	a	focus	
on	 estates,	 trusts,	medical	
practices	 and	 individual	
taxation	 as	 a	 supervising	
senior accountant.
______________________

MEMBER NEWS

Paul	 Perry, a member of 
Warren	 Averett	 and	 the	
firm’s	practice	leader	of	the	
Risk	 and	 Controls	 Division	
of	Corporate	Advisory	Ser-
vice,	was	a	featured	expert	
in the Birmingham Busi-
ness	 Journal’s,	 “Insights	
into	Data	 Privacy”	 in	 their	
“Table	 of	 Experts	 Series.”	
Perry	 and	 his	 team	 focus	
on risk assessments, inter-
nal	control	and	information	
technology	 control-related	
projects,	 including	 Service	
Organizations	 Control	 en-
gagements. Paul is also the 
leader	 of	 the	 Firm’s	 Data	
Analysis	 Group,	 a	 team	 of	
individuals	within	 the	firm	
who	 provide	 data	 analysis	
solutions	 to	 both	 internal	
and	 external	 clients.	 He	
has	 earned	 the	 Certified	
Information	 Technology	
Professional	 (CITP)	 certifi-
cation.	Perry	 is	a	graduate	
of Troy University, Troy, AL.
______________________

C.	 Crenshaw	 Pritchett	 IV, 
a	 principal	 with	 Jackson	
Thornton Asset Manage-
ment in Montgomery, was 
a	 featured	 financial	 plan-
ning	 expert	 in	 the	 July	 is-
sue of Business Alabama. 
He	shared	 insights	 in	 their	
article,	 “Financial	 Plan-
ning	 101.”	 For	 more	 than	
20	 years,	 Pritchett	 has	
provided	 accounting	 and	
tax	 services	 to	 owners	 of	
closely	 held	 businesses.	
He	 consults	 for	 a	 number	
of clients on management 

and	 strategic	 issues.	 He	 is	
a	 graduate	 of	 Huntingdon	
College, Montgomery, AL.

Aprio,	 LLP,	 a	 full	 service,	
CPA-led	 business	 adviso-
ry	 firm,	 is	 pleased	 to	 an-
nounce that Rob	 Shirley 
has	joined	the	firm	as	Part-
ner. Shirley will be locat-
ed	 in	 Aprio’s	 Birmingham	
office	 and	 his	 role	 will	 be	
responsible	 for	 expanding	
Aprio’s	 presence	 in	 the	
Alabama market. Shirley 
has more than 25 years of 
experience	 in	 both	 public	
and	private	accounting,	in-
cluding	six	years	with	a	top	
national	 accounting	 firm.	
His	 expertise	 extends	 to	
construction,	 manufactur-
ing,	retail,	not-for-profit	or-
ganizations	and	healthcare
______________________

Brianne	 Smith has been 
selected	as	the	2018	recip-
ient	of	the	Wynn	and	Gor-
don	Chappell	Award	for	ex-
cellence in teaching. Smith 
joined	 the	 Huntingdon	
faculty in 2014 as an assis-
tant	 professor	 of	 account-
ing. Prior to teaching she 
served	as	a	CPA	and	man-
ager	with	Warren	 Averett,	
LLC, in Montgomery. She 
earned	 Personal	 Financial	
Planning	 Specialist	 certifi-
cation	in	2012	and	has	spe-
cialized	in	tax	planning	and	
compliance,	and	estate	and	
financial	 planning	 for	 high	

net	worth	 individuals.	Ms.	
Smith	 is	 a	 past	 president	
for	the	Montgomery	Chap-
ter of the ASCPA, a mem-
ber of the Montgomery Es-
tate	 Planning	 Council,	 and	
chairman of the Charitable 
Trust	 Board,	 Frazer	 Unit-
ed	Methodist	 Church.	 She	
served	on	the	ASCPA	Board	
of	Directors	 for	 two	years.	
She	 has	 published	 articles	
in Central Alabama Busi-
ness Journal, Montgomery 
Business Journal, Mont-
gomery Parents, Journey 
Magazine,	RSVP	Magazine,	
Leading	 Edge	 Magazine,	
and	Frazer	Family	News.
______________________

Wilkins	 Miller	 LLC,	 is	
pleased	 to	 announce	 that	
L.	Page	Stalcup,	III,	a	part-
ner	with	 the	firm,	was	 se-
lected	 by	 the	 Ascension	
Healthcare	Board	of	Trust-
ees to the Ascension Ala-
bama	 Board	 of	 Directors.	
The	 Board	 of	 Directors	
members carry out the 
mission,	 vision	 and	 val-
ues	of	Ascension	that	lead	
them to transform health-
care	and	express	 their	pri-
orities	when	providing	care	
and	 services,	 particularly	
to	those	most	in	need.
______________________

Jackson Thornton is 
pleased	 to	 announce	 that	
Daniel	 Tew,	 CPA was re-
cently	promoted	 to	Senior	

Manager.	 Tew	 joined	 the	
firm	in	2009	and	specializ-
es	 in	 the	construction	and	
agriculture	 industries	 as	
well	 as	 Employee	 Benefit	
Plan	 audits.	 He	 is	 a	 past	
president	of	 the	American	
Society	 of	 CPAs	 -	 Dothan	
chapter,	 a	member	 of	 the	
Associated	 General	 Con-
tractors,	and	serves	on	the	
boards	of	the	Dothan	Area	
Young	 Professionals,	 the	
Alfred	 Saliba	 Family	 Ser-
vices	Center,	and	the	Wire-
grass	United	Way.		Tew	is	a	
graduate	of	the	2016	class	
of	 Leadership	 Dothan;	 he	
received	 his	 undergradu-
ate	 degree	 from	 Auburn	
University	 and	 his	 MBA	
from Troy University.
______________________

Caleb	Wairegi was recently 
named	 Chief	 Financial	 Of-
ficer	and	Treasurer	of	Sag-
inaw	Pipe	Co.,	Inc.	Wairegi	
worked	 in	 public	 account-
ing	 for	 six	 years	 before	
joining	Saginaw	 in	2013	 in	
the	 credit	department.	He	
has been serving as Sagi-
naw’s	interim	controller	for	
the	past	six	months.	Waire-
gi	holds	a	Bachelors	of	Ac-
counting	and	an	MBA	from	
the University of Alabama 
in Birmingham, where he 
is	 currently	completing	his	
Masters	of	Accounting.
______________________
Machen McChesney an-
nounces	 the	promotion	of	
Joe	 Janning	 and	 Stephen	
Taunton	 to	 Supervisor,	
Scott	 Barranco,	 and	 An-
drea	 Luckie to Senior Ac-
countant.
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Joe	 Janning has been em-
ployed	 with	 Machen	 Mc-
Chesney	 since	 2017.	 Joe’s	
areas	 of	 expertise	 include	
audit,	 business	 taxation,	
and	individual	taxation.	He	
specializes	 in	 government	
and	 not-for-profit	 entities.	
Joe	 received	 his	 Masters	
of	Business	Administration	
from	 Auburn	 University–
Montgomery	 and	 his	 B.S.	
in	 Accounting	 from	 Faulk-
ner University. 

Stephen	Taunton has been 
employed	 with	 Machen	
McChesney since 2015.  
Stephen’s	 areas	 of	 exper-
tise	include	tax	compliance	
and	planning.	He	specializ-
es	 in	 individual,	 business,	
and	 trust	 and	 estate	 tax.	
Stephen	received	his	Mas-
ters	 of	 Accountancy	 and	
his	B.S.	in	Accounting	from	
Auburn University. 

Scott	 Barranco has been 
employed	 with	 Machen	
McChesney since 2016.  
Scott’s	 areas	 of	 expertise	
include	 accounting	 and	
auditing.	 He	 specializes	 in	
individual	and	business	tax	

compliance	 and	 planning.	
Scott	 received	 his	 B.S.	 in	
Accounting	 and	 Finance	
from Auburn University. 

Andrea	 Luckie has been 
with Machen McChesney 
since	2017.	Andrea’s	areas	
of	 expertise	 include	 ac-
counting	and	auditing.	She	
specializes	 in	 tax	 for	 both	
individual	 and	 business	
clients.	 Andrea	 received	
her Masters of Accountan-
cy from Auburn University 
and	 her	 B.S.	 in	 Business	
Administration	and	Equine	
Science	 from	 Judson	 Col-
lege.
______________________
Barfield,	Murphy,	 Shank	&	
Smith	 (BMSS)	 is	 proud	 to	
announce	 recent	 promo-
tions	within	 its	accounting	
firm.	Ashley	Caldwell, Kris-
ti	 Cerice, Melanie	 Shores, 
and	 Mark	 Underhill have 
all	 been	 promoted	 to	 se-
nior manager.

Caldwell has 10 years of 
experience	 in	 public	 ac-
counting,	 specializing	 in	
employee	benefit	plan	au-
dits	 as	 well	 as	 serving	 cli-
ents	 in	 the	 nonprofit	 and	
governmental	 industries.	
She is a member of The 
National	 Association	 of	
Church	 Business	 Adminis-
tration.

derhill	 is	 the	 lead	 recruit-
er	 and	 interviewer	 for	 the	
firm	 at	 the	 University	 of	
Alabama.	He	 is	 a	member	
of the University of Ala-
bama’s	Accounting	Alumni	
Young	 Professionals	 Board	
where he currently serves 
as treasurer.
Promoted	 to	 manager	
were Brad	Brown, AJ	Van-
derWoude, Spencer	Wise, 
Trae	 Zablan	 and	 Tyler	
Crawford.
Hannah	 Avery, Jake	 Be-
chert	 and	 Rob	 Lilly were 
promoted	to	supervisor.

WHAT’S HAPPENING 
OUT THERE?
The University of Al-
abama’s	 Culverhouse	
College of Business an-
nounced	the	seven	newest	
inductees	 to	 the	 Alabama	
Business	Hall	of	Fame.	One	
of them is the late John 
Rhoads	of	Ernst	and	Ernst.	
Rhoads,	who	died	in	2001,	
was	 a	partner	 at	 the	firm,	
a council chairman for the 
ASCPA	 and	 a	 UAB	 adjunct	
professor.
______________________
Vic	 Smith	 CPA,	 PC	 	 spon-
sored	 the	 Angel	 Warriors	
Foundation	 of	 Alabaster’s	
second	 annual	 Special	
Needs	 Summer	 Camp.	
The	 three-week	 summer	
camp	 provides	 a	 safe	 and	
fun	 summer	 camp	 experi-
ence	for	those	with	special	
needs	 in	 the	Shelby	Coun-
ty	 area.	 This	 year’s	 event	
served	seven	campers	and	
was	 hosted	 at	 Meadow	
View	Elementary	School.
______________________
Warren	 Averett	 CPAs	 and	
Advisors	 co-sponsored	 a	

Cerice has over 20 years of 
experience	 in	 every	 facet	
of	 accounting	 and	 man-
aging.	 She	 is	 responsible	
for	 preparing	 and	 review-
ing business, estate, trust, 
and	 individual	 income	 tax	
returns,	 supervising	 staff,	
handling	 IRS	 tax	 notices	
on	 behalf	 of	 clients,	 and	
providing	 estate	 planning	
services. She is a member 
of	 the	 Samford	 University	
Alumni	Association.

Shores has 13 years of 
experience	 and	 focuses	
on	 multi-state	 tax	 prepa-
ration,	 nonprofit	 compli-
ance,	 international	 com-
pliance,	 and	 individual	 tax	
planning.	She	is	a	member	
of	 First	 Baptist	 Church	 of	
Trussville.

Underhill has nine years of 
experience	 and	 specializes	
in	 tax	 planning,	 consult-
ing,	 and	 compliance	 for	
real	estate,	film	and	enter-
tainment,	 technology	 and	
other	professional	services	
businesses.	 Outside	 of	 his	
client	 responsibilities,	 Un-

school	 supply	 drive,	 Stuff	
the	 Bus!,	 through	 United	
Way	 of	 Cullman	 County.		
School	 buses	were	 parked	
in the Cullman County 
Courthouse	 parking	 lot	
from July 30th to August 
3rd	 for	 people	 to	 donate	
any	 extra	 school	 supplies	
they	 had,	 and	 smaller	 do-
nation	 boxes	 were	 set	 up	
throughout the county. The 
donations	benefit	students	
from city schools, county 
schools	 and	 homeschool-
ing	 groups.	 They	 were	 di-
vided	 among	 the	 schools	
based	 on	 the	 number	 of	
students	 and	 the	 schools	
chose	 who	 to	 distribute	
them to.
______________________
Anglin	 Reichman	 Snell-
grove	 &	 Armstrong has 
been	 named	 one	 of	 2018	
Best	 Accounting	 Firms	 to	
Work	 For	by	national	 pub-
lication	 Accounting	 Today.	
The	 publication	 is	 a	 lead-
ing	 information	 resource	
for	 public	 accountants.	
According	 to	 Accounting	
Today,	 the	 annual	 survey	
and	awards	program	is	con-
ducted	 in	partnership	with	
Best	 Companies	 Group,	
and	is	designed	to	identify,	
recognize	 and	 honor	 the	
best	 employers	 in	 the	 ac-
counting	profession.	

“We	are	honored	to	be	se-
lected	for	this	recognition,”	
said	Managing	Partner	Gary	
Anglin.	 “Our	 team	 mem-
bers are our greatest asset 
and	we	work	constantly	to	
provide	 the	 best	 possible	
career	 path,	 quality	 of	 life	
and	work	 environment	 for	
everyone.”

DO YOU HAVE 
NEWS TO SHARE?

Send	it	to	Corena	Cottles	at	
ccottles@ascpa.org.
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By	now,	we	all	know	that	the	Tax	Cuts	and	
Jobs	 Act	 of	 2017	 (“TCJA”)	 brought	 about	
sweeping	 reform	 for	 federal	 income	 tax	
purposes.		Passed	on	December	21	of	last	
year,	most	provisions	of	the	TCJA	took	ef-
fect	with	respect	to	tax	years	beginning	on	
or	after	January	1,	2018.		

While	 much	 has	 been	 written	
(including	 by	 us)	 about	 the	 im-
pact	 the	 TCJA	 will	 have	 at	 the	
federal	 level,	 the	 legislation’s	
impact	 on	 state	 taxes	 has	 been	
less	clear.		Conventional	wisdom	
suggests	 that	 the	TCJA	may	de-
crease	taxes	for	many	taxpayers	
at	the	federal	 level,	but	the	op-
posite	may	be	 true	at	 the	 state	
level.		Indeed,	according	to	a	re-
cent	study	by	Ernst	&	Young,	LLP	
and	an	affiliate	of	the	Council	on	
State	Taxation	(COST),	the	TCJA	is	
projected	to	generate	an	11-12%	
increase	 in	 Alabama	 corporate	
income	tax	revenues,	or	approx-
imately	 $60-70	 million	 annu-
ally,	 without	 any	 action	 by	 the	
Alabama Legislature.  Notably, 
E&Y’s	 revenue	estimate	doesn’t	
even	include	the	increased	state	
income	tax	revenue	that	should	
result	 from	 lower	 federal	 tax	
payments	(as	a	result	of	federal	
tax	reform)	and,	therefore,	a	lower	federal	
income	tax	deduction	for	both	individuals	
and	corporations.		Alabama	is	one	of	only	
a	few	states	that	allows	such	a	deduction,	
in	whole	or	in	part.		

Over	 the	 last	 several	 months,	 state	 de-
partments	 of	 revenue	 across	 the	 country	

have	 been	 issuing	 statements	 and	 publi-
cations	summarizing	how	they	believe	the	
TCJA	will	 affect	 taxes	 in	 their	 state.	 	 And	
on	 July	 31,	 the	 Alabama	 Department	 of	
Revenue	 (the	 “Department”)	 released	 its	
long-awaited	“Analysis	of	Federal	Tax	Law	

Revisions	on	the	State	of	Alabama.”		Hav-
ing	reviewed	the	Department’s	report,	it’s	
evident	 that	 they	 spent	 an	 extraordinary	
amount	of	time	considering	the	TJCA’s	ef-
fects	on	Alabama	taxes.		We	applaud	their	
hard	work	 and	 commitment	 to	 providing	
such	a	comprehensive	report.

The	Department’s	analysis	is	a	thorough	re-
view of the changes brought about by the 
TCJA	and	how	those	changes	will	likely	af-
fect	Alabama	taxpayers.		The	report,	which	
is	 available	 on	 the	 Department’s	website	
(https://revenue.alabama.gov/wp-con-

tent/uploads/2018/07/180730_
TC JAef fec t sA labama .pd f ) ,	
includes	 a	 helpful	 executive	
summary	and	a	warning	that	the	
document	is	still	in	a	preliminary	
stage	and	subject	to	change,	for	
example,	 if	 the	 Alabama	 Legis-
lature	 responds	 when	 it	 recon-
venes	 next	March.	 	 In	 fact,	 we	
anticipate	 legislation	 proposing	
that	 Alabama	 either	 de-couple	
from	 certain	 TCJA	 provisions,	
add	 certain	 provisions	 that	 the	
Department’s	analysis	points	out	
were	not	automatically	incorpo-
rated	into	Alabama	tax	law,	and/
or	perhaps	enact	a	major	rewrite	
of	the	Financial	Institution	Excise	
Tax.  Additionally,	 the	 Alabama	
Society	 of	 CPA’s	 working	 group	
on	TCJA	recently	called	upon	the	
Department	 to	 establish	 a	 task	
force	 to	 study	 the	 idea	 (again)	
of	 simplifying	 our	 patchwork	
individual	 income	 tax	 system	
by	 adopting	 Federal	 AGI	 as	 the	

starting	point,	as	most	other	states	do.		In	
other	 words,	 while	 the	 Department’s	 re-
port	is	an	excellent	summary	of	the	TCJA’s	
expected	impact	on	Alabama	taxes	under	
current	 law,	 how	 each	 provision	 actually	
applies	is	yet	to	be	seen.	

William T. Thistle, II 
and Bruce P. Ely

Bradley Arant Boult Cummings LLP

SUMMARY OF NEWLY RELEASED ADOR
ANALYSIS OF FEDERAL TAX REFORM’S
IMPACT ON ALABAMA INCOME TAX LAWS
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Below	is	a	summary	of	a	few	of	the	more	important	provisions	in	the	TCJA	and	the	Department’s	analysis	of	their	effect	on	Alabama’s	tax	laws	and	revenues:	
 
TAX CUTS & JOBS ACT OF 2017 / IRC SECTIONS 
AMENDED/ADDED, WITH BRIEF DESCRIPTION 

ALABAMA 
CONFORMITY PER 

ADOR REPORT 

SELECTED INDIVIDUAL TAX PROVISIONS 

1. Decreased federal tax rates 
2. Increased standard deduction 
3. Personal exemption eliminated 
4. $10,000 limitation on SALT deduction 
5. Miscellaneous itemized deductions subject to 2% AGI 

limitation repealed (technically, suspended) 
6. No deduction for personal casualty and theft losses 
7. Gambling loss/related expense limitations 
8. Alimony payments no longer deductible (post-2018) 
9. New § 199A deduction for 20% of Qualified Business 

Income or QBI 
10. § 529 college education plans can cover elementary or 

secondary school tuition ($10,000 per year cap); rollover 
from 529 plans into Achieving a Better Life Experience 
(ABLE) accounts permitted  

11. No charitable deduction for contributions to your favorite 
university/college for preferred athletic seating rights 
(IRC § 170)  

 

1. No 
2. No 
3. No 
4. No 
5. No 

 
6. Yes 
7. No 
8. Yes 
9. No 

 
10. Yes 

 
 
 

11. Yes  
 

SOLE PROPRIETORSHIPS / OWNERS OF PASS-THROUGH ENTITIES 

1. New limitations on net interest deduction (IRC § 163(j)) 
2. Extension and expansion of bonus depreciation (100% - 

full expensing – with phase down after 2022; used 
property allowed 100% bonus depreciation, etc.) 

3. IRC § 179 expensing cap increases from $500,000 to $1 
million and phase-out threshold increased to $2.5 
million, etc. 

4. Employer deductions for fringe benefits and 
entertainment expenses generally denied (IRC § 274) 

5. Limitations on like-kind exchange treatment to real 
property not held primarily for sale (IRC § 1031) 

6. Small business accounting method changes (IRC §§ 
263A, 447, 448, 460 and 471), including increased 
threshold for use of cash method of accounting, 
alternatives to inventory accounting for certain small 
businesses, and “small construction contract” exception 
to percentage of completion method increased to $25 
million of gross receipts 

 

1. Yes 
2. Yes 

 

3. Yes 
 

4. Yes 
 

5. Yes 
 

6. Yes 

CORPORATE INCOME TAX REFORM 

1. Corporate income tax rates reduced from high of 35% to 
flat 21% 

2. Corporate AMT repealed 
 

3. Domestic production activities deduction or “DPAD” 
(IRC § 199) repealed 

4. NOLs cannot be carried back, but indefinite carry 
forward; NOL deduction limited to 80% of taxable 
income for a given year 

5. Bonus depreciation for qualified property increased from 
50% to 100%; phases down after 2022 (IRC § 168(k)) 

6. § 179 expensing increased/expanded 
7. New net interest deduction limitations under IRC §163(j) 

with exception for interest paid by one affiliated 
corporation to another, floor plan financing, etc. 
 
 
 
 

 
 
 

8. Limitations on deductions by employers of fringe 
benefits and entertainment expenses (IRC § 274) 

9. Extended amortization of R&E expenditures (IRC§§ 41 
and 74), requiring taxpayers to capitalize and amortize  
§ 174 R&E expenditures over a five-year period (if 
domestic business) and expanding definition of R&E 
expenditures subject to capitalization 

10. Previously tax-free contributions to capital of a 
corporation (IRC § 118) are limited, including 
contributions by a customer or a potential customer or by 
any governmental entity or civic group, with very limited 
grandfather exception 

11. Like kind exchange treatment (IRC § 1031) limited to 
exchanges of real property not held primarily for sale 

1. No 
 

2. No (but no AL 
counterpart) 

3. Yes 
 

4. No (AL has 
separate rules) 
 

5. Yes 
 

6. Yes 
7. Yes; ADOR says 

this limit will apply 
before Alabama’s 
related party 
interest add-back 
statute, which can 
cause a double 
whammy for 
certain taxpayers  
 

8. Yes 
 

9. Yes 
 

 
 
 

10. Yes (note – most 
economic 
developers oppose 
this) 
 

11. Yes 
 

 
 
INTERNATIONAL TAX REFORM 

1. New global intangible low-taxed income (GILTI) and 
related deduction (IRC §§ 951A and 250) added, taxing 
any U.S. shareholder of a controlled foreign corporation 
on its pro-rata share of GILTI but with 50% deduction if 

1. Yes (but Foreign 
Commerce Clause 
concerns) (see 
E&Y report) 

 
INTERNATIONAL TAX REFORM 

1. New global intangible low-taxed income (GILTI) and 
related deduction (IRC §§ 951A and 250) added, taxing 
any U.S. shareholder of a controlled foreign corporation 
on its pro-rata share of GILTI but with 50% deduction if 
the shareholder is a U.S. “C” corporation 

2. A new base erosion and anti-abuse tax or “BEAT” (IRC 
§ 959A), to prevent income shifting to foreign affiliates, 
structured like an alternative minimum tax 

3. Deemed “repatriated” offshore earnings (IRC § 965), pre-
2018 accumulated deferred foreign income must be 
included in Subpart F income, subject to corporate 
dividends received deduction 
 

1. Yes (but Foreign 
Commerce Clause 
concerns) (see 
E&Y report) 

 
2. No 

 
 

3. Yes, but apply AL 
DRD instead (see 
helpful ADOR 
notices) 

IMPACT ON TAX-EXEMPT ORGANIZATIONS 

1. New 21% federal excise tax on excess executive 
compensation paid by certain tax-exempt organizations to 
any of their current or prior (beginning after 12/31/16) 
top five highest-paid employees.  Includes IRC § 501(a) 
non-profit organizations, political organizations, and state 
or local government entities 

2. New 1.4% federal excise tax on investment income of 
certain private colleges and universities (IRC § 4968) 

3. Unrelated business taxable income (UBTI) must be 
separately computed for each trade or business activity 
(IRC § 512(a)(6), preventing losses from one unrelated 
trade or business from offsetting income from another 
unrelated trade or business of the tax-exempt entity 

4. UBTI due on amounts of certain employee fringe benefit 
expenses that are not deductible under IRC § 274 (IRC § 
512(a)(7)(highly controversial) 

1. No 
 
 
 
 
 

2. No 
 

3. Yes 
 

 
 
 

4. Yes 
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or local government entities 

2. New 1.4% federal excise tax on investment income of 
certain private colleges and universities (IRC § 4968) 

3. Unrelated business taxable income (UBTI) must be 
separately computed for each trade or business activity 
(IRC § 512(a)(6), preventing losses from one unrelated 
trade or business from offsetting income from another 
unrelated trade or business of the tax-exempt entity 

4. UBTI due on amounts of certain employee fringe benefit 
expenses that are not deductible under IRC § 274 (IRC § 
512(a)(7)(highly controversial) 

1. No 
 
 
 
 
 

2. No 
 

3. Yes 
 

 
 
 

4. Yes 

 
 
 
© August 13, 2018. Bruce P. Ely / William T. Thistle, II / Bradley Arant Boult Cummings LLP.  All rights reserved. 
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Vice President of Communications, 
Designer Extraordinaire, Cheerleader and Friend

Diane	Christy	has	been	an	integral	team-
member	of	the	ASCPA	for	the	past	
fifteen	years.	She’s	carried	programs,	laid	
foundations	for	others,	built	local	and	
national	relationships	through	and	for	the	
Society,	and	left	her	mark	in	our	lives	in	more	
than	one	unique	way.

ASCPA CEO and President, Jeannine 
Birmingham, remembers meeting and hiring 
Diane in 2003. “She came to the society after 
building her own successful small business for 
years. She knew very little about the profession 
and the Society, but she had a vibrancy and 
passion about her work. On her first day, she 
hit the ground running. That drive is something 
that she still exhibits today. Diane has a 

tremendous desire to make a difference, and 
that’s the legacy she’s leaving at the ASCPA.”

She	has	certainly	made	a	difference	to	our	
members	through	a	variety	of	programs	that	
only	she	could	juggle.	

As the editor of the ASCPA magazine, she’s 
produced 140+ issues and overseen two 
complete redesigns. In every issue, she 
interviewed and authored member and firm 
profiles, generated marketing content for ASCPA 
events, and provided a look into the day-to-day 
workings of the ASCPA. All communications 
from the ASCPA have travelled across Diane’s 
desktop before hitting members’ inboxes. 

She directed the CPA Ambassador Program 
that reintroduced the CPA profession to the 
American public in four critical quadrants: 
public interest, financial literacy, recruitment, 
and small business. The program outfitted 
members in all eleven chapters, held classes 
for Young CPAs and provided professional 
development to the business community 
throughout its run. Over 109 ambassadors 
used the skills they learned to make effective 
presentations to schools, large groups unrelated 
to the Society, and even to the media.

She fostered and launched the ASCPA’s 
Leadership Academy as a joint venture with The 
Rainmaker Academy® in 2010 and has rallied for 
every class through 2017. From its inception, 

Diane Christy
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she made sure that participants gained the skills 
and motivation needed to achieve the highest 
goals of their organization through action-
oriented projects. To this day, the Leadership 
Academy builds the leaders of the Young CPA 
Cabinet and even the Board of Directors. 

Over a decade ago, Diane gathered and 
directed what would become the Young CPA 
Cabinet. In 2007, she encouraged the original 
board members—who included our CFO 
Amanda Freeman and future members of the 
ASCPA Board of Directors—as they conducted 
a weeklong disaster relief effort in response to 
Hurricane Katrina. Many of the board members 
mention the confidence she instilled in them 
for their trip to help Gulf Shores small business 
owners. Amanda says, “I remember meeting 
Diane and seeing that she was so polished and 
dressed to the nines, but then you talk to her 
and realize she’s so cool and welcoming.”

Diane guided and advocated for their financial 
education programs for Alabama’s high school 
students, which has had many names. First 
known as Going Global and then Dollars and 
Sense, the Classroom Blitz reaches over 29 high 
schools across the state of Alabama. 

Diane’s	influence	in	the	classroom	does	not	
end	there.	With a box full of hand selected 
“swag” and pizza in tow, she has made 
countless campus visits with the help of her 
dubbed, Campus Ambassadors, to every 
college accounting program in the State of 
Alabama. With ITAC Solutions, she continues 
to host and facilitate the ASCPA’s Annual 
Accounting Interview Day that allows smaller 
college programs the opportunity to interview 
with everyone from the FBI to the largest 
manufacturers in the state. In 2013, she led 
the pursuit of Advanced Placement Accounting 
programs in our high schools. Once it was 

approved by the Alabama Department of 
Education, she partnered with them and the 
AICPA to host the Accounting Bridge Project 
in our Montgomery office for 44 high school 
teachers and 16 college faculty from Alabama 
and Georgia. The intensive three-day program 
is so successful that teachers wrote letters of 
gratitude and return each year. It has doubled 
in size since transitioning to the Georgia Society 
of CPAs in 2018. Since 2007, she’s brought local 
accounting students into the ASCPA offices as 
interns to experience the busiest times of our 
year—membership renewal and CPE season. 
In 2013, she campaigned for the interns to 
receive a stipend the equivalent of an ASCPA 
scholarship and succeeded. This year she single-
handedly created a financial literacy workbook 
and presentation for Alabama classrooms that 
is supported and co-branded with the Alabama 
Centennial.

When she encounters a new opportunity 
for the ASCPA, Diane gets new zeal from her 
fellow “PEEPS,” her name for the group of 
communications professionals who represent 
State CPA Societies. She’s even built friendships 
within that group that has weathered her 
tenure. Her more local peers in the Public 
Relations Council of Alabama and Bright Ideas 
Group smile every time her name is mentioned. 
That’s because when she finds the perfect 
experience, book, piece of furniture or piece of 
clothing, she shares it with each person she had 
in mind—without strings attached.

Students,	young	and	experienced	
professionals,	and	ASCPA	staff	all	agree;	Diane	
sees	a	need	and	fills	it.	When new staff joins 
the team, she welcomes them to the family. 
When ASCPA chapters needed staff oversight, 
she jumped to fill the void. She does it all with 
enthusiasm. ASCPA Administrative Assistant, 
Shirley Carroll says, “Ask Di how she is, and her 
response is always, ‘just peachy!’ It doesn’t 
matter if she’s managing printed materials to 
go out to schools or hauling a piece of furniture 
in Large Marge (her Honda Odyssey), she does 
it with a big smile. In the 15 years, I’ve known 
her, she’s been a great coworker and wonderful 
friend.”

Jeannine tried her best to sum up Diane’s 
contribution to the Society and others lives, 
“There are so many things that I love about 
Diane. I still remember when we were in the 
office on Perry Street. Our offices were right 
next to each other and we would talk through 
these nine-panel glass doors. She’d lean one 
way and I’d lean the other. We laughed, and 
still do, laugh a lot. For example, we would 
always happen to wear white and high heels 
when the urge to purge a closet or clean the 
conference room hit us, and it became our joke. 
We connected because our daughters were 
the same age and we got to travel together 
for work so often. We encouraged each other 
through many things to never be afraid.”

“I will miss her spontaneous casseroles, cakes, 
sweet potato rolls and just need to feed us!  All 
the celebrations that she brought together—
birthdays, baby and wedding showers, holidays, 
tailgates—through themed parties and unique 
haiku for each of them are unforgettable. She 
was like a personal librarian to me for the last 
almost seven years. She is a huge supporter of 
the local library, and during her weekly visit she 
would carry two or three just for me. I would 
find them on my desk and loved each one of 
them. She is so colorful, full of life and has 
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such a tremendous personality. I have always 
been able to count on Diane; she just has this 
never say no attitude. She’s been a piece of our 
foundation and we are going to miss her. Her 
creativity and energy surpass us all.”

For the past three years, Diane has pursued a 
small business dream of hers that she plans to 
carry throughout her retirement years—Salt 
Marsh Designs. It’s a refurbishing home decor 
business based in Montgomery. Her hard sought 
pieces come from across the country and are 
showcased on her blog, Stylish and Sixty-ish. She 
enhances their purpose and brags on their value 
to her customers and friends—who are often 
one in the same.  Like her work with the Society, 
she breathes life into every item with a fresh 
coat of paint and new hardware or finds the 
beauty exactly as it is.

Diane will continue to support the ASCPA in the 
centennial year as only she could—Director 
of Centennial Celebrations Extraordinaire. So, 
look for her at your next chapter meeting or 
#100YearsASCPA event. She will leave you with a 
laugh and a fresh perspective.

Her job is communications. But in truth, 
Diane Christy does so much more. She’s a 
cheerleader. She’s a mentor. She’s a wellspring 
of ideas. She’s a rock. Whenever I get the 
chance to work with her, I’m struck by Diane’s 
depth of knowledge and experience – her 
knack for explaining complicated topics in 
just a few impactful words or phrases. It’s 
a skill that can be difficult for some, but 
for Diane it seems almost effortless. Then 
there’s her talent for developing new projects 
and commitment to seeing them through. I 
personally can vouch for Diane’s work on the 
ASCPA’s Annual Tax Hotline. Because of her 
vision and dedication, this project has become 
a highly-anticipated annual event at WSFA-
TV and other television stations across the 
state. But I think what strikes me most about 
Diane is the feeling people get when they’re 
around her. She injects a cheerfulness and a 
unique sense of humor into everything that 
she does. Spend just a few minutes with her, 
and you’ll feel it. Suddenly, work doesn’t feel 
like ‘work’ anymore. It’s infectious! Thanks for 
that, Diane. And here’s to a grand retirement. 
May it be full of the same infectious, everyday 
cheerfulness, that you shared with all of us.

Mark	Bullock
News Anchor/Reporter
WSFA 12 News

Diane, I’m not sure why you would retire 
from being an angel. My very best to you and 
thank you for all you have done for the CPAs 
in Alabama.

Gerald	Pentecost 
Sole-Practitioner and Chair of the 
Educational Foundation Board of Trustees

Diane is one of those big personalities that 
could never be replaced.  She is intelligent, 
thoughtful, artistic, funny and basically just a 
cornerstone of the society.  She truly loves her 
job and her dedication is obvious.  Always in a 
pleasant mood, with kind words to everyone, 
she will be greatly missed!  

Shanna	Jackson
Vice President Membership and Website 
Director
ASCPA

In honor of the hundreds of haikus she has 
written for us, I wrote Di a haiku: 

Di is retiring
We are sad to see her go
Full time junking, Yay!

I love Di and it has been a pleasure working 
with her. She is going to be greatly missed 
around here.

Jessica	Roberts 
Vice President of Education 
ASCPA

Diane’s door is always open, and that has 
been a comfort and encouragement to 
me throughout my time here. I’ve worked 
especially closely with her this year and I can 
say that encouragement is genuine and open 
to everyone she meets.  There’s a phrase that 
personifies Di to me, “Love does.”  She can 
make everyone feel welcome and confident 
to be their true selves, because she has an 
action-driven love for people, the profession 
and all her passions.  She leaves big shoes to 
fill, but she wouldn’t say it like that.  She’d 
probably say to bring my own shoes and blaze 
my own trail with them.

Corena	Cottles
Communications Director
ASCPA

Dear Diane,

As the saying goes, time flies when you’re 
having fun. 

It does not seem possible that 15 years have 
passed since Carolyn and I first began working 
with you at the Society.  We have shared many 
laughs and even a few tears over the myriad 
of projects that we have been involved in with 
you. Your ability to “slice and dice” (your term) 
when it comes to fitting copy in a defined 
space is amazing and Carolyn and I always 
appreciated you willingness to do so. 

Your wit, energy and enthusiasm are 
contagious and your professionalism a 
constant.

A quote from Eleanor Roosevelt says it all:

“Many people will walk in and out 
of your life, but only true friends will 
leave footprints in your heart”.

Diane, you have truly left footprints in our 
hearts.

Bob	Akers	and	Carolyn	Gilbert
Davis Direct
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PROUD 
MEMBER 
BENEFIT

Visit us online or call for program details.

CPACharge is a registered ISO of Citizens Bank, N.A.

MORE OPTIONS, 
FASTER PAYMENTS

$1,000

Pay CPA

Card Number                                                     CVV          

Exp.

**** **** **** 9998                       001

NOV                                    2021

Payment Detail
Submit to Smith Johnson, CPA

cpacharge.com/alcpa   866-279-1332

Developed for CPA firms
CPACharge is a professional, affordable online payment 
solution that lets you give clients the options they want. 
Unlike other payment solutions, CPACharge deposits 100 
percent of payments, with fees debited the following month, 
for easy, accurate reconciliation. We provide PCI Level 1 
compliance and security, and expert in-house support. Get 
the solution that’s trusted by more than 50,000 professionals 
as the best way to get paid—CPACharge.



CLASSIFIEDS
\

888-553-1040     

www.APS.net

Lori Newcomer, CPA & 
Tim Price, CPA
PNGroup@aps.net  

Call or visit APS.net today for a free, confidential valuation of your practice.

Imagine...  
a chair  
without  
a desk

Delivering Results - One Practice At a time

YOUR	PRACTICE	WANTED
Thinking	about	selling	your	practice?	
Accounting	 Practice	 Sales	 delivers	
results,	 bringing	 you	 the	 best	 price,	
optimal	 terms,	 and	 a	 buyer	 who	
represents	 an	 ideal	 fit	 for	 your	
clientele.	 Contact	 us	 today	 for	 a	
confidential	discussion.	

PRACTICES	FOR	SALE:
•	 Southwest	of	Birmingham	tax	
	 practice	grossing	$275,000	*	New	*
•	 Gulf	Shores	CPA	practice	grossing	
	 $250,000	*	Available	*
•	 Northwest	AL	CPA	grossing	
	 $440,000	*	Available	*
•	 Marshall	County,	AL	CPA	grossing	
	 $170,000	*	Sold	*
•	 Dothan	area	EA	grossing	$100,000	
	 *	Sold	*
•	 Jackson,	MS	CPA	practice	grossing	
	 $1.3	million	*	New	*
•	 Memphis	area	CPA	grossing	
	 $290,000	*	Available	*
•	 Knoxville,	TN	area	EA	grossing	
	 $250,000	*	Available	*
•	 Jacksonville,	FL	CPA	grossing	
	 $800,000	*	New	*
•	 Pensacola,	FL	tax	practice	grossing	
	 $445K	*	Available	*
For	more	information	on	these	listings	
or	to	sell	your	practice,	contact	Lori	
Newcomer,	CPA	and	Tim	Price,	CPA	at	
(888)	553-1040	or	PNgroup@APS.net,	

or	visit	www.APS.net.

SELLING	 YOUR	 FIRM	 IS	
COMPLEX.		WE	CAN	HELP.
Accounting	 Biz	 Brokers	 has	 been	
selling	 CPA	 firms	 for	 over	 13	 years	
and	 we	 know	 your	 market.	 We	
have	 a	 large	 database	 of	 buyers	
ready	 to	 purchase.	 Our	 “Six	 Steps	
to	 Success”	 process	 for	 selling	
your	 firm	 includes	 a	 personalized,	
confidential	 approach	 to	 bring	 you	
the	 win-win	 deal	 you	 are	 seeking.	
Our	 brokers	 are	 Certified	 Business	
Intermediaries	 (CBI)	 specializing	 in	
the	sale	of	CPA	firms.	We	are	here	to	
help	you	navigate	through	the	entire	
sales	 process	 –	 from	 marketing	
to	 negotiating,	 to	 closing	 and	
successfully	 transitioning	 the	 firm.	
Contact	 us	 TODAY	 to	 receive	 a	 free	
market analysis. 
Listings:  
NEW:	 Huntsville	 Gross	 $200k;	 NE	
MS	 Tax	 &	 Bookkeeping	 Firm	 Gross	
$850k-SOLD,	 Montgomery	 Area	
Gross	$28k-SOLD.

Kathy	Brents,	CPA,	CBI
Cell	501.514.4928
Office	866.260.2793

Kathy@AccountingBizBrokers.com
Visit	us	at

www.AccountingBizBrokers.com

WANTED: 
NUMBERS-PEOPLE 
WHO	ARE	ALSO
PEOPLE-PEOPLE

Jackson Thornton is seeking 
an	 experienced	 CPA/auditor	
with	 experience	 in	 state	 and	
local	 government	 audits	 and	 a	
passion	 for	 providing	 excellent	
client service.  A minimum of 
three	 years	 of	 audit	 experience	
is	required;	in-charge	experience	
is	 also	 required.	 	 Classification	
of	 Supervisor	 or	 Manager	 will	
depend	 on	 experience.	 	 This	
position	 is	 based	 in	 the	 firm’s	
Montgomery,	 AL	 office	 and	 will	
require	some	travel.		

For	more	information,	visit	
www.jacksonthornton.com/

job-opportunities.

PRACTICES	FOR	SALE
GEORGIA:

Savannah-$1.1	million-full	service
Atlanta-$780k-tax/bookkeeping
Atlanta-$420k-tax/bookkeeping
Atlanta-$450k-tax/bookkeeping

FLORIDA:
Jacksonville-$1.2	million-
full	service
Palm	Beach	County-$75k	tax	
and	tax	resolution

TENNESSEE:
Memphis-$700k-tax/
bookkeeping

MORE	LISTINGS
COMING	SOON!

More	details	call	David	L.	Akins	at	
877-277-0272

or	email:	david@
akinsprofessionalbrokerage.com

AKINS	PROFESSIONAL	BROKERAGE:
www.akinsprofessionalbrokerage.com

REMEMBERING
GEORGE RAYMOND ADAMS
May	28,	1933	–	July	8,	2018
Trussville,	AL	|	Certificate	1074

George	(Ray)	Raymond	Adams	was	85	when	he	passed	away	on	July	8,	2018.	
George	was	a	self-made	man	who,	out	of	necessity,	dropped	out	of	high	
school	and	became	a	welder	in	Detroit,	Michigan.	After	serving	in	the	Army,	
he	worked	for	the	Birmingham	Post	Office	while	attending	and	graduating	
from	Birmingham	Southern	College.	He	graduated	with	a	MBA	from	the	
University	of	Alabama.	After	working	for	the	IRS,	he	passed	the	CPA	Exam	
and	joined	the	faculty	at	Jefferson	State	College	as	an	instructor	and	later	
as	the	Business	Division	Chairman.	He	loved	and	respected	his	students,	set	
high	standards	and	worked	hard	to	motivate	them.	Some	of	his	students	
became	CPA’s,	college	professors,	and	one	a	treasurer	of	a	major	corporation.	
The	students	rewarded	his	dedication	and	affection	by	nominating	him	as	
Outstanding	Instructor	many	times.	George	also	had	a	CPA	practice,	from	

which	he	only	retired	a	few	years	ago.	Some	of	his	clients	were	of	three	
generations	in	a	family.

George	loved	his	church,	The	Church	of	the	Holy	Cross,	and	loved	nature.	He	
felt	that	in	working	with	nature,	he	was	working	with	God.	He	and	his	wife	
Dianne	created	a	small	botanical	garden	in	the	back	yard,	where	they	spent	
much	time	on	their	swing.	He	loved	helping	others,	often	anonymously.	He	
loved	traveling,	ballroom	dancing	and	playing	cards	with	Dianne	and	friends.	
They	travelled	to	many	countries	together	and	most	of	the	states;	although,	
George	had	been	to	all	50	states.	He	loved	spending	time	with	family	and	his	
grandchildren,	and	he	was	very	fond	of	being	called	Grandpa.
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ASCPA INTERN
Blakey 
Vinson
When	did	you	decide	you	wanted	to	major	in	
accounting?	
I	decided	just	a	few	weeks	before	I	started	my	
freshman semester in the summer of 2015. 
I	 was	 thirty-four	 when	 I	 finally	 decided	 I	 was	
serious	 about	 getting	 a	 college	 degree,	 and	 I	
knew	that	I	needed	to	choose	a	path	that	would	
lead	to	a	job	that	wasn’t	going	to	be	obsolete	or	
unstable.	My	mom	mentioned	accounting	and	I	
thought	that	fit	the	bill,	so	I	went	for	it.	

What	motivates	and	inspires	you?
The	 accounting	 department	 at	 Auburn	
University	 Montgomery	 (AUM)	 has	 been	 and	
continues	to	be	invaluable.	

I	 have	 a	 drive	 that	 keeps	 me	 going.	 Once	 I	
decide	 to	 do	 something,	whatever	 that	 is,	 it’s	
hard	to	get	in	my	way.	I	attribute	that	to	family	
and	 friends.	 Several	 years	 ago,	 I	 watched	 my	
younger	 brother,	 Scott,	 graduate	 from	 college	
when	he	was	thirty-one.	He’s	an	 inspiration	to	
me	 and	 certainly	 gave	 me	 the	 willingness	 to	
tackle	college.	Surrounding	myself	with	people	
that	are	working	hard	and	trying	to	be	of	use	to	
others	is	infectious,	and	I	caught	it.		

Tell	us	about	your	experience	as	an	accounting	
major	at	AUM.	
It’s	 been	 a	 very	 pleasant	whirlwind.	 I	 finished	
my	undergraduate	studies	in	three	years	and	it	
was	one	of	the	toughest	things	 I	have	done	 in	
life, so far. 

I	liked	to	watch	the	expression	on	other	business	
students’	 faces	when	 I	would	 share	 that	 I	was	
an	accounting	major.		It	reminds	me	of	the	look	
someone gets when they smell something foul. 
It	made	me	laugh	and	never	got	old.	

I	don’t	like	to	ask	for	help,	but	I	had	to	let	that	
go	once	I	got	to	Intermediate.	I	have	made	some	
good	 friends	 by	 reaching	 out	 and	 asking	 for	
some	 clarity.	 There’s	 a	 sort	 of	 unspoken	bond	
between	us	accounting	majors,	sort	of	 like	the	
bond	you	might	 form	with	people	on	 the	 free	
fall	ride	at	Six	Flags.	I	am	looking	forward	to	my	
second	semester	in	the	MAcc	program	because	
I	am	missing	my	school	buddies!			

What	 are	 some	 community	 service	 projects	
that	you’ve	been	involved	with?	
My	 community	 service	 started	 with	 my	
introduction	 to	 Beta	 Alpha	 Psi.	 Since	 I’ve	
joined,	 we’ve	 gone	 to	 Brantwood	 Children’s	
Home	 and	 the	Montgomery	 Area	 Food	 Bank.	
At	 Brantwood,	 some	of	 us	 did	 spring	 cleaning	
while	 some	 taught	 financial	 literacy	 classes	 to	
the	 residents	 there.	My	 favorite	 part	 of	 being	
at	 Brantwood	 was	 getting	 the	 opportunity	 to	
connect	with	some	of	the	residents.	There	were	
two	girls	 that	 I	got	 to	get	 to	know	over	 lunch.	
One	of	them	wants	to	go	into	Forensics,	and	the	
other	wants	to	be	a	nurse.	The	Food	Bank	was	
fast-paced	and	intense.	I	woke	up	the	next	day	
a	 bit	 sore	 from	 unpacking	 and	 moving	 boxes	
for	a	few	hours.	It	was	good	though,	because	I	
knew	it	was	for	a	great	cause--and	I	needed	the	
workout.

I	am	grateful	for	both	of	those	experiences	and	I	
left	knowing	that	I	got	more	than	I	gave.	

Have	you	worked	while	going	to	school?		If	so,	
how	 have	 those	 experiences	 contributed	 to	
your	accounting	career?	
I	 work	 for	 a	 local	 retail	 pharmacy	 and	 I	 am	
heading	 into	the	second	month	of	 internship’s	
at	 the	 ASCPA.	 I	 was	 so	 excited	 when	 I	 was	
offered	 the	 internship	 and	 I	 have	 had	 such	
a	 great	 experience	 so	 far.	My	 first	 day	 at	 the	
ASCPA	 is	 by	 far	 the	 best	 first	 day	 at	 a	 job	 I	
have	ever	had.	We	went	around	the	room	and	
everyone	introduced	themselves	and	I	 just	felt	
comfortable	and	welcome.

Over	 the	 past	 few	 years,	 I	 have	 learned	 that	
the	more	 I	 do,	 the	better	 I	 do.	 The	 internship	
and	working	 retail	 are	 challenging	 in	 different	
ways.	At	the	ASCPA,	I	get	to	work	on	supportive	
tasks	 and	 look	 forward	 to	 new	 projects	 that	 I	
get	 assigned--the	work	 is	 always	 varied.	Retail	
pharmacy	requires	people	skills	and	the	ability	
to	multi-task.	I	enjoy	it	all!

Tell	 us	 about	 your	 family.	 Do	 you	 have	 any	
brothers	or	sisters?
I	have	a	brother,	Scott.	He	is	19	months	younger	
than	me,	but	I	love	it	when	people	tell	me	I	look	
like	the	younger	one!	He	is	addicted	to	CrossFit	
and	 loves	 to	 golf.	 I	 don’t	have	any	 sisters,	 but	
I	 do	 have	 a	 sister-in-law,	 Hope,	who	works	 as	
a	 NICU	 nurse.	 It	 has	 been	 a	 cool	 experience	
welcoming	her	 into	our	side	of	 the	 family	and	
getting	 to	 know	 her.	 Scott	 and	 Hope	 just	 had	
their	first	child,	Sawyer,	and	everything	he	does	
is	amazing	in	my	opinion.	I	have	had	such	a	fun	
time	 settling	 into	my	 “Aunt	B”	 role	 these	past	
few months. 

What	are	your	plans	to	finish	the	steps	leading	
to	the	CPA?	
I	 hope	 to	 complete	 the	MAcc	program	by	 the	
end	 of	 August	 2019.	 As	 part	 of	 the	 program,	
I	 will	 take	 a	 CPA	 review	 course	 in	 the	 spring.	
Hopefully,	I	will	take	(and	pass)	all	four	parts	by	
next	fall.	Those	are	my	plans,	but	I	will	have	to	
see	what	“life”	has	to	say	about	them.	

And	after	that,	what	does	your	professional	life	
look	like?	
I	really	like	managerial/cost	accounting	and	the	
idea	 of	 preparing	 internal	 financial	 reports	 to	
help	a	business	make	decisions	and	identifying,	
recording,	 and	 managing	 costs.	 I	 am	 open	 to	
other	 career	 paths	 though.	 In	 general,	 I	 see	
myself	 gainfully	 employed,	 involved	 in	 the	
ASCPA,	and	learning	new	things	from	my	peers.	

What	don’t	we	know	that	we	should?
I	 love	 to	 paint!	 Uber-bright	 abstract	 art	 is	my	
thing.	 I	 have	 a	 little	 (really	 little)	 art	 studio	 in	
my	house	and	it’s	one	of	my	favorite	places	to	
be.	I	have	been	doing	it	for	fun,	but	lately	I	have	
been	asked	 to	do	a	 few	commissioned	pieces,	
which	is	super	exciting	and	scary.	I	typically	like	
things	 organized	 and	 in	 their	 right	 place,	 but	
when	I	get	in	my	art	studio	I	let	organization	and	
tidiness	go	out	of	the	window!	My	house	is	full	
of	abstract	art	and	accounting	textbooks	(I	use	
my	textbooks	to	decorate!)	so	it’s	an	interesting	
juxtaposition.
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JAMISON MONEY FARMER:
THREE	GENERATIONS	OF	EXCELLENCE

JamisonMoneyFarmer	PC	(JMF),	Alabama’s	seventh	largest	CPA	firm	with	
three	offices	in	Alabama,	was	founded	in	1920	by	the	late	Carl	C.	Jamison,	
one	of	the	first	Certified	Public	Accountants	in	the	state—holding	certificate	
39.	He	developed	accounting	systems	for	many	local	institutions,	including	
the	City	of	Tuscaloosa,	Stillman	College,	The	Tuscaloosa	News,	and	Druid	
City	 Hospital.	 His	 reputation	 as	 an	 expert	 in	 municipal,	 non-profit,	 and	
hospital	accounting	systems	soon	led	to	work	throughout	Alabama.	With	
a	career	spanning	economic	prosperity	to	depression	and	back	again,	Carl	
Jamison	was	one	of	the	most	highly	respected	and	sought	after	accountants	
in	the	state	when	he	unexpectedly	died	of	a	heart	attack	at	the	age	of	52.

At	 that	 time,	 one	 of	 Carl’s	 three	 sons	 redirected	 his	 own	 career	 and	
decided	 to	 join	 the	 practice	while	 attending	 the	University	 of	 Alabama.	
William	 “Billy”	 Jamison	 had	 not	 yet	 completed	 his	 accounting	 studies	

before	turning	 to	professors	at	 the	University	of	Alabama	to	help	 locate	
an	experienced	practitioner	 to	assist	him.	The	professors	 recommended	
James	E.	Money,	a	well-respected	tax	expert	who	had	years	of	experience	
with	the	Internal	Revenue	Service	before	entering	public	practice.	In	1948,	
Money	 moved	 from	 Birmingham	 to	 Tuscaloosa,	 merged	 his	 practice,	
and	 the	 firm	 became	 Jamison	 and	Money.	 An	 aggressive	 leader	 in	 the	
accounting	field,	Money	was	twice	appointed	to	the	governing	council	of	
the	American	 Institute	of	Certified	Public	Accountants.	 In	 the	years	 that	
followed,	JamisonMoneyFarmer	PC	became	known	for	its	ability	to	attract	
exceptional	talent	into	the	firm,	such	as	former	shareholders	Hugh	Farmer,	
Frank	 Shumate,	 Charles	 Horton,	 Dick	 Miles,	 Harold	 Phillips	 and	 Buddy	
Burton.	When	 Carl	 Jamison’s	 grandson,	 Carl	 T.	 Jamison,	 became	 one	 of	
10	partners	 in	1987,	 JMF	was	one	of	 the	first	public	accounting	firms	 in	
Alabama	with	three	generations	of	family	ownership.
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JMF	continues	 to	experience	steady	growth	by	adding	 services	and	specialties	 to	
meet	the	changing	needs	of	clients	in	an	increasingly	complex	business	environment.	
Today	the	firm	employs	over	90	professionals	and	support	personnel,	including	13	
shareholders,	and	is	the	largest	accounting	firm	in	West	Alabama.	As	a	full-service	
local	 accounting	 firm	 with	 national	 and	 international	 affiliations,	 JMF	 combines	
the	 resources	 and	 expertise	 of	 a	 national	 firm	with	 the	 attention	 to	 detail,	 staff	
continuity	and	personal	involvement	of	a	local	firm.

Today’s	shareholders	and	staff	continue	JMF’s	 longstanding	 tradition	of	being	 the	
thought	leaders	in	specialization	areas	in	professional	and	civic	arenas	at	local,	state	
and	national	levels.	Standing	on	the	solid	history	of	the	past,	unique	capabilities	of	
the	present	and	a	vision	for	the	future,	JMF	focuses	its	assets	on	their	clients’	and	
community	success	for	the	present	and	the	future.

JMF is a longtime supporter of United Way, 
the American Heart Association, Chamber of 

Commerce of West Alabama, AlabamaGermany 
Partnership, Business Council of Alabama, 

Leadership Tuscaloosa, and the ASCPA.

Many of their shareholders and members 
have been recognized for their 

impact locally and across the state. 

Shareholder Angela Hamiter recognized for her 
distinguished service to the Chamber Tuscaloosa

In 2017 Andrea Armstrong received 
the ASCPA Outstanding Young CPA Award

Habitat for Humanity House Build in 2017
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Pearce,	 Bevill,	 Leesburg,	 Moore	 P.C.	 (PBLM)	 was	 founded	 in	 1981	
and	 is	 centrally	 located	 in	Birmingham,	Alabama.	 	We	have	grown	 to	
approximately	 105	 employees,	 including	 19	 partners	 and	 over	 50	
CPAs.		We	provide	services	to	a	wide	array	of	clients	in	many	different	
industries.		

Our	 Service	 Areas:	 	 Tax	 Preparation	 &	 Planning,	 Audit	 &	 Assurance,	
Business	 Accounting	 &	 Bookkeeping,	 Valuation	 Services,	 Litigation	
Support,	Estate	Planning	&	Administration;	Employee	Benefit	Planning	
and	Healthcare	Consulting.		

Our	 Industry	 Specialties:	 	 Healthcare,	 Manufacturing,	 Not-for-profit,	
governmental,	 real	 estate	 development,	 construction,	 restaurants,	
distribution,	financial	institutions,	and	professional	services.		

People	 within	 the	 Birmingham	 community	 are	 often	 surprised	 to	
learn	that	we	have	100+	employees.		They	think	of	us	as	a	‘local	firm’	
not	 because	 we	 have	 only	 one	 office,	 but	 because	 of	 how	we	 treat	
our	 clients…	with	 the	experience,	 integrity,	 and	personal	 service	 that	
they	deserve.	 	Everything	we	do	centers	around	providing	our	clients	
with	 uncompromising	 dedication,	 a	 high	 level	 of	 commitment,	 and	
professionalism.	 	 It’s	 the	 strong	 relationships	 that	 we	 have	with	 our	
clients	that	that	set	us	apart	in	the	public	accounting	industry.	

A Brief Historical Timeline:  
J.	Wray	Pearce	originally	founded	the	firm	September	1,	1981	as	Pearce	
&	Company	with	only	a	handful	of	staff	on	board.	The	firm	continued	to	
grow	with	the	merger	of	practices,	addition	of	partners,	and	expanded	
clientele.		In	1984,	our	offices	moved	to	1st	Avenue	North	Downtown	
Birmingham	 and	 the	 firm	 officially	 became	 Pearce,	 Bevill,	 Leesburg,	
Moore	P.C.		(pictured	left)	In	2007,	the	office	moved	once	again	to	its	
current	home	off	Highway	280	in	Mountain	Brook,	Alabama.		

Our	Firm	Culture:		The	firm	currently	has	105	employees.		Of	those,	35	
employees	have	been	with	us	 for	15	years	or	 longer.	 	 That’s	a	pretty	
good	 statistic	 for	 a	 public	 accounting	 firm.	 Though	 we	 are	 far	 from	
perfect,	there	is	a	lot	of	‘good’	that	causes	people	to	stay	with	the	same	
employer	as	long	as	many	have	stayed	with	PBLM.			The	firm’s	culture	is	
a	big	part	of	what	keep	people	here.		

One	 could	 attempt	 to	 craft	 a	 few	 generic	 phrases	 to	 describe	 our	
firm’s	 culture,	 but	 what	 better	 representation	 than	 hearing	 directly	
from	the	people	who	are	a	part	of	that	culture.		So	we	asked	our	team	
members-		How	would	you	describe	the	culture	of	Pearce	Bevill?		What	
differentiates	 us	 from	 other	 firms?	 	 What	 makes	 us	 unique?	 	 Their	
responses	say	it	all	…	

	“I	realized	recently	that	I’d	been	working	with	this	one	particular	client	
for	40	years.		It’s	more	than	number	crunching	or	perfecting	the	perfect	
return.		These	people	(clients)	become	your	friends.		How	many	people	
in	your	 life	have	you	had	a	 friendship	with	 for	 that	 long?	 	 It	 is	about	
relationships.”		-	Steve	Moore,	CPA,	Partner

PEARCE, BEVILL, 
LEESBURG, MOORE,P.C.
Combining the experience & expertise of a regional firm with 
the attention and focus of a dedicated local firm.
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“Our	firm	is	very	family	oriented,	we	are	on	a	first	
name	basis.		We	are	friendly,	not	intimidating.		We	
have	an	open-door	policy.		We	value	our	employees	
and	it’s	important	to	us	that	they	feel	like	they	are	
a	part	of	the	team.”		-	Sarah	Propper,	CPA,	Partner

“We	are	a	firm	that	values	work	and	 life	balance.		
We	are	family,	not	just	coworkers.”		-	Kelly	Bartko,	
CPA,	Audit	Manager

“I	value	that	PBLM	doesn’t	have	a	one	size	fits	all	
model	 of	 success.	 	 Each	 individual	 is	 allowed	 the	
opportunity	to	craft	their	own	track	for	a	successful	
career.	 	Having	wonderful	 co-workers	and	clients,	
is	just	the	icing	on	the	cake.”		-	Karen	Moore,	CPA,	
Tax	Manager

“People	 care	 about	 each	 other’s	 personal	 and	
professional	 wellbeing.	 	 Flexibility	 and	 work/life	
balance.	 	 There’s	 not	 a	 ton	 of	 red	 tape	 in	 terms	
of	 being	 given	 the	 opportunity	 to	 take	 charge/	
ownership	 of	 your	 career.”	 	 -	 Tony	 Raycraft,	 CPA,	
Tax	Manager

“PBLM	 is	 like	 family.	 	 You	 spend	more	 time	 in	 a	
week	with	the	people	you	work	with	and	it	is	nice	
to	genuinely	like	them.		PBLM	is	different	because	
they	are	incredibly	flexible	with	people’s	schedules	
and	allow	people	to	be	business	professionals.”	–	
Kayla	Vigneulle,	Senior	Accountant

“I’ve	always	thought	that	what	makes	PBLM	special	
is	that	the	leadership	here	actually	care	about	their	
employees.		The	culture	of	an	organization	comes	
from	 the	 top	 down,	 and	 what	 I’ve	 consistently	
seen	 during	my	many	 years	 here	 is	 that	 there	 is	
a	 genuine	 care	 for	 the	employees	of	PBLM	 to	be	
taken	 care	 of	 in	 their	 personal	 lives.	 	 I	 think	 the	
partners	 here	 understand	 that	 you	 can’t	 get	 the	
best	out	of	people	when	 their	mind	 is	 consumed	
with	personal	troubles.	 	This	personal	care	shows	
and	permeates	down	to	our	clients.		It	really	feels	
like	 a	 family	 atmosphere.	 	 I’ve	 seen	 employees	
leave	and	come	back	within	a	few	months	because	
they	 realized	 there	 is	 something	 unique	 here.		
Sure,	billable	time	is	what	pays	the	bills	and	makes	
this	business	sustainable.		But,	I	believe	there	is	a	
sense here that the numbers mostly take care of 
themselves	when	employees	feel	they	are	seen	as	
more	 than	 just	 a	 sum	of	 their	 numbers.”	 	 -	Dave	
Jones,	Director	of	I.T.		

“We	 are	 client	 focused	 rather	 than	 corporate	
focused.”		-	J.	Wray	Pearce,	CPA,	Partner

“Prior	to	returning	to	public	accounting,	I	spent	28	
years	in	industry	mostly	heading	the	tax	function.		
Moving	 from	 industry	 to	 public	 accounting	 is	 a	
direction	 in	 reverse	 to	 the	 careers	 of	 many	 tax	
professionals.		I	feel	that	makes	me	the	square	peg	
in	a	round	hole.		PBLM	is	big	enough	to	allow	me	
to	use	my	tax	experience	to	help	our	clients	while	
still	 small	 enough	 to	 be	 effective.	 	 Unlike	 many	
public	 accountants,	 I	 do	 not	 prepare	 tax	 returns.		
Instead,	PBLM	allows	me	to	play	to	my	strengths	as	
Director	of	Tax	Research	for	the	firm.		The	firm	has	

also	allowed	me	to	serve	on	 the	ASCPA	State	Tax	
Committee	for	the	past	12	years,	with	11	of	those	
years	as	its	chairman.		I	can’t	think	of	a	better	fit	for	
this	square	peg!”-	Tom	Zoebelein,	CPA,	Director	of	
Tax	Research		

Our Commitment to Community Service:  Our Firm 
has	developed	strong	roots	within	the	Birmingham	
region	 and	 we	 are	 very	 passionate	 about	 giving	
back	 to	 the	 community	 we	 serve.	 	 We	 support	
many	 charitable	 organizations	 year-round	 and	
encourage	our	employees	to	do	the	same.	

Our	 Commitment	 to	 the	 Accounting	 Profession:		
We	 also	 believe	 strongly	 in	 giving	 back	 to	 the	
profession.	J.	Wray	Pearce	served	on	the	Alabama	
State	 Board	 of	 Public	 Accountancy	 (ASBOPA)	 and	
served	as	Vice	Chairman	and	Chairman.	Pearce	also	
served	as	Vice	Chairman	of	the	Alabama	Securities	
Commission	for	seven	years.		Steve	Moore	served	
the	Alabama	Society	of	Certified	Public	Accountants	
(ASCPA)	 for	 15	 years,	 including	 as	past	 chairman.		
Most	 recently,	Sarah	Propper	has	been	named	to	
the	ASCPA	Board	of	Directors	to	serve	a	three-year	
team.		We	regularly	support	the	ASCPA	Leadership	
Academy,	the	Young	CPA	Annual	Golf	Tournament,	

and	 the	 ASCPA	 Educational	 Foundation.	 	 Tom	
Zoebelein	 served	 on	 the	 ASCPA	 State	 Tax	
Committee	 for	 12	 years	 and	 has	 been	 a	 regular	
contributing	writer	 for	 the	 ASCPA	 CONNECTIONS	
magazine	 with	 his	 dedicated	 column:	 	 Zoebelein	
on	 Tax.	 	 Dave	 Jones,	 our	 Director	 of	 I.T.	 also	
frequently	writes	 for	 CONNECTIONS	magazine	 as	
well	 as	 other	 industry	 publications.	 	 Hal	 “Buzz”	
Coons	 serves	 as	 member	 and	 past	 Chair	 of	 the	
National	 CPA	 Healthcare	 Advisors	 Association.		
Additionally,	the	firm	actively	recruits	students	and	
supports	the	accounting	programs	at	the	following	
schools:  University of Alabama, University of 
Alabama at Birmingham, Auburn 
University,	 Samford	
U n i v e rs i t y 
and	 the	
University of 
Mississippi.		

(Pictured	right:		
Charles Leesburg, 
J.	Wray	Pearce,	
and	Steve	Moore)
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GENERAL	CPE	SCHEDULE
098		Annual	CFO	Spotlight:	Managing	
Risk
9/13/2018	|		8:00	AM-3:45	PM
Montgomery | AA: 8

099		Becoming	an	AICPA	Peer	Review	
Team	or	Review	Captain:	Case	Study	
Application
9/14/2018	|		8:00	AM-3:45	PM
Montgomery | AA: 8

CHBHM4		Birmingham	Chapter	2018	A&A	
Update
9/14/2018	|		8:00AM-5:00PM
Birmingham | AA: 8

100		Predicting	the	Future:	21st	Century	
Budgets	and	Projections
9/14/2018	|		8:00	AM-3:45	PM
Montgomery | AA: 8

102		Annual	Update	for	Governments	
and	Not-for-Profits
9/17/2018	|		8:00	AM-11:30AM
Birmingham | AA: 4

106		Building	a	Better	R&D	Credit
9/17/2018	|		12:30PM-4:00	PM
Birmingham	|	TX:	4

105		Controller’s	Update:	Today’s	Latest	
Trends
9/17/2018	|		12:30PM-4:00	PM
Birmingham | Finance: 4

104		Financial	Reporting	for	Not-for-Profit	
Entities
9/17/2018	|		12:30PM-04:00	PM
Birmingham | AA: 4

101		Sirote’s	Hottest	Tax	Topics	of	2018
9/17/2018	|		8:00	AM-11:30AM
Birmingham	|	TX:	4

103		The	Changing	Role	of	the	Controller:	
Advancing	from	Tactical	to	Strategic
9/17/2018	|		8:00	AM-11:30AM	
Birmingham| MG: 4

110		Annual	Update	for	Governments	
and	Not-for-Profits
9/18/2018	|		8:00	AM-11:30AM
Huntsville	|	AA:	4

108		Interpreting	the	New	Revenue	
Recognition	Standard:	What	All	CPA’s	
Need	to	Know
9/18/2018	|		8:00	AM-11:30AM
Birmingham | AA: 4

116		Key	Partnership	and	S	Corporation	
Tax	Planning	Strategies
9/18/2018	|		12:30PM-4:00	PM
Birmingham	|	TX:	4

109		Lean	Accounting	and	Management:	
Saving	Money	by	Streamlining	
Operations
9/18/2018	|		8:00	AM-11:30AM
Birmingham | Finance: 4

112		Maximizing	Your	Social	Security	
Benefits
9/18/2018	|		12:30PM-4:00	PM
Huntsville	|	TX:	4

114		Real	World	Frauds	Found	in	Not-for-
Profits

9/18/2018	|		12:30PM-4:00	PM
Huntsville	|	AA:	4

115		Risk,	Cost,	and	Cash	Management	
for	Controllers	and	Financial	Managers
9/18/2018	|		12:30PM-4:00	PM
Birmingham | AS: 4

107		Surgent’s	Individual	Income	Tax	
Update
9/18/2018	|		8:00	AM-11:30AM
Huntsville	|	TX:	4

111		Surgent’s	Individual	Income	Tax	
Update
9/18/2018	|		8:00	AM-11:30AM
Birmingham	|	TX:	4

113		The	Most	Common	Financial	
Statement	and	Asset	Fraud	Schemes:	
How	to	Detect	and	Prevent	Them
9/18/2018	|		12:30PM-4:00	PM
Birmingham | AA: 4

119		Accounting	and	Auditing	Update
9/19/2018	|		8:00	AM-11:30AM
Birmingham | AA: 4

128		Change	Management	-	Move	Your	
Practice	from	a	Small	Firm	to	a	Powerful	
Midsize	Firm
9/19/2018	|		12:30PM-4:00	PM
Montgomery | AS: 4

121		K2’s	Implementing	Internal	Controls	
in	QuickBooks	Environments
9/19/2018	|		8:00	AM-11:30AM
Birmingham | AA: 4

127		K2’s	Technology	Update
9/19/2018	|		12:30PM-4:00	PM	
Birmingham | Other: 4

LS128		LIVE	STREAM-Change	
Management	-	Move	Your	Practice	from	
a	Small	Firm	to	a	Powerful	Midsize	Firm
9/19/2018	|		12:30PM-4:00	PM	
WEBCAST	|	AS:	4

LS122		LIVE	STREAM-Understanding	and	
Implementing	Lean	Six	Sigma
9/19/2018	|		8:00	AM-11:30AM	
WEBCAST	|	AS:	4

125		Preparation,	Compilation,	and	
Review	Engagements:	Update	and	
Review
9/19/2018	|		12:30PM-4:00	PM
Birmingham | AA: 4

126		Real	Estate	Taxation:	Critical	
Considerations
9/19/2018	|		12:30PM-4:00	PM
Birmingham	|	TX:	4

117		Surgent’s	S	Corporation,	Partnership,	
and	LLC	Tax	Update
9/19/2018	|		8:00	AM-11:30AM
Huntsville	|	TX:	4

120		Surgent’s	S	Corporation,	Partnership,	
and	LLC	Tax	Update
9/19/2018	|		8:00	AM-11:30AM
Birmingham	|	TX:	4

124		The	New	Leasing	Standard:	It’s	Here	
and	It’s	Huge
9/19/2018	|		12:30PM-4:00	PM

Huntsville	|	AA:	4

118		The	New	Revenue	Standard:	
Speaking	a	Different	Language	of	
Revenue
9/19/2018	|		8:00	AM-11:30AM
Huntsville	|	AA:	4

123		This	Year’s	Top	Tax	and	Financial-
Planning	Ideas
9/19/2018	|		12:30PM-4:00	PM
Huntsville	|	TX:	4

122		Understanding	and	Implementing	
Lean	Six	Sigma
9/19/2018	|		8:00	AM-11:30AM
Montgomery | AS: 4

136		Financial	Statements	of	Nonprofit	
Organizations:	Significant	Changes	Are	
Happening
9/20/2018	|		12:30PM-4:00	PM
Huntsville	|	AA:	4

131		Fraud	and	Cash	Receipts:	Common	
Frauds	and	Internal	Controls
9/20/2018	|		8:00	AM-11:30AM
Birmingham | AA: 4

130		Getting	to	the	Heart	of	Tax	Reform:		
Individual	Income	Tax	Changes	and	
Planning	Strategies
9/20/2018	|		8:00	AM-11:30AM
Huntsville	|	TX:	4

134		Getting	to	the	Heart	of	Tax	Reform:		
Individual	Income	Tax	Changes	and	
Planning	Strategies
9/20/2018	|		8:00	AM-11:30AM
Montgomery	|	TX:	4

133		K2’s	Advanced	Excel	Part	I
9/20/2018	|		8:00	AM-11:30AM	
Birmingham | Other: 4

140		K2’s	Advanced	Excel	Part	II
9/20/2018	|		12:30PM-4:00	PM	
Birmingham | Other: 4

LS134		LIVE	STREAM-Getting	to	the	Heart	
of	Tax	Reform:		Individual	Income	Tax	
Changes	and	Planning	Strategies
9/20/2018	|		8:00	AM-11:30AM	
WEBCAST	|	TX:	4

LS141		LIVE	STREAM-Tax	Reform’s	Impact	
on	Corporations	and	Pass-Through	
Entities
9/20/2018	|		12:30PM-4:00	PM	
WEBCAST	|	TX:	4

129		Nontraditional	Services	and	Other	
Methods	of	Making	a	Living	for	the	Small	
Practitioner	Who	Doesn’t	(or	Can’t)	Audit	
or	Review
9/20/2018	|		8:00	AM-11:30AM
Huntsville	|	AA:	4

137		Tax	Reform’s	Impact	on	Corporations	
and	Pass-Through	Entities
9/20/2018	|		12:30PM-4:00	PM
Huntsville	|	TX:	4

141		Tax	Reform’s	Impact	on	Corporations	
and	Pass-Through	Entities
9/20/2018	|		12:30PM-4:00	PM
Montgomery	|	TX:	4

138		The	Bottom	Line	on	the	New	Lease	
Accounting	Requirements
9/20/2018	|		12:30PM-4:00	PM
Birmingham | AA: 4

132		The	Tax	Cuts	and	Jobs	Act:	A	Guide	
to	the	Most	Sweeping	Tax	Reform	in	Over	
30	Years
9/20/2018	|		8:00	AM-11:30AM
Birmingham	|	TX:	4

135		Trusted	Client	Adviser	Workshop
9/20/2018	|		8:00	AM-3:45	PM	
Montgomery| MG: 8

139		Understanding	Section	199A:	The	
20%	Deduction	for	Pass-Through	Entity	
Owners	and	Investors	in	Real	Estate
9/20/2018	|		12:30PM-4:00	PM
Birmingham	|	TX:	4

142		Accounting	for	Government	
Contracts
9/21/2018	|		8:00	AM-11:30AM
Huntsville	|	AA:	4

147		Capitalized	Costs	and	Depreciation:	
Key	Issues	and	Answers
9/21/2018	|		8:00	AM-11:30AM
Montgomery	|	TX:	4

144		Controller/CFO	Update:	Hot	Topics	
Facing	Today’s	Financial	Professional
9/21/2018	|		8:00	AM-11:30AM
Huntsville	|	Finance:	4

151		Cybersecurity	Advisory	
Engagements:	What	You	Need	to	Know
9/21/2018	|		12:30PM-4:00	PM	
Birmingham | Other: 4

145		Cybersecurity	Risk	Management	
Program:	What	You	Need	to	Know
9/21/2018	|		8:00	AM-11:30AM	
Birmingham | Other: 4

143		Ethical	Considerations	for	CPAs
9/21/2018	|		8:00	AM-11:30AM	
Birmingham| Ethics: 4

149		Gaining	a	Competitive	Advantage:		
Critical	Skills	for	CFOs	and	Controllers
9/21/2018	|		12:30PM-4:00	PM
Huntsville	|	Finance:	4

152		Guide	to	Payroll	Taxes	and	1099	
Issues
9/21/2018	|		12:30PM-4:00	PM
Birmingham	|	TX:	4

153		Hot	Tax	Planning	Developments	
Under	the	Current	Tax	Law
9/21/2018	|		12:30PM-4:00	PM
Montgomery	|	TX:	4

146		K-1	Boot	Camp	for	LLCs
9/21/2018	|		8:00	AM-11:30AM
Birmingham	|	TX:	4

184		Not-for-Proft	Financial	Reporting:	
Mastering	the	Unique	Requirements
9/21/2018	|		8:00	am-3:45	pm	
Montgomery	|	Hours:	8

148		Sirote’s	Hottest	Tax	Topics	of	2018
9/21/2018	|		12:30PM-4:00	PM
Huntsville	|	TX:	4

Go to www.ascpa.org for new classes and most current information.



Fastest smartest malpractice insurance. Period.

800.906.9654
GilsbarPRO.com

150		Tax	Practitioner’s	Financial	Reporting	
Update
9/21/2018	|		12:30PM-4:00	PM
Birmingham | AA: 4

156		ASCPA	Fraud	Workshop
9/24/2018	|		8:00	AM-3:45	PM
Montgomery | AA: 8

155		Interpreting	the	New	Revenue	
Recognition	Standard:	What	All	CPA’s	
Need	to	Know
9/24/2018	|		8:00	AM-11:30AM
Mobile | AA: 4

158		The	Bottom	Line	on	the	New	Lease	
Accounting	Requirements
9/24/2018	|		12:30PM-4:00	PM
Mobile | AA: 4

154		The	Tax	Cuts	and	Jobs	Act:	A	Guide	
to	the	Most	Sweeping	Tax	Reform	in	Over	
30	Years
9/24/2018	|		8:00	AM-11:30AM
Mobile	|	TX:	4

157		Understanding	Section	199A:	The	
20%	Deduction	for	Pass-Through	Entity	
Owners	and	Investors	in	Real	Estate
9/24/2018	|		12:30PM-4:00	PM
Mobile	|	TX:	4

162		Cybersecurity	Risk	Management	
Program:	What	You	Need	to	Know
9/25/2018	|		12:30PM-4:00	PM	 Mobile|	
SK:	4

160		Forensic	Accounting:	Uncovering	
Schemes	and	Scams
9/25/2018	|		8:00	AM-11:30AM
Mobile | AA: 4

161		Partnerships	and	LLCs:		Avoiding	
Common	Pitfalls	Facing	Practitioners
9/25/2018	|		12:30PM-4:00	PM
Mobile	|	TX:	4

159		Surgent’s	Individual	Income	Tax	
Update
9/25/2018	|		8:00	AM-11:30AM
Mobile	|	TX:	4

164		ASU	No.	2016-14	in	Just	Four	Hours
9/26/2018	|		8:00	AM-11:30AM
Mobile | AA: 4

167		Latest	Developments	in	Government	
and	Nonprofit	Accounting
9/26/2018	|		12:30PM-4:00	PM
Mobile | AA: 4

LS168		LIVE	STREAM-The	New	Leasing	
Standard:	It’s	Here	and	It’s	Huge
9/26/2018	|		12:30PM-4:00	PM	
WEBCAST	|	AA:	4

LS165		LIVE	STREAM-The	New	Revenue	
Standard:	Speaking	a	Different	Language	
of	Revenue
9/26/2018	|		8:00	AM-11:30AM	
WEBCAST	|	AA:	4

163		Surgent’s	Mastering	Basis	Issues	for	
S	Corporations,	Partnerships,	and	LLCs
9/26/2018	|		8:00	AM-11:30AM

Mobile	|	TX:	4

166		Surgent’s	S	Corporation,	Partnership,	
and	LLC	Tax	Update
9/26/2018	|		12:30PM-4:00	PM
Mobile	|	TX:	4

168		The	New	Leasing	Standard:	It’s	Here	
and	It’s	Huge
9/26/2018	|		12:30PM-4:00	PM
Montgomery | AA: 4

165		The	New	Revenue	Standard:	
Speaking	a	Different	Language	of	
Revenue
9/26/2018	|		8:00	AM-11:30AM
Montgomery | AA: 4

171		2018	Accounting	&	Auditing	Update	
for	the	Real	World
9/27/2018	|		8:00	AM-11:30AM
Montgomery | AA: 4

173		Five	Critical	Issues	that	A&A	Public	
Accountants	will	Need	to	Face	This	Year
9/27/2018	|		12:30PM-4:00	PM
Mobile | AA: 4

170		Fraud	Basics:	Protecting	the	
Company	Till
9/27/2018	|		8:00	AM-11:30AM
Mobile | AA: 4

169		Gaining	a	Competitive	Advantage:	
Critical	Skills	for	CFOs	and	Controllers
9/27/2018	|		8:00	AM-11:30AM
Mobile | Finance: 4

172		Innovative	Forecasting	and	
Budgeting:		Moving	Beyond	the	
Traditional	Techniques
9/27/2018	|		12:30PM-4:00	PM
Mobile | Finance: 4

LS171		LIVE	STREAM-2018	Accounting	&	
Auditing	Update	for	the	Real	World
9/27/2018	|		8:00	AM-11:30AM	
WEBCAST	|	AA:	4

LS175		LIVE	STREAM-Nontraditional	
Services	and	Other	Methods	of	Making	
a	Living	for	the	Small	Practitioner	Who	
Doesn’t	(or	Can’t)	Audit	or	Review
9/27/2018	|		12:30PM-4:00	PM	
WEBCAST	|	AA:	4

175		Nontraditional	Services	and	Other	
Methods	of	Making	a	Living	for	the	Small	
Practitioner	Who	Doesn’t	(or	Can’t)	Audit	
or	Review
9/27/2018	|		12:30PM-4:00	PM
Montgomery | AA: 4

174		Sirote’s	Hottest	Tax	Topics	of	2018
9/27/2018	|		12:30PM-4:00	PM
Montgomery	|	TX:	4

FAAC	 Financial	Accounting	and	
Auditing	Conference
9/28/2018	|		8:00AM-4:15PM
Montgomery | AA: 8

ED		9th	Annual	Educator	Conference
10/19/2018	|		10:00AM-3:00PM	
Montgomery | Other: 5



 
Mail form to : 

ASCPA 
P.O. Box 242987 

Montgomery, AL 36124-2987 
 

 
Fax form to :     

 
334.834.7310 

 

 
Register online at: 

 
www.ascpa.org 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 



     

 

    

Check:  I have enclosed a check payable to ASCPA in the amount of $ ___________ 

 
I authorize the ASCPA to charge $ __________ to my credit card.      Credit Card:    MC     Visa     Discover    AMEX     
                       
 Card Number                   Month       Year    Expiration Date 
 
 
 

 

________________________________________  ________________________________________________   
Print Cardholder’s Name    Cardholder’s Signature 
              4/2017 
 

 

 

    
 

   

       
       
       

  

Last Name 
 
 

First Name 
 

M.I. 
 

City     State   Zip 
 

Firm / Employer 
 

Email Address (for registration confirmation)  

Business Phone    Business Fax 
 

Address 
 

 Check if information has recently changed and needs to be updated in your member record 
 
 Are you a member of the AICPA?   Yes     No      Member Number: ____________________ (Required for discount; subject to verification) 

 

ASCPA Member Number 
 

State Certificate Number 
 

Please visit www.ascpa.org  to 
view all registration policies, 
including information about 
cancellations and refunds. 

 
Please attach a description of 

special requests or contact us at 
(334) 386-5763. 

 
  Vegetarian 

      ADA Request 

How did you hear about this class?  Email    Magazine      Website       Postcard/Special Mailing       Other 

 



 



We can’t celebrate without YOU!  
Join us for the Gala, the 100th Annual Meeting, 
and NOW as a Centennial Sponsor!
Plus, ASCPA 100 sponsorships support both the centennial 
itself and the Society’s Educational Foundation.

join the party!

FIRM SPONSORSHIPS - Thursday, June 13, 2019
Chairman’s circle: $2500 
[$1300 donation to the Educational Foundation]
board Patron: $1000 
[$500 donation to the Educational Foundation]

visit www.ascpa.ORG/centennial-sponsorship to register!

Add a great day of gOlf – Wednesday, June 12, 2019  
Young CPA Charity Golf Tournament – RTJ Golf Trail at Capitol Hill 
in Prattville Tournament benefits the ASCPA’s Educational Foundation 
and The Exceptional Foundation  
 $700 team – Includes lunch & 19th Hole after party
 $500 hole SPONSORSHIP - signage & 19th Hole after party
 Do both for $1000
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The Alabama Society of 
Certified	Public	Accountants
1041	Longfield	Court
P.O.	Box	242987
Montgomery, AL  36124
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Montgomery, AL

TIMING MATTERS! Call or visit www.APS.net for a free and confidential valuation of your practice.

Call  
Today... 
Sell By  
Year End! 

Delivering Results -One Practice At a time

PNgroup@APS.net   
www.APS.net(888) 553-1040     

Lori Newcomer, CPA & Tim Price, CPA
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